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Dr. Martin Buther ning Jr: 
Rev. Ralph Abernathy 

How The Dr. Martin Luther King, Jr., of Atlanta 

, took a beautiful young lass to San Juan, recently for . — 
“a brief vacation and how Thé Rev. Ralp Abernathy, 

Vice-president and Treasurer of -King’s Southern 

Christian Leadership Conference, seduced a ‘15 year 

‘. old girl, who was a member of his church, has just 

- been revealed. 

A Miami, Florida employee 
of this newspaper was at the 
airport in Miami and saw The 
Dr. Martin Luther Kijng, Jr. 
and his cutie when they 

boarded the airliner for San 
J waln. 

How The Rev. Ralph Aber- 
nathy seduced her at age 15, 
white she was a member of 
his church, was sworn to by | 
Mrs: Vivian McCoy Davis, as 
a witness for her husband 
‘who chased the noted pastor 
with a hatchet because he 
continued to amnoy his wife. 

Mrs. Davis declared when 
asked this question: “Did he 
ever have physical or sexual 
relations with you? Answer: 
“Yes, Sir” 

Question:’ “Did he have. 
normal relations or abnormal 
relation?” 
Answer: “Both”. 
THE TELEGRAM is prjnt- - 

ing for the first time a tnans- 
* script of the entire testimony 

of Mrs. Davis. It is sordid, it 
is shocking” but it is ‘true. 
Read every word. of it. We 

_imvite Rev: Abernathy to sue .- 
us if it is not true: 

“ 

a * 

er ee a ee ee tom. - 
4 -in The Circuit Court of-Mont- 

.vember Term, ,1958, before 
_ Judge Eugene’ W. Carter, 
Circuit Judge and! a struck’ 

- jury.” Following the attack 
upon The Rev. Abernathy by 
Edward Davis, 2 school teaich- 

‘rer Im Butler -County, JET 
MAGAZINE ram a libelous 
article about the incident in 
the September 18, 1958 issue, 

This testimony wals givers : 

gomery County, Alabama No- . 

and Mr. Davis sued the maga- . 
zine for $100,000 (One Hun * 
dred: Thousand) in the same ~~ 
Circuit Count. JET paid off - 
after the verdict had been ap- * 
peated to The Alabama Su- 
preme Court. 

Mrs. Davis reported Rev. 
Abernathy’s,continued annoy- 
ance to her husband, and 

when Mr. Davis was arrested 

by The Montgomery City Po- 

lice for assaulting him with 
a hatchet, she appeared in 

court and gave the following — 

testimony: 

TRANSCRIPT OF TESTI- 
MONY OF VIVIAN McCOY 
DAVIS, a witness for the de-,_ 
fendant. | 

VIVIAN McCOY DAVIS, _ 
“having been duly sworn, wa 
examined and testified as fol- 

lows: 
. DIRECT EXAMINATION ¢ 
BY MR, KNABE: 

‘Q@ This is Vivian Davis? 
A. Yes, I am. 
Q And what was your name ' 

a 

‘before you became Davis? 
A Vivian McCoy... 
Q Did you see the girl who’. 

was on the stand ae before - 

‘you got on? 
A. Yes, I did. ° 
.Q Now, who was she? 

A Bernice Cooper Davis. ~ _« 

Q Could you speak louder . 

so these gentlemen over here 

can hear it? 
-A Bernice Coopér Davis. . 

She was Bernice Cooper at that. 

time. oe 
(Continued ‘next page) 
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Abernathy 
‘Case Con't. 
~ (Continued from page 3) 
\ ‘chuggh, and in turn we went 
"> ON = on Clark ‘Street. 
es You and he went eroueln 
Bo er? ; ES ; 

LA That’s right. 
; Q How did you go? 

A Inhisea. 
'. Q And he parked his car in 
'' front of this house? 

A No, he didn’t. 
_-- Q Where did he park it? 

A He parked it in the ave: 
way. : 
-Q In the driveway? 

‘2 &. Yes, sir. 

4 

» 

h 

* 

'* ' °Q And then the two of you . 
y - Went in the house? ~ 
(  & That's right 
C Q” Was there ‘anybody in the ° 

a. me 

hed twice monthly at 407 Butler Street,) 

by Lee Publications, Phone’ 

Bs “* = e 
- * * 

. 

‘e at 

6 months $3.50; 

« 
~— —— alt, Fe 
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Q Well, when dia he: thst 

ask you to go over there and 

have intercourse with him? 

A He asked me the night 

19, 

we went out when we came : 

from Birmingham to this so- 
called tea, but I didn’t’ go and 
we went our riding. 

' Q He asked you would you 
have - intercourse with : him 
when you went out riding, you 

~ Yel us, on the Atlanta Highway? 
A Yes, sir. He wanted to 

> take me over there then. 

Q He wanted to take you 
over there then? 
A He wanted to take me on 

Clark Street that night. but I 
didn’t go, and in turn we went 

out on the Atlanta Highway 
riding. 
Q Did you have intercourse 

with him out on the Atlanta 
Highway 14.8 
taf ve (No, se I didn’t. 

‘Then did he ask you that 
- foi_go to the house on vet Oy 

back to the church, or where 
‘did he take you? — 
A He didn’t take me back 3 

to the church, he took me - I 

got out of the car at the corner 
of Union and Alabama. 
Q Now, how close is as 

ts your house? 
A My house is the asennad 

from the corner, the second 

house form the corner. 
Q Let you out around the 

corner from your house? ‘ 
A Yes, Sir. 
Q Let me ask you this. 

Were you going with the de- - 
fendant at that time? 

A Yes, I was. 
Q In 1952? 
A Yes, sir. ‘ 

Q When. did you get mar- 

ried? 
A I got married in- Decem- 

ber of ’55. 
Q That,is three years later? 
A About that. . 
Q Two.years ee a 
A. Yes. . 

Q All right. Now, you fest. 

fied that you had a normal in- 
tercourse sometime in August 
at ‘this house on Clark Street. 
‘That was the first time? 

A .Yies, sir. 
Q Did you go back to ‘that 

house again? 
A Yes, sir, i did. 

Q When? df 
A The same month, in Au- 

gust. I went there eiee oars 
that August. 
Q ° You - went ess ieee 

~ times that August? 

A Yes, sir. 
Q Went info the’ same. 

house? eo 

A Same house. 
# 

-Q Was he expected, “were 
“both . you expected by the 

- owner Sf the house each time? 

A I panes so. He had al 
ras 7 Mohd 5 P 

1 ist Pry ae ares AE Ge Ms 

ae eters t 

- A 

} a4 

Leas = = Uoahe, | 

a: jaa. ant~ te Meet retin mi ier 
—_ ™ 

Q None whatever? : 

A No, I haven't. i 
Q Have you ever been out 

with him alone since August of 
1952? 

A No, I haven't been out 
with him.- 

Q You ‘haven't been. out 
with him? se 

A No, sir. 

Se 

_Q Now, when did you first 

tell your husband about this? 
A f told my husband about 

' it aproximately a year’after we 
were married. f 

< 

Q About a year after you | 
were married, and you were 
married, I believe you told us, 
you would say in 1956?_ 
A That is right. I remember’ 

vividly we went to New Or- 
_-leans om a second honeymoon. 

Q. Well, now, according to 

your testimny did Rev. Aber- 
nathy start running after you 
again, telephoning you ‘again? 
A He hasn’t ever stopped. 

Q He hasn’f ever stopped? 
A No, sir. He has been to 

my house. He came there in ’52,_ 
and came there in ’54 when 
Bernice Cooper Davis was. liv- 
ing with me,-and she was in 

- bed one night, her mother was 
in Washington, and he came by 
and Iwas ordering him out of. 

"the house and*she awakened 
-and found him in there, and he 

had his arms around me. 

«a 

“9 Ard that was what year? 
~ A: And that was in ’54 or ’53 
- 53, because she went to 
Weshingion. both times twice, 

and during that period he was 
_ COME. by here, and, he would 

Aw. ... 4 LEE PUBLICATION 

A Well, I don’t know. 
.Q Where did the hatchet 
come from? 
A I don’t know. 

Q Havezyou ever seen this 
pistol before? 
A No, I haven't seen it un- 

til - it was in the car pocket. 
Q It was in the car pocket? 

” 

A -It was in the car. My © 
husband traveled, you see. 
’ Q Did he have a license to 

carry it? 
A Well, I don’t know. 

(Objected to, "Objection sus- 

tained) yt .« » 

= e 
** « 7 

Q@ Have you ever seen that - 

hatchet before? 
A No. 
Q Never have seen it? 

A No, sir. I saw it in Police 

wr, 

-Court. 

Q You had never seen it © 
before that? 
A No. 

either. 
Q ask you if that. is his’ 

I- haven't seen it © 

pistol, you know that is his : 
pistol don’t you? 
A Yes, sir. He traveled, and” 

he had it in the car pocket. 
a 

RE-DIRECT EXAMINATION 
BY MR. KNABE: 
Q You tell the jury there 

when you reached the age of 
fifteen you fn had: any- 
thing to do with Rev. Aberna- 
thy? ‘ v 

A No, i haven’ t 

Tiaven i: 

him any in public since then in- 
cluding August 29th, oe 
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<2 Fes, Wee WAS, 
Q Who was there? 
A Mrs. Davis. 
Q' What is her first name? 
AL T said Mrs. Davis. It is C.. 

0: Hers ; 

Q “Well~ what dia you ‘and 
Robsi# Abernathy tell her? 
A Well, he had already 

made the reservations. 
_Q Made the reservations? 
A Advance. notice. 
Q What do ) you mean by ad- 

vance notice?” 
A He had already contacted 

her, ° 
Q He had already contacted — 

Yes, sir, he- had, 
Q Did ‘he say anything to 

her when you walked in, did 
he knock on thé door? 
A Yes, he did. : 
Q And when you walked in 

what happened then, What did 
he say to her? 
A He asked her how was 

she getting along, 
Q What did she say? 
A She said she was fine. 
Q Then what did he say? 
A. Well, he just told her 

that‘ he came there, he had 
‘brought me over there. | | 
Q He prought you over 

_me to her. 
Q. He introduced you to 

her? 

A ‘Yes, sir. ; 

Q All right. What. did you 
all do then? ~ . 

A .-We went in the room. 

QLiving room, bédroom? 
A No. Bedroom. 
Q In the bedroom? 

A Yes,sir. 
Q Now, did-you bnGie what 

you were going over for? 
A Yes, sir.- oy 

» 

igi OlleeL WIL On! 
A He asked me- that same 

might to go to- -the- house on 
Clark Sfreet..  - 
Q Well; what did ‘you tell 

him? 
A I told him no. 
Q All right. When did you~ 

tell him you would go? 
A _ Well, I didn’t teli him I 

would go that night. ft was 

three times during that ‘month. 

Q Do you mean he asked 
you three one _durifig oe 
moinh? . - 
"A No, he didn't ‘On: ‘several . 
occasions on the telephone and 
several times coming ‘to my 
house asking me. - 

Q@ Asked you to go with him - 
to this house over on Clark-" 

_ Street?’ . 
A Yes, sir, Hd did. And £i- 

nally we got together, and he 
called my mother and. asked 
her could I do-some typing for . 
him, and which was an éxcuse. 

Q@ So you and’he went in a, 
the’ bedroom?“ - ‘ 

A Yes, sir.- | 
Q And you knew what you 

were going in there for? 
A 1 guess’so. poe” “ae 
Q And did both-of you get . 

: undressed? ; | 594% 

é: "Yes. And he introduced.” A’ Yes. * fee td. 
- Q eee i 

'. A Yes, 
Q: Did you have normal 
sexual relations- with hii on. 

that occasion? . 

A Well, he did, yes. 
Q What? : 

A Yes; sir. ! 
Q How long were’ you at 

the house on this occasion? 
‘A About ‘an hour, or an 

hour and a half, something like 
that. - ; 

Q And then did ne tak you 

i 

we Were coming. 
Q Each timne?_ . 
A Yes, sir 
@ In other words, aie didn’t 

seem surprised to see you? -« 

abe ae 

A No, sir, she seat seem 
surprised: 

were? 

A Yes, sir, she did.’ They 
were very close friends? 
Q Now, you say that you 

have had both normai and ab- 
normal intercoursé? ; 
. AS Yes, 'sir. 

Q Where did you Tawe ‘the 
‘abnormal intercourse with-him? 

A The three occasions. 

Q On ail three ocasions? 
A Yes,sir — ~ 
Q_ Well, now, what do you 

mean by poner! ‘sexual in- 
tercourse?..- . 

A Prévertedness. ._He-used 
his mouth, 

Q He used his mouth? 

A Yes, sir, hie did. . 
Q On your Private parts? 
A Yes, sir : 
Q Now, did he do that, you 

say, on each of the oe oc- 
_tasions? - - ser +s 

A No,sir .- 2" 
Q Well, was that nee he 

had had a normal int ereourse 
with you?" |. 
A No, sir, it was sitare. 
Q It was before he had a. 

noram] intercourse? 
A That’s right. 
.Q In otherwords, each time 

he used his mouth on you be- 
fore and then he had a normal 
intercourse? : 

A That’s right. 
@ Now, that happened three 

times in August of 1952? 
A Yes, sir. 
@Q Now, has he ever had in- 

tercourse with you since then? 
¥ 

re a rs 

Q Did she a who you . 

_(Objected to. 

come down there and try to get 

told him that 1 Fed the 
mistake, and I realized the mis-_ 

take and that I didn’t -intend:- 
ever to go out with him again. 

- z * 

Q All right. Now, Iet’s get 
down: to this picnic that you 
and your husband went-out on. 
You went out and got drunk, 

didn’t you? « = - 
aac oo nes aaa et od 

> 
en * 

” 
- *” 

} “And you got real drunk,,. 
didn’t you?.. gone 
A Iwaésn’tout. - 

c@ 
- 

(Objected to. Objection overs - Past 
ruled) 

'@ How much beer'did you 
drink ted for chasing and striking | si 9 ete Obie La. evs Abernathy gar the bate 2 Objection Sus- 
tained) . - 

Q Where- did he get that 

pistol he pues on aneVe HD et aa 
nathy? 

1 : ae ™ : é S o% 
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I hereby certify that the a 
proceedings and eviderice are: 
contained fully and accurately 
in the notes of testimony taken *'- 4 
by me upon the trial of the’. : 
‘above cause, and that this tran- 

script is a true and correct copy, ee 
of the same. 

W. Hallowell Lewis 
Official Court Reporter ‘- ae + 
Fifteenth Judicial Circuit: 

of Alabama. Bo Piatos o os 

pea oes 
" Baward Davis was: acquit. 

chet. He and his wife now live | 
in Montgomery. 

the 



"Abernathy 
Case Cont. 

. (Continued from page 2) 
Q Now, you say at that 

time, what time do you mean? 

A pen she was living with 

me. 
Q ‘Dia she = to live with 

you? 
A Yes, she did. * 
Q Did she know. seinen 

at that time?. 
A Yes, sir, she did. 

, Q Did Absrnathy. xnow 

her? . 
A Lam sure he did. He 

come to our house and he was 
acquainted with her. 

_Q Now, did Abernathy date 
you at any time? 
A Yes, sir, he did. 

Q Did he evershave_physi- 

cal or sexual rejations with 

you? 
A Yes, sir. 
Q Did he have normal re- 

lations or abnormal relations? 

A Both. 
Q Both? - rn 

. A’ Yes, six 
Q Now, did you ever tell him 

that you wanted him to stop 

getting in touch with you? 

A Yes, sir, I did. 
Q Now, when was the last 

time? Let us just take the sum- 
mer of 1958. I believe your 
husband went off to school, did 
he not? -_ 
A Yes, sir, he did. 
Q Now, before he went off 

to school were you with him-at 
any time when he had a con- 
versation with Abernathy? 
A Yes, sir. 
Q@ Can you tell us where 

that occurred? 
A It occurred at his house, 

and it occurred in - out at 
Loveman’s in Normandale: - 
Q You say that there was 

time out at Loveman’s? 
A Yes, sir, if was. ~ 
Q Was it inside of Love- 

man’s or out in front? 

A It was out in front. 
Q Now, who was there at 

‘that time? 
A His wife. 
Q And by his wife -you 

‘mean Rev. Abernathy’s wife? 
A Rev. Abernathy’s wife. - 

_Q Abernathy’s . wife and 
Abernathy, and who else? 
A And my husband. 
Q £dward and you? 

A. Yes, sir. = 

DoclId: 32989670 Page 

Q - You four? 
A Yes, sir. 
Q@ Were you all standing to- 

gether talking?" 
A No —-~. 
Q Well, how were you ar- 

ranged? : 
A Well, we age up in the | 

store and he spoke, and I went 

over ot look at some women’s 

apparel and my husband went 
outside, apparently Rev. Aber- 

nathy went outside and I start- 
ed out the door. His wifé and 

myself, we were inside talking, 
and they were on the outside,, 

and when I started out, he was 

talking to Rev. Abernathy-and . | 
I looked.and went back inside’. 

Q Did you come up to them 
as they finished their conversa- 
tion? é 

‘No,I didn’t. 
Q And did you talk to any- 
body while they were talking, 
or did you just stay inside? 

A I was inside talking to 
his wife, and she went outside. 

Q Now, at the time that he 

married; that is Abernathy, I 
believe you were in the wed- 
ding, were you not? 
A Yes, sir, I was. 
Q Who asked you to be in 

the wedding, did he ask you or 

did his wife ask you? 
A He asked first. 

Q Did you know his wife? 

A No,I didnt. ~ 
Q@ Did he live here i in Mont- 

gomery? 
A No, she did not. 
Q Now, when he first start: 

ed going with you and having 
these relations both proper and 
improper, how old were you? 
A Iwas fifteen. 
Q Fifteen at that time? 

A Yes, sir. ; 
Q Now, after this conver- 

sation that occured out in front 
of Loveman’s in Montgomery 
when was the next time that he 
contacted you or that you got in 
touch with Abernathy? 
A He contacted me during 

the summer of ’58 when he was 
in town this past June, Jtily 
and August. ~ 
Q Now, when is the last 

time he contacted you before 
this ocourrence? 
A He contacted me on Au- 

gust 29th. 
Q@ That is the day - - - 

A That is the day that this 
incident occurred. The incident 
took placew  °- 2 
Q Now, about what time 

of day did he contact you? 
A'‘.He called me approxi- 

mately at two o’clock in the 

9 

afternoon. 
Q And now, what went on 

in that conversation? 
A He called and he said he. 

had been trying to get in touch 
with me, and he asked me 

where I had been, and I told 
him I had been ut of town, 

and‘ at that time I told him, I 
asked him kindly not to call’ 
me again. And I said, “I told 
you, I told my husband, and 

-he had told you also that I 
-told him. * and at that time I 
hing up"in his face. ' 
Q And then what happened 

after that? 

Q Your auaband was not 
home at that time? ~ 
A No, he was not at home. 

Q And when did he come™~ 
home? 

A He came home about fif- 
" teen minutes after, about two- 

fifteen. 

@ Then what did you and 
your husband do? 

A We went out on a pic- 
nic. 
Q And did you during that 

picnic any time during that 
afternoon tell him. about this 
telephone call? ~ eo 

A Yes, I dido °° - 

-Q Now, referring: to that 

time, prior to August the 29th, 

when is the last time before 
that he had. called you? 
A He phoned me approxi- 

mately about the 4th of August, 
I imagine. 
Q And at that time what 

was your conversation?: 
A He asked me ‘what was 

going on between me and my 
husband, he wanted to know, 
and how I had been getting 
along, and why can’t I see him. 
Well, I didn’t want to discuss 

with him those things because 
IT had asked him not to contact 
me again and I didn’t have any 

further use to talk to him. 
Q I show you a pitture that 

is marked for identification the 
Defendant’s Exhibit No. 4 and 
ask you if cae recognize that 
picture? 
A Yes, I do. 
Q What is that a picture of? 
A That is a picture of a 

house, and- that is the house 
that we went to. 
-Q@ Is that house located in 

the City of Montgomery? 

A Yes,itis.  , 
Q Do you know about 

where it is located? — 

A Yes, I do. 

= 

— fe iT 

A, My. husband age, ala 
meeting: Bee ae 

-@ —~Do-you~know’ whether 
that is C. O. Davis, or not? 
A Iam pretty postive. 

@ Is she a little woman, 

middle sized woman, or what? 
A She is large, 
Q You recognize this pic-, 

ture? -~ 

A Yes, I aes 
Q What is that a piste of? 
A That is a picture of a con- 

vention in Birmingham ° that 
I attended. : 
Q Where did you ‘get this 

picture? : 

A I received that picture 
~« from him on the night we went 

out -in Birmingham. 

Q The night you went ‘out 
in. Birmingham? 
A Yes, sir. oS 
Q Now, just tell us what 

happened that night when you 
_went out in Birmingham. 

A On the night we went out 

in Birmingham I was on my 
way. home, Rosemond Lowe 
and myself, we were asked to 
go out on a dinner date that 
night with the Rev. Abernathy 

and the Rev. James Dixon.. 
That night they came and pick- 
ed us up at the hcuse where we 

were living, and we went to 
the Afro Club in Birmingham. 

Q Afro Club? -- 
A That is right. 

Q Where is that located? © 
A It is in some part. of: 

Birmingham. 

Q Go right ahead: 
what hapened then? 

Now, 

A We went‘in and we had 

« a couple of beers. : 

Q@ Now, that was the time 

when you were in Birming- 
ham? . 
A Yes, | 
Q And you say that Aber- 

- 

nathy was with you at that. 
time? fe 

A Yes, sir. . 
Q Now, when you came 

back from Birmirigham did he 
very shortly after that or im- 
mediately after that get in 
touch with you again? 
A No. He asked me to gg 

out to a tea with him that 
night. This all was the night 
we got in from Birmingham. . 
Q The night when you got 

in from Birmingham; that was 

when you wefe fifteen years 
old? . 

A Yes. : 
Q He asked you 6 go out 

toa tea with him? - . . 
_ A Yes, sir. 

Q Allright. Now, what hap- 
pened then, did you go? 

A Well, I thought it was 
supposed to have been a tea, he 

* 

nome ana-we-Fode cir eT 
Atlanta Highway, and I ae bs * ay 
seen him since, é 
@ How late did you. stay - 

out that night?. 
A It was ten ahieey about. _- 

~ @ 
. ae » 
a” 

CROSS EXAMINATION | sf oe, . 
BY MR. THETFORD: 

Q Vivian, you say Bernice,. 
is named what now? .-- ~ - 
A Bernice Cooper- Davis: 

-Q Now, is she Kin fo this 
defendant? *:. Se ER se 

* a4! 

A ‘No, she ist: . . -: 
- Q Is she related to him, or Ea 
is her husband any . kin ‘to ae 
A No, sin-°-, <= 
Q Now, you testified, j per 

lieve, that - I don’t know wwhe-"- 
ther you did testify - when did + - 
you first know Rev. Abernathy; 
what year? — 

A It was in °52 or 51, 1 
~— imagine, when he came to the: 

First Baptist Church. I am not ., 
sure what year it was he came 

there. But the first time he “- 
made approaches to me was in 
Birmingham in ’52, July of ’52. 
Q Now, how old were you 

in 1952? 
A Iwas fifteen then at that 

time. . Boe ane ee 
Q Fifteen? “5 *. 

-A Yes, sir, 9 -°7 7 
Q Now, you testified that =: 

you had intercourse or sexual”. 
relations with Rev. ‘Abernathy - 
on: several occasions? - 

A Yes, sir. 

Q When and where aid you 
first have relations with him?” 
A At the house _ on Clark 

Street. : 
Q The house where? - ° 
A On Clark Street. _. 
‘Q House on Clark Street? . 

A Yes, sir. 
Q Is that the house that 

you--- 
A That piehune I just testi- 

fied, the first piepue I iden- s 
tified. .: . 

Is that the picture you point. 
ed out? ; 
A Yes, sir, it- is. ee 
@ Do you ee what’ 

month that was in? : : 
A It was in August of 159, 
Q August of ’52? 
A Yes, sir. : 
Q Now, did he come to your 

house and get you? © 
A No. ‘ 
Q Did you meet him there? 
A No. 
Q How did you happen to 

get there? 

A He called my mother and 
asked her to let me do some 
typing for him, which was the 
excuse, and I went up to the 

(Continued next page) * 
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. SAC, Atlanta (100-6520) July 14, 1964 
- se : . SRSONAL ATTENTION 
ay Director, FBI (100-3-116) Poe ee H 

- COMMUNIST PARTY, USA. Tr 
ae “CREERO QUESTION ~ : ] - Mr. Phillips 

“CORZUNIST INFLUENCE. erOel& cof 
ONTATNED In BAC GAL MATTERS ats INFORMATT Onc | 

INFERNAL SECURITY — C : REIN 1S UNCLA monomer le | 
) . oye r{r0 

é“ 

Reurairtel 6/26/64 which furnished the Bureau 
| a copy of the 6/19/64 issue of "The Herald." Copies were i. 

maintained by your office. The indicated issue contained 
| data concerning a reported court action against Reverend 
! Raiphn Abernathy which took place in Alabama apparently in 

. , + $956, and which apparently involved the alleged seduction 
- of a lS5-year-old girl, ; ii 

| 

| 

Your airtel 6/18/64 and other recent, communications 
fron other offices in above caption contained additional data | 
concerning the reported Abernathy involvement in pe outs f ction. a 

, . REC, dd OOH =f [ef | 
| The Bureau desires to obtain the ee factual : 
information available relative to the reporesJWeimeiWieceived . ’ 
concerning Abernathy’ s escapades. Noting the apparent disreputable 

nature of the néwspaper in question and itS“piblisher, it is 
imperative that factual data be obtained from original sources. 
— are, therefore, instructed to furnish the Bureau infornation 

oa ‘| vailable from your files concerning Abern athy's reported involve- 

“a 

1: 

OMMLEBL J oe! 
eee 5 eee 

ment with a 15-year-old girl, You showld also request the ~ dl 
appropriate office to obtain fuli court records, inc Luding 
transcripts of testimony, so that the fullest. facts, obtainable 
way be in the Kends of the Bureau. Of colirse’,’ no ‘action 
showid be taken which might cause embarrassment tO Gian ees 

“ This matter must be handied in a most re ede dete dstior'and your 
instructions to any offices being furnished leads in this - 
matter should contain such oe This matter should be 
hardied on a ‘po in Vour and other offices. 

tat be i 

ment is prepared in onse to ¢ your request and is yon <— C a. <4 , outside your Committe) Its useis lumited to official esr 4 ag bee ir pind and the content "of hy ee pow to ! 
el without the express approval of 

ly WW55278 Dow GRETYPayear 111 ‘ 
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37 Memorandum ~ ae eZ 

ws 

en 

we 

= + ate _— ate 

we 

wv, 
eLoach 1 

co eas vf 
or Mr, Belmont DATE: 2=6=64 = rs 

“ ALT, T — ra 8 
a BREEN T5 Un contatyen ™ The Ce fe. Room | 

FROM : ‘ C. A. Evan ‘DATE ; CLAS StPIED ct. < tory ‘HE Imes 
oe oo | ; I aoJoo 3 he ‘s~ Gandy’ BY 

j ‘Sos * : 
; aa ‘BAY - + Fahy 

SUBJECT: | DR. MARTIN LUTHER KING, JR. Ae ot 
| INFORMATION CONCERNING V i 

eae | | | oe , 1 

. | ve. ° Reference is made to Mr. DeLoach's memorandum of 2~5-64 I 
in which he reported a conversation he had had with Ed Guthman of 

: “the Department concerning letters to members of Congress dealing ) H 
fyad with’ Martin Luther King. In this connection the Director has i 
Me £ inquired as to my activities with regard to clearance of such \93 } 
#88 & communications, Na 
“sd ? a 7! 

LSS The only letter which I had anything to do with clear= — | 
a 8 asfing was one from the Attorney General to Senator Richard B. | \y 1 
2&8 s| Russell dated 11-1-63, The circumstances surrounding this are \ i 
mig §] aS follows: Shortly after noon on 11-1-63 Assistant Attorney ae | 
SS] General (AAG) Marshall furnished to me the Department's file of —° \) | 
$9.5 | Correspondence with Senator Russell concerning the association a 4 
Sng 8 of King with Hunter Pitts O'Dell. <A proposed letter to Senator | ’ 4 
©:8’§ | Russell for the Attorney General's (AG) signature dated 11-1-63 “" —. 
a.SS, was attached. Marshall said he and the AG had discussed the — B} 
S&S", 26] proposed letter with the President. Marshall asked us to con- f= |, 
‘5. «|| Sider the language in the proposed letter to Senator Russell to e 
‘> SSydetermine if it would jeopardize our informant or otherwise =, 
82 gjginterfere with our investigation of communist matters. on 
=  §.. ce 
S ows ? Since time was of the essence I took the proposed letter », | 
sss to Mr. Belmont's office and discussed it with him, We conciuded es 
m3 § 9]/4 that there were definite objections to the letter as it was writtend — 
& §:2 as it specifically referred to sensitive sources available to the C 
xSOsiy EBL. A memorandum was prepared recommending changes in the let ons KG 
AS S(9 (This memorandum is attached.) 7 | 

Bess After the Director’s approval had been secured, Mars#all Y. 
_ 35'S p) wad\recgntacted and the undesirable ‘language discussed with hi ° Z 
7328 $] He he could see our point but since the letter had been Aits- : 

Ss a0 cuss ith the President he thought we should go up togethe o Pe 

5 oS NnCe ‘i 20 Uy , By ; 
a. SR pe Mohr LER p o bY ake. B9 loa a Lobb 7) 30 

ss - Mre DeLoach ~ 8 2 
Wo C. Sullivan reo BE . ae 9 MAR 3.31964 hy 

aon 
p# t 5 © 

MAR 5 
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Memorandum to Mr. Belmont _ 
RE: DR. MARTIN LUTHER KING, JR. ates 

‘ s 

t 

-see the AG about it. We did this. After the AG read the letter 
4 as changed he said he was not certain it would accomplish its 
purpose. He called the President and told him what had happened. 
Marshall and the AG tried to redraft a letter which would be in. 
line with our observations. Each draft after written was dis- 
cussed with the President telephonically by the AG and none of 
the drafts were satisfactory to the President. He thereafter 
decided that an innocuous letter saying nothing of substance 
Should be sent to Senator Russell which letter should be delivered 
by AAG Marshall and me. At the time the letter was delivered 
the Senator was to be furnished orally. by Marshall with detailed 
information as to Martin lather King's activities, I was merely 
to assure the Senator as to the sensitive position of our informant 
and the fact that information from this informant of a continuing 
nature was vital to the country's welfare. After the AG had left 
the city Deputy AG Katzenbach was substituted for Burke Marshall 
as Katzenbach knew the Senator, An appointment to see the 
Senator was made for 5:00 p.m., 11-11-63. At this meeting Katzenbach 
furnished the Senator with information concerning King and. his 
communist connections, It was unnecessary for fle to say anything 
at this conference other than to confirm Katzenbach's statement . 
about the sensitiveness of our source. The Senator indicated 
satisfaction with the explanation given to him by Katzenbach and 
Said that he did not intend to mene any speech on the floor of the 
Senate about this, 

On my ‘return to the Bureau that afternoon I prepared a 
memowacaui on this contact which is attached, 

Ww 
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February 5, 1964 Mr. Callahan 
. ° Mr. Con - 

wit . Mr. DeL 

‘ Eva 

. | 
DR. MARTIN LUTHER KING, JR. 

* INFORMATION CONCERNING 
Me 

The Atlanta Division has paceived information indicating Mr. troller 
that:a reporter by the name of Cleghorn, who writes for the Atlanta Tele. Room 
Journal and also is a free-lancer for the Saturday Evening Post, Miss Holmes 
‘ig doing an article for the Saturday Evening Post on Dr. Martin ~ Miss Gandy 
Luther King. A memorandum, from Mr, Sullivan to Mr. Belmont 
dated February 4, 1964, reflected this fact inasmuch as the Atlantat 
‘Division had written in to tip off the Burjeau that Cleghorn might be in conta¢t with 
FBI Headquarters. Cleghorn apparently_has information concerning King' 
association not only with Hunter Pitts(O'Dell but additionally with Stanle he 

oft \ . Taint p 8 

Guthman came over tb see me Pebriary 4, 1964, at 4 He stat ) 
that he had been tipped off by Schanke (phonetic) of the Saturday Evening Post - | 
that Cleghorn was preparing an article on Dr. Martin Luther King and that the article 
would expose King's connections with the Communist Party. Guthman stated he was 
quite concerned inasmuch as it appeared there had been a leak from the FBI. in 
connection with this matter. He told me that the Attorney General.had been most 
hopeful that there would be no "leaks" concerning King. - Guthman quickly added that he \ 
and the Attorney General, of course,- knew that King was no eood and that King 

| actually did have communistic connections as well as the fact that King was morally mn 
'\{bad. In a very apologetic tone of voice, Guthman added that the Attorney General's A¢ 
| record concerning King was periectly clean and that no exposure of King could have bs 
' | tany reaction whatsoever against the Attorney General. ms Ps 
; QO 

I told Guthman he had raised several points that should be straightened 
out. iI mentioned that there had been no leaks from the FBl.concerning Dr. Martin 
Luther King, however, Congressmen had made speeches concerning Kirig's background 
and there had been a number of articles in newspapers. I mentioned that the Attorney 
General's connections with King were none of our business, however, I could understan€ 
why Guthman might be somewhat perturbed inasmuch as the Attorney General had made“ 
public statements before the Congress which indicated King had no communisti : 5 
connections. Q.« 

) FY.102. REC- 53 ENCLOSURE 
Guthman stated that he. ‘wanted to repeat once adhifn that! dit Gxbobut we 

of King would not hurt the Attorney General in any way.. He stated his only inte y) 
4and the Attorney General's only interest, in keeping information concerning.Aing ow 
of the newspapers, was because both he and the Attorney General felt that FBI sources 
might be unduly exposed. I made no commen to this, however MRerbai lly did not 
believe Guthman. 

1- Mr. Belnitit non ag PSultivain 7 respons Mig its and rate ares: 
ton ovtsi 7 

1l- Mr. Ev hater e : engl wage ur Contmit ified Cah 

Cer 00 6 (00 -YObbI0: 

TY ye ied 

CDD: ejr (6 nel without th 
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Informal Memo to Mr. Mohr 

Re: Dr. Martin Luther King, Jr. 

-— 
= 

| . Guthman told me he had no proof whatsoever thg e FBI hag furnished | } 
information to the newspapers concerning King. He stateg 
Department had not leaked any information inasmuch as(d 
| the Department, the Attorney General, Katzenbach, As ant<Attorney General Miller | 
and-Guthman, were the only ones who knew of King" s connections with Stanley 
Levinson, I told Guthman that Burke Marshall undoubtedly knew of such connections ’ 
inasmuch as I believe he had talked to King. Guthman admitted this was true. 

From the tone of Guthman's entire remarks, it would appear he had | . 
two thoughiSin mind without actually stating such thoughts. These thoughts were f 
(1) that the Attorney General is most anxious that information concerning King not 
be released; and (2) that the Attorney General's connections with King, and his 
defensive statements concerning King to the Congress in Civil Rights hearings, 
could certainly injure the Attorney General's political chances for the future. 

I made it a point to tell Guthman before he left that the Department was, 
of course, very close to the Saturday Evening Post, particularly in view of the | 
deliberate leaks of information to the Saturday Evening Post on the Cassini and 
Valachi matters. Itold Guth man that if the Saturday Evening Post had obtained 
information concerning King, it would appear that they might have received such 
information from the same sources where they had gotten thei previous facts. 
Guthman reacted to this quite anxiously and stated all this may be true, however, 
under no circumstances would they give any publication the facts concerning King. ! 
In a very hurt tone of voice, he told me once again the Attorney General was not worried | 
about what an exposure of King could do to him. He stated he and the Atto ney General 
= only prying ‘a neque FBI sougces of information. 9 tnd ~ anh : 

pede a osu my conversation with the Director at approximately 10 AM 
this morning, after the Director had talked with the Attorney General, I called Guthman | 
and told him he Upparently had misquoted my conversation with him of last night. 
I asked Guthman if he had told the Attorney General, in quoting me, that i: had been - 
"quite concerned about a letter the Attorney General had written in which he defended 
Martin Luther King.'’ I told Guthman I had not mentioned any letter in my conversation . 
with him, Guthman replied that the Attorney General had gotten all mixed up in his 
conversation with the Director. Guthman admitted I made no reference to any letter. 
He also admitted I had not indicated that I was "quite concerned" in referring to the i 
Attorney General. Guthman explained the basis of the Attorney General's call to the _ 
Director by stating that he and Burke Marshall had gone over to see the Attorney General: 
and while in his office had mentioned the information which apparently has been 
accumulated by the Atlanta, Georgia, reporter. In explaining to the Attorney General, 
Guthman stated he told the “Attorney: General he had discussed this matter with me 
last night and that from the tone of my remarks, Guth man understood that (1) any’ 
exposure of King might possibly jeopardize FBI sources; and (2) any exposure of King" 
might react publicly against the Attorney General aaa hn as the Attorney General | 
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Informal Memo to Mr. Mohr 2/5464 
Re: Dr. Martin Luther King, Jr. 

~~ 44 
— a a 

had defended King before the Congress. I told Guthman my remarks to him fidd 
not meant to imply any potential embarrassment whatsoever to the Attorney General 
and that I had brought the Attorney General's name into the conversation only because 
of the many newspaper articles which had been written quoting the Attorney General 
and his defense of King. Guthman stated that the Attorney General was very fond 
of me, and that he and the Attorney General, though they would not be around much 
longer, felt their relations with my office had been of the closest nature. He stated 
the Attorney ‘General did not under any circumstances believe that my remarks had 
implied possible potential embarrassment but the Attorney General had called the 
Director merely to keep the record straight. } 

Guthman referred once again to the so-called "letter" the Attorney 
General had written concerning King. »He admitted once again this matter did not 
come up in our conversation last night. H e stated there had been a letter, however, 
as a result of the Attorney General's appearance before the Magnuson Committee in 
the Senate. This occurred at the time of the Attorney General's appearance concerning 
| Civil Rights legislation. Senator Monroney had questioned the Attorney General as 

| 

to King's communistic connections, according to Guthman. The Attorney General 
promised to write Senator Monroney a letter. Guthman stated that such a letter had , 

{ been prepared and had been couched in a very careful language.* He mentioned that 
| the letter had been cleared by Assistant Director Evans and had then been ddivered | 
| to Senator Monroney. He stated that following delivery of this letter, either Katzenbach 

or Burke Marshdll, along with Mr. Evans, had orally briefed Senators Russell an 
arding King's ommunistic connections. , 

FACTS FROM BUFILES: nara Bey Nrarerenn Greet Lothian. . 
~~ Senators Monrorey and Magnuson wrote the Director in early July, - FW 
1963, inquiring about the current racial agitation and allegations that King and other 
civil rights leaders had subversive affiliations. The letter from Senator Monroney . 
was referred to the Attorney General on July 17, 1963, ‘with the Senator being so 
advised on the same date.. In the communication to the Attorney General, a summary 
of the communist association of King was set forth, including the influence which 
Stanley Levinson, Communist Party member; had with King and\Levinson's alleged 
statement that "King is a whole-hearted Marxist... ~WOn July 18, 1963, the letter 
rom Senator Magnuson was referred to the Attorney General along with a similar. 
letter from Congressman Jeffrey Cohelan. 

wy 

General or anyone in the Department contacted us regarding what information should 
be supplied to the Senators and Congressman relative to King. Mr. Evans has declared 
that he most certainly did not clear any letter written to the Senators or the 
Congressman on this topic. 

No record was located in Bureau files to indicate that the Attorney 

aie e 
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Informal Memo to Mr. Mohr _ 2/5/64 
Re: Dr. Martin Luther King, Jr. Pa. | i 

e Ki 
On July 26, 19 63, newspapers throughout the country reported ‘that 

Senator Monroney had released the contents of a letter to him from Attorney Geheral . 
| Kennedy stating there is "no evidence" that King or any of the other top leaders of 
| the civil rights groups is a communist or communist controlled. The letter revealed 
| the. Attorney General based his statement "'on all available information from the FBI 
and other sources." This letter was dated July 23, 1963. A similar letter ry 
apparently also was sent to Senator Magnuson. 
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On July 27, 1963, Senator Russell of Georgia wrote the Director 
inquiring about much the same matter. This letter also was referred to the Attorney 
General under date of July 31, 1963. On November 1, 1963, Assistant Attorney 
General Burke Marshall contacted Mrs Belmont's Office relative to the letter from 
Senator Russell and a subsequent letter from the Senator to the Attorney General 
vigorously complaining about not having received an answer to the earlier 

| communication. A proposed reply to Senator Russell over the Attorney General's 
signature was provided and Mr. Belmont expressed objections to the wording, 
particularly since it would jeopardize a most sensitive source. Mr. Evans conferred 
with the Attorney General and Mr. Marshall later on 11-1-63 and it was determined 
that the draft of the letter to Russell had been approved by the President. The draft 
was rephrased three times and each draft was rej.ectedby the President who finally 
instructed that an innocuous communication be sent to the Senator and delivered 
personally by Mr. Marshall and Mr. Evans with Mr. Marshallto orally brief the —s_ [ss 
Senator. Subsequently on 11-1-63, Deputy Attorney General Katzenbach and | 
Mr. Evans delivered the communication to Senator Russell and Mr. Katzenbach se 
briefed him about King. My. meee merely verified that a sensitive source was 
involved. 

Ainteresting parallel to the situation occurred on August 1, 1963, 
when the Attorney General gave Mr. Evans a report submitted by our New York Office 
on July 22, 1963, on King asking that it be resubmitted to him with a cover memorandum}| 
detailing exact evidence to support a statement contained therein to the effect that | 
King had been\"described as_a confirmed Marxist-Leninist as of June, 1963.") He told 
Mr. Evans that if this report got up to the Hill at this time he would be impeached. He_ 

| stated Assistant Attorney General Marshall had reviewed the entire report and stated 
¥ there was nothing new concerning King’s alleged communist sympathies and that it 

sills 

HW 55278 DoclId:B2969670 Page 186 



pe ey 

Se ee 
wees ~ Nr 

Informal Memo to Mr.. Mohr 2/5/64 
Re: Dr.. Martin Luther King, Jr. rT 
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was the timing of the report and its possible misuse which concerned him. The 
statement thé Attorney General objected to previously had been furnished to him on 
several occasions including the letter to him on July 17, 1963, forwarding to him the 
letter from”’Senator Monroney. The Attorney General was advised by memorandum 
of August 2, 1963, that "the description of — was saad by Stanley pooeeneen first 
in 1962 and again in 1963," 

¥ 

i 
'y 

’ 

| RESPECTFULLY, 
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UPI 4 ; the 

MAN OF YEAR) Mead. I. 
NEW YORK~-THE REV. MARTIN LUTHER KING Rss SYMBOL | OF THE NEGRO mr 

REVOLUTYON IN 1963,° IS TIME MAGAZINE'S MAN OF THE YEAR, THE MAGAZINE 
fasnounceD TODAY,  KING*S PORTRATT WILL APPEAR see ite GF . oa 
EDITION PUBLISHED TOMORROW, a 

THE MAGZINE SELECTS AS MAN OF THE YEAR THE INDIVIDUAL IT a 
THINKS ®DOMINATED THE NEWS OF THAT YEAR AND LEFT AN INDELIBLE MARK~- = 

| 

onnnteterecas., 

FOR GOOD OR ILL--ON HISTORY.* 
KING, PRESIDENT OF. THE SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE, ae 

@POSSESSrS AN TNEXPRESSIBLE CAPACITY FOR EMPATHY THAT IS THE TOUCH- 4 
STONE FOR LEADERSHIP S® THE MAGAZINE SAID. 

/IN 1963, TIME SAI “KING MADE HIMSELF THE UNCHALLENGED VOICE OF ;, 
THE NEGRO PEOPLE--aAND THE DISQUIETING CONSCIENCE OF THE WHITES. THAT - 
VOICE IN TURN HAS INFUSED THE NEGROES THEMSELVES WITH THE FIBER THAT 
GIVES THEIR REVOLUTION ITS TRUE STATURE.* j 
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«FBI 

Date: 1/17/64 

- Pransmit the following in 
ee we 4 

— EN Type in plain text or code 
« 

4 
Via ATRTEL es 

Priority or Method of Malling 

TO DIRECTOR, FBI (100-3-116) 

vs : / /f FROM: SAC, NEW YORK (100-151548) 
. % . . ¢ : 

SUBJECT: CPUSA-NEGRO QUESTION ggg eh Gy 
COMMUNIST INFLUENCE IN Be gy. 
RACIAL MATTERS aes 
IS-C . of 
(00: Ny) . | 

letterhead memorandum dated 1/17/64, and one copy for Atlanta. 
| 

- JOSEPH F. NALLY and JOHN C. SEATON. a 

Enclosed herewith for the Bureau are six copies ofa 

Agents who observed CLARENCE: JONES on 1/15/64, were 

El ae The source used in the letterhead memorandum is 
- 4092~S* , 

Sources used in the characterizations are as follows: 

Lent ‘ Characterization of AL DUCKETT 

} SFORM ‘at NY 367-8 367- 

ve ® $2 8 ~ 

7 

Characterization of STANLEY LEVISON 
a NY So 
Pa) 

Bureau { (100-3136) MOMs. 6) (Rt) 
Cy 100-10 ans (MARTIN LUTHER KING) 

Lanta (100-5586) (MARTIN LUTHER KING) a 1) (Info) (RM) 
New York (1006-73250) (CLARENCE JONES) (41 
New York (100-136585) (MARTIN LUTHER xing) (414) 
New York (100-111180) (STANLEY ey ia 14) 18: Gh 70 — 
New York (100-149194) (COMINFIL Sou losyh EL O- 

peel 

ae 

ORIGINAL FILED IN 7097 

1 - New York (100-150405) (AL DUCKETT) ( | OT REDORES aeP 
1 ~ New York 100-151548 434) | 96 FEB 4 1964 

a4 JCS; gmd This document is prepared in response to your Tequest.ond ismneb-for-disseme- 
(12) ye ee outside your Committee. Its use %8 limited to official proceedings by 

Conitiitee and the content may. x be disclosed to authorized Verson=_. 

_ nel ita out the express approval of the FBI . 
seen Rf ocr sent M Per 

\ ~ special*Agent in Charge — — 
ny 55278 Doclid: 32989670 Page 22 
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CoNFIDENTIAL 
Characterization of CLARENCE JONES SovRCw 

ALBERT BROWN, Chairman, Columbia University 

Zu in 32.95 

This letterhead memorandum has been classified Bleu 
"Secret" because it contains information from N¥ 4092~-S*. Rhy 
This source has furnished highly sensitive information with 

respect to the vacial situation in the New York area and the 
“Communist infiltration thereof, and it is felt that this 
classification is necessary in order not to jeopardize the 
valuable position of the informant in.furnishing information } 
of this nature. 

NY 100-151548 

The sourco was unablo at this time to furnish 
any additional information concerning “Freodom is on 
Our Payroll Drive", the veterans planning ‘the parado, 
and the clubs all of which wore montioncd ‘in tha lotter- 
head memorandum, 

Ye! 
“ 

Ww 

4 

\ 
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UND STATES: DEPARTMENT OF \__STICE 

FEDERAL BUREAU OF INVESTIGATION 

In-Reply, Please Refer to 
\ 

File No. New York, New York 

| January 17; 

Bureau 100-3-116 
, 

Re: Communist Party, United States 

sk of America - Negro Question 
_ 

Communist Influence In Racial Matters 

‘ Internal Security - © . ie ee 

‘ 
‘ 

a ve l ‘ ,* } ie a a of : Oa : v ae y “ V5 4 Dh. 

; ; 
i os? gE 

Ps tee 
30 

On January 15, 19644, a confidential source, who has (, 

ppcfumilahed ralbtable THLfoymatsran Tn Uno pant, furnished - 

inFormatison who Indicated Ehatr Bit bay: Reuve 
controfed Claren

ce 

int Matta daaibicde dbs 

‘. Jones on Chiat «lite. Jones cold hau & 

| 

was YLavorably impresaved with howe's idea, but he stated that 

King was wondering if Rowe coulda do the things which he, c¢ Laimea-———— 

he coulda, Rowe stated that he haa spolcen to a ereat many 

. 

b 

poop ya wine are wh LEM bo put "Yraadam aw The le a
 youl 

aid be ment loned Ghat "Ghey ood pet mL QU, V0OO yoav 

Jones suggested he send a letter bo King oubtpining his plans 

. ° go that people like Al Duckett cannot take eredit for them. 

Rowe indicated that he would do this. Rowe said he spoke to 

Hot dlub presidents" and enat they are happy to help, and 
in 

nonor of his "Man of the year Awata". Jones said that he was 

certain he could get King to attend. Rowe stated he plans to 
he said that these clubs want to have a ainner for King 

. 

start on che Y' Freedom 4s, on Our-Pa
yroli.Drive. a6 soon as 

-* 

_Jones gets the approval from Kifig. Rowe also mentioned that 

"che veterans” plan to have a big parade up Fifth Avenue 
I 

$ 

; = be Grand Marshal. 

in 
May,"either the 23rd or the e8th, and he said they want King 

Mis document contains neither recommendatio
ns , 

nda conclusions of tne FBI. it is the property 

of the FBI and is loaned to your agency; i1& and 

ye sts contents are not to be distributed outside 

your agency. 
— 

. | SEYRET | 

: 
=e Grdip f 

NATIONAL SECURITY INFORMATION Exclugtda from automatic 

‘*  Umauthorized Disclosure = downgrading and - 

Subject to Criminal Sanctions decldss{fication 

\ 
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a- 

‘ who has furnished reliable informacion in 

Re: Communist Party, -United States 
of America - Negro Question #4 
Communist Influence In Racial Matters ~ yo 
internal Security - C 

On January 9, 1964, the same source furnished 
information which indicated that’ Jones and StanleyLevison.... 
.plenned to meet at Levison's office at 6 East 39th Street, 
New. Yori City, on January 15, 1964, at 1:00 PM. | 

Agents of the Federal Bureau of Investigation (FBI) 
on January 15, 1964, observed Clarence Jones entering 6 Hast 
39th Street, New York City, at 2: 16 PM. 

. f 

Billy Rowe is a’public.. relations. man. 
in New York City, and has been given the. task". 
of fund vaising for the Southesn.-Christian— ~ 
Leadership Conference (SCLC). > * 

On January 20, 1947, a confidential source, 
? a 

the past, advised that one AlfredY Duckett Ac Duck srh 

‘was a member of the United Negro and*Allied Ny 
Veterans of America (UNAVA). re aes 

The "Guide to Subversive Organizations and 
Publications", prepared and released by the 
Committee on Un- American Activities, United 
States House of Representatives, Washington, 
oe, contains ene Pollowing concerning the 

A: 

"L. Cited as subversive and among the affiliates 
and conmittees of tne Communist Party, USA, 
which seeks ‘to alter the form of government — 
of oe United States by unconstitutional 
means (Attormey General Tom.Clark, letter 
aoe Review Board, released December 4, 
1947.) | 

- Qe L 



= Re: Communist Party, United States 
of America - Negro Question ' 
Communist Influence In Racial Matters me 

, internal Security - © 

"2, Cited as a Communist front formed to. 
provoke recial friction’. (Internal 
sesurity Subcommittee of the Senate 

wo ducdiciary Committee, Handbook for Americans , 
| S. Doc. 117, April 23, 2956, p. 92.3" 

—_—- ee 

| : A confidential source, who has furnished 
: relizcose information in the past, advised i 

in July, 1963, that as of duly 16, 1963, . } 
Sstanilcy Levison, was a secres member of 
the Communist Pa arty, United States of 
America. ; 

+ py 

:O 

Ww 

an a 

! 
t 

vw 

\ 

\ 

. é : »' 

HW 55278 Docld: | 



o an “ he ® 

roe O° 
o ‘ 7 

Ro: Communist Perty, United, States 
of America ~- Negro Question 
Communist Influence in Racial Matters 

- Internal security - © 

Clarunce Joncs is tax Goneral Counssl for’ 
the Yandhi Sccicty For Human Rights, 15 
‘past LOth Street, Now York City. 

¢ 

\ 

— Hi 3.52 78 Doeta#32989670 Page 27 | 

A confidential Source, who has furnished 
reliable inf eee in the past, advised 
on February 26; 1957, that he had identifisd 
a pnotograpn of Clarence. Jones as & person 
whom he know during late 1953 or carly 195u. - 
to be a member of and jn a position of 
leadership in the Labor Youth League (LYL). 

The LYL has been designated pursuant to 
Executive Order 101.50» 
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FBI 

: DATE: 1/10/6ly | 
#4 

Transmit the following in - § 
(Type in plain text or code) oe 

Via’ “AIRTEL a 
(Priority or Method of Mailing 

TO: * . DIRECTOR, FBI (100-3-116) ; 
pI me FROM: SAC, NEW YORK (100-151548) athe 

on 3 
SUBJECT: CPUSA coy AS 

NEGRO QUESTION Beh 15,4 BE 
COMMUNIST INFLUENCE IN ee 
RACIAL MATTERS 
Is +c 

‘: ®nelosed herewith for the Bureau are 6 copies of 
Y a letternesd memorandum dated 1/10/64 and one for Atlanta. 

The sources used in the letterhead memorandum 
are as follows: yy 

Zeerhonre ~S¥ 

2. ‘ a Teaooas Zugverllawce® 

4 

Sources used in characterizations are as follows: 
f t 

thee ay aoe 
4 

a AsF 

2 ite ineanl ot PRupepriediraartan enmity nF 1 coat I ie Sertcpage ste Paha Stennett esata tlle tet ne meet chet | ateeettting t , 4 wee ‘“ ‘_ “s > = * £ - e = = = ‘ 

= = < 4 ? > 

# Fs -~ ~ 

~~ © 2 = = _ = 

- or 4 = 

-« nm = 2 
= 7 — 3 7 7 a 

a ~ Pe - te . a ian og att est oe gee Le eae - . -- © lags = = a ee 2 LA ie 

no ‘* 

GY Bureau (109-3-116) (Enels. 6) (RM) 
€L?- 100-105670) (MARTIN LUTHERCKING 

wat’ 
1 = Atlafta ¥£90-5586 UTHER KING) (INFO) (Encl. 1) (RM) 
1 - New York (1.%9-73250) (CLARENCE JONES) (4 

(1 = New Yoo: (hin-136585) (MARTIN LUTHER KING) (414) / s ly 
1 - New Your 200212169 farsa LEVISON) (414) . fe ee ff 
L - New York: (2.22.14029%) (COMINFIL ScLc) (41) oO SGORDED 
1 - New York (i00-152905) (AL DUCKETT) (422) Ot ee a06h 
l- New York (100-151548) (414) s7 JAN 24 = a 
IGS :efk (12) ensspectiy SSE ial 

4 OE A NEEM RE Ce noe aoe ee Ty Hi : 

Approved . Sent M Per ~ Copy oe ‘TLED N ADS 

ORIGINAL F — 

errs ee ae ee is prepared in response to your request and is not for dissemts : a fi i O a ia we uN eee te ee rpieiias Its use 03 limited to official proceedings by Boh, es : ‘ an € content may nut be disclosed to unauthorized person- 
nel without the express 
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NY 100-151548 : 
| INFORMANT 

NY 694-S* used to characterize STANLEY LEVISON. 
wer 

CoNT™  SouRC® nremRr BROWN, Chaiyman, Columbia University LYL, 
| | n 1954, used to characterize CLARENCE JONES. 
| 

__ (WEORMANT NY 367-S used to characterize AL DUCKETT. 

. dndicesof the NYO contain nothing identifiable 
with ADELE CANTOR. 

ELSURBe 
ol This letterhead memorandum has been classified 

'Secret" because it contains information from NY 4092-S* and 
Ny 4099-S*. Sources have furnished highly sensitive 
information with respect to the racial situation in the 
NY area and Communist infiltvation thereof, and it is felt 
that this classification is necessary in order not to 
jeopardize the valuable positions of the informants 
in furnishing information of this nature. 
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UNITED STATES. DEPARTMENT OF’ JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

SHARED 

7 al? 

New York, New York 
| rc 

January 10, 1964. Ky 3! yO 
35 ” 

Bufile 100-3-116 = , 

NY 100-151543 

In Reply, Please Refer to 

Fue No. 

Re: Communist Party, United States of. - 
ae ; America 

Negro Question 
; Communist Influence in Racial Matters 

IS =- C 

On January 4, 1964, a confidential source, who has 
furnished reliable information in the past, furnished information - 
which indicated that Martin Luther King contacted Clarence 
-Jones on that date. During the course of their disaussion, 
King mentioned that Ralph (Abernathy) and Wyatt (Walker) 
will be at the NéwrYork meeting, and he said that fund 
raising will be discussed with Billy Rowe. According 
to King, the meeting will start at 10:00 AM on 
January 8, 1964. King also mentioned that he would be at 
the New York Hilton Hotel, King stated he would -*: 
bring with him a financial report of the Southern Christian 
Leadership Conference (SCLC), and he indicated that this 
might help to straighten out the mess in the New York 
Chapter. : 

On January 9, 1964, a second confidential source, 
who has furnished reliable information in the past, furnished 
information witich indicated that Clarence Jones contacted 
Stanley Levison on that date. Jones mentioned that he will 
be at the S@LC office on January 13, 1964 to talk to 

‘Ruth Bailey, who is employed in that office. Jones remarked 
that "they won’ s get any money until they talk". 

his cocugeends contains neither recommendations 
nor cuvuclusions of the Federal Bureau of Investigation. 

wa It is the property of the Federal Bureau of 
Investigation and is loaned to youragency; it and its 

«a 

contents are not to be distributed outside your agency. 

: ! 
' , SECRET 

NATIONAL SECURITY INFORMATION  ardup I ‘ 

Unauthorized Disclosure Excluded from automatic 

‘ect to Criminal Sanctiong downgrading and 
si | - Geclasgqifucation 

1. 
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sadder 

Communist Party, United States of America | 
Negro Qyestion 4 
Communist Influence in Racial Matters ‘ 

Levison said that he was amazed by the lack of interest 
shown in this problem yesterday. levison told Jones to. 
handle this matter with Ruth BRalley diplomatically. 
Levison stated that "the problem with these people was that 
they «made. policy without considering the parent 
organizatim": Levison related that the New York Office of 
the SCLC "Just got out of control and it will have to be 

sét aes right now". 

Levison told Jones that they had resolved the problem 
of Al Duckett yesterday while he (Jones) was out of the 
room. Levison said they feel the fact that Duckett - 

. can contact such people as Jack Robinson and Rockefeller 
outweighs his shortcomings. Jones said that any problems Bayard 
(Rustin) can cause Martin Iuther King are mild compared to 
those which Duckett can cause King. Levison remarsfed that 
Jones should have raised these objections yesterday. 

Levison stated that Ed Clayton is doings.a tremendous 
job with the "SCLC Newsletter" even though he is a drunk, 
Levison stated "if those jerks can tolerate Wyatt (Walker) 
why can't ,they take care of this drunk", He mentioned 
that Wyatt has "real problems". LIevison stated that Billy 
Rowe has some good ideas but talks~about things he is not 
exverienced in and, therefore, did not make the best: 
impression yesterday. Jones remarked, "that jerk Wyatt 
thinks he can run all the public relations aspects of 
this show". 

‘Ww 

jones asked Levison what King thought about being 
"man of the yez?". Levison said that King related he 
(King) has 25 picques: at his home and "what's one more". = 

- 7 os =- DPD w 
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SEQRET 

Communist Party, United States of Amarica Z 

Negro Question 4 

Communist Influence in Racial Matters. 
‘ 
§ 

Jones and Levison agreed to meet on January 15, 1964 
at 1:00 PM at Levison's office at 6 East 39th Street. 

7 The same ‘nource furnished information which 
indicated that Adele Cantor, who is related to Gloria 
Canvor, Jones’ girlfriend, contacted Jones on 
that date. Jones made an appointment with her to interview 
her for a job on January 15, 1964 at 1:00 PM, at 6 East 
‘29th Street, Park Management Company, 6th floor, which 
is Levisonts’ company. 

The same source adyised that Jones made an 
inquiry at the New York Office of the SCLC regarding Ruth 
Bailey cn January 9, 1964. Upon learmbing that she was not 
there , Jones left a message that Reverend ave tery has 
money for the New York ‘Office but. that he must obtain 
certain information from Bailey Before he will send She money. 
“Jones made arrangements to see her on January 13, 1964 at 
10:00 AM. . — 

$ 
~ 

Ralgh D. Abernathy is the Treasurer 
of the SCLC. 

wyatt T. Walker is Executive Assistant 
to the President of SCLC. 

Mertin Lusher King is President of 
ta eet at 
L he So hd ® 

Billy Rowe is a public rektions man 
in Mew York City,and has been given the 
Guine: =F fund raising for the SCLC. 
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sedken 

Coomunist Party, United States of America 
Negro Question 
Communist Influence in Racial Matters 

Ed Clayton is Director of Public Relations 
for the SCLC. 

Lnformation in the past, advised in July, 
: 1963, that as of July 16, 1963, Stanley 

Levison was a secret member of the -. 
Communist Party, United States of America, 
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A confidential source, who has furnished reliable 
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Pay 
Communist Party, Uxited States of America - Mey 
Negro Question % ee 
Communist Influence in Racial Matters a ray 

re 
: rae 4 

Clarence Jones is the General Counsel for red 
_ the Gandhi Society For Human Rights, 15 ee 

: East 4Oth Street, New York City. . ne 
1%), 

od . i got 

A conflcential source, who has furnishs< fh 
reliatie information in the past, Lis 

ts advised on February 26, 1957, that he ne 
had identified a photograph of he 
Clarence Jones as a person whom he knew : Wis 
during late 1953 or early..2954 to be a . te 
member of and in.a position of leadership wi 

a in the Labor Youth League (LYL). ee 
ee ‘cnt 

The LYL has been designated pursuant to me 
Executive Order 10450. a 
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Communist Party, United States of America 
Negro Question 
Communist Influence in Racial Matters 

On January 20, 1947, a confidential source; 
who has. furnished reliable information in the 
past, advised that one Alfred Duckettwas a member 
of the United Negro and Allied Veterans 
of America (UNAVA). 

The “"Guide to Subvorsivo Organization2 and 
Publications", prepared and relensed 
by ths. Committee on Un-American Activities, 
United States House of Representatives, 
Washington, D.C., contains the following 

. concerning the UNAV,A: 

"1. Cited as subversive and. among the 
affiliates and committees of the Communist 
Farty, USA, which seeks 'to alter the form 

of government of the United States by 
unconstitutional means!. (Attorney 
General Tom Clark, letter to Loyalty 
Review Board, released December 4, 1947.) 

"O, Cited as a Communist front tformed to 
provoke racial friction'. (Internal 
Security Subcommittee of the Senate 
Judiciary Committee, Hand¥took for 
Americans , S. Doc. 117, April 23, 1956, 
2 2 
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Res; Communist Party, United States j 
of America - Negro Question : * 
Communist Influence In Racial Matters 
Internal Security ~- ¢ 

*. The "New York porald Tribune" issue 
' of August 14, 1963, page 7,column 1, 

contains an article captioned "Thurmond 
Assails A Leader of March". The article 
stated that, in answer to charges by 
Senator Strom Thurmond, Bayard Rustin 
admitted joining the Young Communist 
League (YCL) in 1936. Rustin also 
reportedly stated that he broke completely 
with the YCL in June, 191. 

oe 

: The YCL has been designated pursuant 
) to Executive order 10150. 

The "Daily Worker", issue of D, 
February 25, 1957, page 1, column il, 
contained an articla which stated 
that Bayard Rustin, Executive 
Secretary, War Resisters League, 
was one of eight non-communist’ 
observers at the Communist: Party 
National.Gonvention in 1957. 

The "Daily Worker" was an East 
Csast Communist newspaper which. 

ee publication on January 13, © 
19 @ " 
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! FBI 

Date: 1/6/64 
i 

Via AIRTEL 

DIRECTOR, FBI (100-3-116) | | —— 

FROM’, : SAC, NEW YORK (100-151548) 

SUBJECT: CPUSA 
NEGRO QUESTION 
COMMUNIST INFLUENCE IN 
RACIAL MATTERS 
IS-C ; 
(O00: NY) 

si 

~~ 
r 

. 
oe 

letterhead memorandum dated 1/6/64; one copy is enclosed for 
Atlanta and Washington Field Office. 

: The sources used in this letterhead memorandum are 
as follows: 

ad ‘1. NY 3810-s*. Elsurés 
“WO, RY 099-S*. Rh i 

ef? yy 
eS 

d, Enelosed herewith for the Bureau are 12 copies of a 

t 

soon... ch" (Bureau (100-3-116) (Enel. 12) (RM) 
~100-407018) (CLARENCE JONES) 
~100-106670 ARTIN LUTHER-KING) 

1-100-892452) (si 
— 1-100-438794 

1-Atlanta (100-5586 
1l-Washington Field (100- (MARTIN LUTHER KING) (Info) 

' 1-New York 100-78850) (CLARENCE JONES) (414) 
oo = oe MARTIN LUTHER KING) (414) 
~New Yor - O) (STANLEY LEVISON) (414 

1l£New York (100-149194 1 (Yt4) 
l-New York (100-151548 

a ee SCLC) 

+4 
Transmit the following in | ik 

(Type in plain text or code) = 

“(Priority or Method of Malling) ~~~ 

(MARTIN LUTHER KING) (tuto) (Encl.1) ae 
nel. 

(RM) 

eras — Wn 1066 FO 
JCS: rmv —_ —— 

. (15) | NOT ea” 
| “2 « - N 2'7 196 

) hEL, ri a | oe 
‘ Ee hy a oe eee, Sac 5 ; 

{ ‘a This document is prepared in response to your request and is not for dissent 
e 4 E i. OF { Gb. \’ nation outside your Committee! Its use ts limited to official proceedings by ** 
Foe tbat OL HE My your Committee and the. content may not be disclosed to unauthorized person 

\ 
HW, 35278 DoclId: 

nel without the express approval of the FBI. 
Page 3? “ . 



& ; <a 

le 
ee Ermer 4 

NY 100-151548 ; 
Fa 

“ys ; cs 

Sources used in the characterizations are as follows: 

Characterization of STANLEY LEVISON. 
1. NY 694-S*. - Elsurg— 

Characterization of CLARENCE JONES. ConcIDEW TIA 

: Universi n 1954. 

Agents who observed CLARENCE JONES on 1/3/64. 

STEPHEN FEDUNIAK 
JOSEPH F. NALLY , 
JOHN C, SEATON 
EDWARD C, SNYDER 

This letterhead memorandum has been classified Elsury 
= "Secret" because it contains information from NY _3810-S* and 
ElsuRéyyyy =S*, These sources have furnished highly sensitive 

information with respect to the racial situation in the 
New York area and Communist infiltration thereofy and it is 
felt that this classification is necessary in order not to 

. + gjeopardize the valuable positions of the informants in 
furnishing information of this nature. 
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In Reply, Please Refer Ru 100-3-116 

File No. 

UN. ED STATES DEPARTMENT O 

FEDERAL BUREAU OF INVESTIGATION 

New York, New York 

tt 

Z Pe 

Re: Communist Party,’ 
United States of America -. 
Negro Question 
Communist Influence in 
Racial Matters 
Internal Security - C 

On January 3, 1964, a confidential source, who has 
furnished reliable information in the past, furnished 
information which indicated that Clarence Jones contacted 
Stanley Levison on that date. They made arrangements to 
meet at Levison's office, 6 East 39th Street, at 6:00 p.m., 

HW 55278 Docld:2989670 

on January 3, 1964, for the purpose of discussing the 
meeting which Jones will have with Martin Luther King on 
January 5, 1964. Jones mentioned that King is a very 
sensitive person and was upset by thearticle in "Time" 
magazine in which he was named man of the year. lLevison 
‘said he thought it was a poor article, but he said that it 
still might have a good effect in that it will make a lot 
of people angry. 

On January 3, 1964, Agents of the Federal Bureau of 
Investigation (FBI) observed Clarence Jones entering 6 East 
39th Street at 3:01 p.m. Jones was observed departing from 
6 East 39th Street at 4:58 p.m. with Stanley Levison. Jones 
and Levison returned to 0 East 39th Street at 5:30 p.m. Jones 
departed from this address at 5:55 p.m. 

wv 

This document contains neither 
recommendations nor conclusions 
of the FBI. It is the property , 
of the FBI and is loaned to . \ 
your agency; it and its contents | 

“4 are not “to be distributed outsid 
7 4 your agency. 

SECRET 
/ Grou $ y 

Excluded from automatic 
2 ; downgrad 6 

declasgsi 

Unauthorized Disclosure 
\ “Subject to. Criminal Sanctions 
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Re: Communist Party, — eee 
United States of America- ‘ 

Negro Question = x { 
Communist Influence in ; 
Racial Matters 
Internal Security - C. 

- On January 4, 1964, a confidential source, who 
has furnished reliable information in the past, furnished | 
information which indicated that Martin Luther King contacted 
Clarence Jones'on that date. King said that while he is in 
Washington, D.C., for the Supreme Court case, he will be 
staying at the Willard Hotel. King stated that it will be 
all right if his picture is taken on the steps of the 
Supreme Court Building, and’ he said that he hopes that the case 
gets good coverage from the press. Jones indicated that he 
was certain the press would afford good coverage inasmuch as 
William Rogers, the former Attorney General, who will argue 
the case, represents "Newsweek" and the "Washington Post." 

last night, and he mentioned that “our friend" tkinks tne 
material for"The Nation "should not be used until after the 
‘Congress convenes. Jones also mentioned that "our friend" 

"thinks that most of the prints should be in draft form by 
! the time ‘King gets to New York. 

| 

| 
| 

Jones said that he had a long talk with "our friend" 

b 

King indicated that Ralph (Abernathy) and Wyatt 
ouee) will be at the New York meeting, and he said that 

fund raising will*be discussed with Billy Rowe. According 
to King, the meeting will start at 10:00 a.m. on January 8, 
1964. King mentioned that he would stay at the New York 
Hilton Hotel and that he would come directly from Washington, 
D.C., to New York. King stated he will bring with him a 
financial report of the Southern Christian Leadership Conference 
(SCLC), and he indicated that this may help to straighten out the 
mess in the New York Chapter. 

as Cs~ : 

, King mentioned that he had received congratulaticng . 
| _— (Wilkins) and Whitney (Young) regarding the "Man of the 

ear Award" by "Time" magazine, but he stated that he had not 
heard from Jim Farmer, Jones told King he had learned, that 

/ 

¢ 

» 

. 2 7 on ~~ 

e 

. 2 ; 
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Re: Communist Party, ~ C4 
United States of America - " * 
Negro Question - ; i 
Communist Influence in , 
Racial Matters 
Internal Security ~ C. 

the derogatory information in the "Time" article came from 
a book, "A Negro Revolt" by Louis Lomax. Jones stated that 
Louis Lomax is "a totally dishonest man." King inquired 

zabout, what "our friend" thought of the article, and Jones 
replied that "our friend" thinks "we are lucky 'Time' didn't 
go into the Communist issue or the financial issue." | : 

King told Jones to arrange for a major magazine 
like "Life," "Look", or the "Saturday Evening Post" to do 

“--~en l'article in depth on Martin Luther King as the President of 
SCLC and as the Pastor of the Ebenezer Baptist Church”. King 
also asked Jones to arrange a national net work’ television 
program concerning him (King) to be moderated by someone like 
Howard K. Smith of the American Broadcasting Company. (ABC). 

; Ss. 

Jones told King to make sure he attends the 
arguments at the Supreme Court in Washington, on January 6, 
1964, since "the presence of Dr. King will have a tremendous 
effect on the Justices and will have a favorable influence 
in their decision.” King stated he would be there. King 
said he was good friends with the family of Justice Black 
and that he was a friend of Justice Goldberg, - 

Ralph D. Abernathy is the Treasurer 
yor the SCLC. es 

Wyatt T. Walker is Executive 
Assistant to the President of 

" : the SCLC ° ~~ 

- Es 

SayRer 
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Res Gomianiee: Party, " : | es 
United States of America ~< % 
Negro Question > . [ 
Communist Influence in . 
Racial Matters 
Internal Security - C. 

° , Martin Luther King is President of 
> . the SCLC. 

—— Billy Rowe is a public relations man 
aa in New York City, and has been given 

the task of fund raising for the SCLC. 

Roy Wilkins is Executive Secretary 
of the National Association for the 
Advaneement of Colored People. 

James Farmer is National Director 
of the Congress of Racial Equality. 

Whitney Young is Executive Secretary 3! 
of the National Urban League. ‘ 

! With respect to the information concerning 
i " arguments before the United States 

' Supreme Court, it is to be rioted that 
the arguments involving a "libel case 

“5 are scheduled for January 6, 1964. The 
. arguments involve "The New York Times" 

and the individual defendants who signed _. , 
; 4 the ad." ° 

i 

Governor Patterson of Alabama filed a 
Ae one million dollar libel suit against 

"The New York Times," Martin Luther 
King, and four Negro clergymen for 

. an ad appearing in the March 29, 1960 
issue of "The New York Times", 

- mlb 
ne stjper 

‘ aa | | 

\ 
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Re 
@ 

Communist Party, 
United States of America - 
Negro Question 
Communist Influence in 
Racial Matters 
Internal Security - C 

It is to be noted that it has been 
., determined from the second source 

that when. King and Jones refer to 
"our friend" they are referring 
to Stanley Levison. 

A confidential source, who has 
furnished reliable information 
in the past, advised in July 
1963, that as of July 16, 1963, 
Stanley Levison was a secret member 
of the.Communist Party; United States 
of America. 

HW 55278 Docld:$2989670 Page 43 
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Re: 

é 

\ \ 

Communist Party, United States 
of Amcrica - Negro Question 
Communist Influence in Racial Matters : 
Internal Security - ¢ > | 

‘v¥ 

HW 55278 _ Decl d: 32989670 

» 

Clarence Jones is the General Counsel for 
the Gandhi Society For Human Rights, 15 
Bast LOth Street, New York Citys 

& confidential source, who has furnished 
reliable information in the past, advised _ 
on February 26, 1957, that he had identified . . | 
a pnotograrph of Clarence Jones as a person ; 
whom he know during late 1953 or early 195u 
to be a member of and in a position of 
leadership in the Labor Youth League (LYL).o 

The LYL has been designated pursuant to 
Executive Order 101,50. 

SECRET 
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SENATE SELECT COMMITTEE 
REQUEST, SEPTEMBER 8, 1975 

ITEM 41 
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: JUNTPED § STATES GOVERNMENT , —- 
Casper 
allahan Memorandum ROUTE IN ENVELOPES = 

ay —— 
TO Mr. W. C, Sullivan)¢”: DATE: August 31, 1964 se 

> a 

E. ’ 47 i+ Mr. Belmont aM Roo 
FROM : Mr, ¥, de Baumgardner ys Tm Mr. Mohr . Holmes — ae 

y 1~ Mr, DeLoach VE i 
a i- Mr. Sullivan SPS 

SUBJECT: MARTIN LUTHER KING, JR. 1- Mr. D, J. Brenhani : 
7 

| 

| 

SECURITY MATTER ~ COMMUNIST l~- Mr. Bland 
l- Mr. Baumgardner KA 

oo i- Mr. Phillips 
Martin Luther King, Jr., is to be in West Berlin, Germany; 

for the opening of that city's cultural festival 9/13/64. We have 
just obtained details of his itinerary for travel abroad which reveals 
that he will leave the United States either 9/11 or 12/64 and not 
return until 9/22/64. Included in his itinerary is a visit to Rone, 
Italy. He is. to go there from Madrid, Spain, 9/18/64, and remain in 
Rome until the morning of 9/20/64 when he will so to London, England. 

| bop 
7 

fe have not as yet obtained any information indicating = F 
; purpose of his visit to Rome, but it is entirely likely that he ma 
seek and be given an audience with the Pope, This likelihood is “a 
Clearly evidént when one considers that King is receiving more and“ 
more acciaim as a leader of the Negro people in this country, pius 
the fact that he is a clergyman. Further, King we know is being con- 
sidered for the Nobel Peace Prize andhis receiving an audience with 
the Pope would likely receive considerabie publicity, especially in 
hurope, further enhancing his chances for the Prize, 

it would be shocking indeed for such an unscrupulous character 
as King to receive an audience with the Pope. it is believed that if 
a plan to see the Pope is in the making, it ought to be nipped in the 

jbud. We have considered different possibilities for meeting this 
' problem and believe that the best one would be to have Assistant 
Director Malone of the New York Office personally contact Francis 
Cardinal Speliman and on a highly confidential basis bring to the 
Cardinal's attention (1) the fact that Kine is to visit Rome and the 
likelihood of his receiving an audience with the Pope oad (2) the 
unsavory nature of King’s character, both from a subversive and moral 
standpoint. Malone should be able to impress upon the Cardinal the 
likely embarrassment that may result to the Pope should he grant King 
an audience and King is later discredited. In this light it would 
hardly even be necessary for Malone to "suggest" what the Cardinal 
Should do to forestall any possible audience, Malone should stress 
the highly confidential nature of this matter with the Cardinal, who 
is very friendly +O, HP RPOMRe 20h, COMET NERS Ure that the Bureau is in ” 

fy 
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Memorandum to Mr, Sullivan 
RE: MARTIN LUTHER KING, JR. 
100-106670 

way associated with any action taken by the ‘Cardinal or the Vatican. 
Malone should also obtain from the Cardinal a commitment that he 
will be able to biock any attempt by King to gain an audience with 
the Pope, if the Cardinal is not aple to give such an assurance, 
we must immediately know this so that we may explore some other avenue. 

RECOMMENDATION : 

If approved, Assistant Director Malone should personally 
orally brief Francis Cardinal Spellman in accordance with the attached 

"Top Secret" summary indicating King’s communist connections and 
degenerate make-up. (This is the same summary we previously used 
in preventing King's receiving an honorary degree from Marquette 
University.) _The attached summary should also be used for telephon~ 
jcailly briefing Malone. This matter should receive most expediticus 
handling because of the time element involved. 

HW 35278 Docld: 32969670 Page 4? 
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| sd alle | i = Mr. Belmont 

a : 2 »- Me. Mohr 
L~ Mr. DeLoach 
L~- My. Suilivan 
L- Mr. D. de Brennan 

; lL - Mr. Bland 
1 - Mr. Baumgardner 
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Comazttea., Uuch of Marc's Einaison with the othes mores 
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Eins hes combainucu his egsaciatsen with chase POT ET 
HC. UTS roslsheten Lng SuVice co inca, Lt tp. SoCs CLS 

: communist bachieronnd of the two indivicucis involved. 
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Ex 20dit tion, Einy Ig bnown to be prosontiy / 
GCA Cn Cee ee es Suelo) 
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NATIONAL SECURITY sneroRMaTin/ 
~~ Tnauthorized Disclosure 
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7 NOTE: See memo Baumgardner to W, C. Sullivan 8/31/64 cap. 
. tioned "Martin Luther King, Jr., Security Matter = Communist,’ 

SFP:kmj. Ciassified Wep—-seeret™ because it contains infore 
tion from our most sensitive sources in the communist field, 
well as the specific facets relating to communist influence 

cin r@eial matters. The revelation/of/ the identities of these 
sources, who are of continuing value/ might well do irreparable 

__ # damage to the defense interests/of the Nation. 
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UNITED STATES GOVERNMENT 

Casper 

MemorandumQuTE IN ENTELOPE. ga 
TO Mr. We C. Sullivan ; Pie DATE: GG 64 7 ES 

aon fe 

| “ * 6 ee 

FROM : Mr, FY Jd. Baumgardhex. -$%. Aho ia tistics 

| ae ora gotP gn M7 Fe LF ' , ors 
SUBJECT: MARTIN LUTHER KING, JR. FS 550 gt egos 

SECURITY MATTER - COMMUNIST ens® a 

- PA AB if > 
Reference is made to my memorandum to you in this matter / 

dated August 31, 1964, in which the Director approved the recommendation 
to have Assistant Director Malone orally brief Francis Cardinal Spellman : 
concerning Martin Luther King, dr.'s communist connections and 
degenerate make-up to avoid the possibility of having the Pope grant 
an audience to King in connection with his proposed visit to Rome 
later this month, 

Malone was briefed in this matter and told to stress two 
things in his contact with Cardinal Spellman, the first being that 
he should stress of course the confidential nature of our briefing 
so that the Bureau would not be drawn into the picture, and, secondly, 
to ascertain if-Cardinal Spellman could take the necessary action 
in his relationship with the Pope so that if he could not, we could 
take appropriate steps through other channels, 

: -~ f° 

‘Malone called today and stated that he had discussed the 
Situation with Cardinal Speliman over the weekend and he said that 
the Cardinal took instant steps to advise the Vatican against 
granting any audience to King. He stated that Cardinal Spellman 
assured him that he would respect the confidential nature of the 
information and added that the Cardinal was most pleased and 
gratified that the Director thought enough of him to take him into /}{ 

,» his confidence and to rely upon him to handle such a delicate mater. 
Cardinal Spellman is going to Rome next week to attend the Ecumenical 
Council and thus will be on the scene personally and further insure 
that the Pope is not placed in an embarrassing position through any 
contact with King. 
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0-19 (Rev. 5-27-63) 
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po 
P ~ Dr. King, Pope \ 

| Lo Talk on Rave 
,-. ATLANTA, Sept. 16 (AP) 
The Rev. Dr. Martin. Luther 

i King Jr., now in Europe, an- 
% notinced through his office to- 

day that he hopes to lay the 
racial situation in the United 
states beforg Pope Paul VI. -' 
The civil rights leader and 

Negro, spokesman disclosed 
that he\had been granted an 
audience with the Pope on 
friday. 
A statement to the effect 

was issued from tthe head- 
quarters in Atlanta of the 
Southern Christian Leader: 
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S GOVERNMENT 

te we Director, FBI (100-106670) pate: 9/21/64 

Fiseow 4 Legat, Rome (100-0-915) 

SUBJECT: MARTIN LUTHER KING, JR. : 
SECURITY MATTER -— C 

Re Bureau routing slip dated 9/1/64, 

Attached for the information of the Bureau are two 
articles regarding MARTIN LUTHER KING, JR., which appeared 
in the 9/18/64 and 9/19/64 issues of the "Rome Daily 
American,"’ a daily English language newspaper in Rome, Italy. 
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KING AT ST. PETER’S with aide Ralph Abernathy | 

: Rev. King Has Hoh Hopes 
Pope Will Aid Negro Cause 

By KEN WLASCHIN Sere ean aha (Staff Writer) " , Sept. e Rev. Marti r j Zuther King, one of the outstanding papal itera ine agenda for bis 

eee interview with Pope Paul VI hopes ce sie Gene ae aw lead to a re-emphasized . jt fully in relation Ys th "Catholic re s een Catholic Church Church. . ee tarmoue 

‘King, in an exclusive interview at “Of course, I hope that his Rome hotel, stated that he didi Will see fit to raleace 2 ee = 
about Our talk,” he explained cauv- tiously. ~The Roman Catholic Church has already let its opposition to racism be known and it has been of great. help to us in our work. But I think if every individual Cath- Olic was made aware of the Church’s 
Stand by the Pope, it would be of great assistance to the civil rights movement in the future.” 
King, in Eurone at the invitatio of West Berlin Mayor Willy Brandi to Open the West Berlin Arts Fesii- val, came to Rome specifically to see the Pope after being told he 

wormed lease turn to Pege 16) 
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(Continued from Page 1) 

could have an interview. 

London where his most re 
* a ce t 

will be published next week. While 

TV appearances. 

policy never to engage in iti 
stated that he may “soon aes ae 
es and endorse President Lyndon 
in the coming presidential elections. 

“In a way I already have,” hé 
explained, «for I have felt. it a 
eneree to speak out against Sen 
oldwater.. As I have said before 

and will say again, his election 
Nae be a terrific setback for the 
fee Negro, indeed for all cf 
aa poor. He voted against 

e Civil Rights Bill and he ‘voted 
against the poverty bill. 

“If he were elected the r s 
poorer sgction of the Rei on. 
lation wuld despair. Their ‘life 
would be like a long, narrow cor- 
ee ae seas or signposts. 
nex 2a undaou 

yiolence, more rages eecrar 

- “J don’t say this to condone 
T absoluiely condemn ee 
whether it is caused by Negroes in . 
the North or -racists in the South 
Violence, aS I see it, is both im. 
practical and immoral. But as a 
social analyst, I would say that 
Sen. Goldwater’s election would 
surely bring on new ou ae g outbreaks of 

The 35-year-old Bapti ini 
then broke into a ee ee 

“But I den’t think j 
elected,” he said. Be Speer 

Queried abcut what acti 
oy rights leaders planned” nee 
i e November elections (they have 
eclared a “truce” during the pre- 

election period), King explained that 
er were still not definite. 
“We may decide to concen 

on some of the most ene aoa 
ty the South where the Civil Rights 

| iN is not being enforced cr we 
! may work on the wider ircnt, of 

VOtEL TEISLTATI CH yp —wmmeey, ———- 

+ 

m+ 

Rev. King “——. 

He will leave this weekend fee. 

there he will make both public and. 

King, who has made it a lifelong 

— hs 

.* 

mm—eBme ways, the NorthJjs even 

a bigger problem than the = 

and undoubtedly demonstrations 

there will ecntinue, if just to pcint 

up the fact that problems exist, 

Harlem, for example, will continue 

to be a prebiemn until it disappears 

as a ghetto that 35. But ihe preak- 

ing ‘up of Harlem will call for a 

massive outlay of money, far more 

than is being spent presently.” 

King sympathized with the New 

York parenis who nave objected 10 

having their children transported 

| ‘aeross town by bus in en effort 

to desegregate schools. 

“But as the situation exists at the 

moment, the bus movement is the 

only solution possible. I think that 

New York parents must accept it 

with good will as 4 temporary 

measure and eooperate until the 

real causes can be rooted out. And 

that wiil take time.” 

The Negro leader stressed that he 

thought real progress was being 

made now in the U.S., “in fact the 

progress is faster than _we thought 

it would be. Even Georgia new 

has two Negro state senators and 

there are Negroes in positions of 

political power ali over the US. I 

am sure that there will be a Negro 

in the Presidential Cabinet within 

four years and I think it highly lixe- 

ly that a Negro could be elected 

president in another generation, Say 

25 years. 
é 

“There are meny Negroes now 

with the qualifications,” he explain- 

ed,” and if the tide of racial Pré- 

“judice continues to recede at the 

present rate, there would be no. 

reason why a Negro could not be 

elected.” 

tate. = 

<a 

-_—— ——_e 

- cee RR EE A Ber eat Ta amo altel RNAS 

ee — mene 

who has never had any 

desire to go into politics, politely 

refused to even think about hi 

ever running for the office. 

“My hope is that the American 

racial situation will become such 

that I can return full time to my 

first and still my intended work, 

that of being pastor of a church.” 

King is presently co-pastor ci a 

church in Atlanta but nis work with 

Q 

» 

the civil rights movement leaves. 

him with time for “preaching but 

not pastoral duties.” — 
0 Dee 
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Pope Gives — 
King ‘ Strong 

Endorsement ’ 
ROME. Sent. 19 (UPI) — Rev. 

Martin Luther King Jr. Friday be- 
came the first US. Negro civil 
rights leader to meet with Pope 
Paul VI who he called “a friend 
of the Negro and of the cause of 
civil righis.” 
The American Negro talked with 

the “Pope for 25 minutes about 
peaceful, non-violent means for ad- 
yancing his cause and came away 
saying, “we have a sirongs endorse- 
ment from certainly the foremost 
leader in the world of Christen- 
dom.” 
King said in en airport press con. 

ference before flying to Madrid that 
the Pope promised he would make 
@ public declaration supporting 
non-violent means for advancing the 
causé of the Nesro and of civil 
rights. The Pope did not say when 
he would make it, however. 
The Pontiff also asked King for 

some of his writings, and the Amer-’ 
ican “Negro pastor said he would 
send the Pope his two - books, 
“Strength To Love,” and “Why We 
Can't Wait.” 
King was in high spirits after 

the historic gatherins. Barlier in 
St. Peter’s Square talking to jour- 
Malists he showed them a silver 
medal of the Ecumenical Council 

_ that the Pope had given him and 
quoted the Pontiff as saying, “I am 
@ friend of the Negro people.” : 
King said that the Pope stated 

himself clearly in favor of the 
method of non-violent action — 
‘citing his great admiration for the 
late Indian leader: Gandhi — and 
———Lhigase eure. Page | 16) 

(Continued from. Page 7) 

added that the Negroes must obtain 
their rights. 

Ar ancrmemmes 

“At this point I exclaimed ‘I am 
~ also for non-violence’.” King said. 
“The-Pope told me he knew it and 

that he admired my conduct and 
hoped that throtigh this method the 
Negroes would acquire not only the 
recognition of their rights, but also 
the honor that must be shown to 
all civil persons and persons of 

King joked: ‘ 
“I can assure you this, there are 

new days ahead when the Pope 
meets with a fellow with the name 
of Martin Luther.” . 
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Director, FBI (100-106670) DATE: 9/29/64 

Legat, Rome (100-0-$15) 

MARTIN LUTHER KING, JR. ann Hirle 
SECURITY MATTER ~ C NFORMATION CONTAINED * HEREIN {s 7 CLASSIP IED 

DATE BY.S ; 

Re Bureau routing Slip dated 9/1/64 and Romelet 
dated 9/21/64. 

set out below is the translation of an article 
which appeared in the newspaper "L'Unita," issue of 9/22/64, , 
an italian language newspaper published in Rome, Italy. : 

London 
LUTHER KING: 
The Pope is Friend of the Negroes. 

. ad 

The Reverend Martin Luther King, presently 
in London for the launching. of his last book 
dedicated to the racial problem entitled "Why We 
Cantiot Wait," declared today that Great Britain 
also would have racial difficulties if the 
people do not exercise constant vigilance. 

Recalling his recent audience with the 
Pope, King said that Pope Paul VI has never 
hidden his friendship for the Negroes. This 
meeting, added King, left him with the impression 
that, according to the Catholic Church, segre- 
gation is morally condemnable. 

Concerning the United States, where he re-/{ 
turns tomorrow, the Reverend King has declared 
that, after the approval of the civil rights law, 
the situation has considerabl y improved in the “y 
southern States. The day is not far away, he 
concluded, when the barriers of segregation in . ‘s 
the Southern States will collapse completely. . # 

King Said further that a victory by 
Senator Goldwater in the Presidential election would 

-~2 b beh, Fart ie ft 7% & 

in America Signify "one great and dark night 
of social destruction.” Such a victory, he 
added, would signify an attempt to set back the 2 YL, 2 
clock of history. Ao REC- 57 = : f 
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By The Associated Press 

VATICAN CHY, 

Dr. Martin Tuther King _ rn Tul 
talked with Pope’Paul VI for 
25 minutes yesterday and 
said later the Pontiff “told 
me he would make a personal 
and public declaration 
against racial- segregation.” 
Dr. King added that the 
Pope “did not say and when 
it would be.” COVE 

The American civil rights 
leader, in an interview after 
the audience, called his meet~ 
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Dr, ikime Sees Pop 
Gets Pledge ‘ot Aid 

ing “Witti’the Pope and the the private audience ana 

Trotter 

Holmes 

Womnnnnces SPEnt nearly a half-hourwith 
Dr. King was significant in } 

ec itself. Private papal audiences | re 
) are rare and often last barely | 

10 minutes. egos. 
ee wat * 

Pontifi's words “profound 
encouragement for all Chris- 
tians in the world, and par- 
ticularly in the United States, 
who are involved in the civil 
rights struggle with us.” 

Dr. King, 35, a Baptist min- 
ister, and the spiritual leader 
of the world’s 550 million Ro- 
man Catholics, conferred in 
the papal apartment in the 
Apostolic Palace. 
The Vatican did not issue a 

statemené afterward. But the 
fact that the Pope, granted 
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TO: SAC, =, 

(__] Albany [} Houston {_] Norfolk  .« {__] Washington Field 
[|] Albuquerque f[ ] Indianapolis {_} Oklahoma City [_} Quantico 
["] Anchorage [j Jucksonville [_] Omaha ; 
["] Atlanta {_}] Kansas City {[_] Philadelphia TO LEGAT: 
{_} Baltimore fF} Knoxville CMP hoenix [} Bern 
[__} Birmingham {} Las Vegas Pittsburgh L_} Bonn 
(_] Boston [} Li tle Rock [_] Portland [] London 
{"] Buffalo [_} Los Angeles 4(_]} Richmond (] Manila 
[7] Butte. fC) Lobisyville if} St. Louis [__]} Mexico, D.F. 
{__] Charlott % {_] Mathphis =: [__} Salt Lake City [_] Ottawa 
["} Chicago % [—_} Miia {| San Antoniow [__] Paris 
[_} Cincinnati § (_} MiRwaukee [_] San Biego 7 }-Rome 
[J clevelan} re Minneapolis Sgn Rrancisco Rio de Janeiro 
[]} Dallas & Zz Mp bile | San Juan {[__j Tokyo : 
[_] Denver 5 4 Newark ef} Savannah . i 
[_j} Detroit’ + {_} New Hav i {__] Seattle ! 2 
{_] El Pago [_] New Orlefins * [_] Springfield 
{| Honolulu {} New York. City ([_] Tampa 

| sg: ce OE TM ce occa | 
RE: 7 a : 

* MARTIN LUTHER KING, JR. 5 
SECURITY MATTER ~ € 7 

a JAD 

AF = \pbe 2” oF 

(SA For information (_] For appropriate action [_] Surep, by 
* f 

(*] The enclosed is for your information. If Qe EES ReED oe, cbijceal 
all sources, [_]} paraphrase contents, 

} Enclosed are corrected pages from report Lisske 2 1964 

dated 

. pemcsceentoned werent 

Remarks: For your confidential information, the 
Bureat is interested in subject because of known 
communist influences upon him, coupled with his 
position as an important leader in the racial 
movenent in the United States. It has been 
reported that he had been invited by WILLY 
BRANDT, Mayor of GYest) Berlin, to attend the 
Berlin Festival 9/13/64. Information re KING 
should not be given to your scurces and no cf 
investivation should be initiated concerning avs 
KING?s activities while abroad. However, should - 
any infoimation come to your attention relative t 

on 100-10667GNE'S activities abroad, it should 
e promptly furnished the Bureat. Uriile It is imperative that King not DE VER 

This document és prepared in res) ; ont m response to your request and is not for dissemt- sonnel outside your Committee. Its use is limited to official cnt hah by your CLonmittee and the content may nut be disclosed to unauthorized person- j Gnd nel without the express approval of the FBI . 
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aware of Burean interest. State, CIA and 
Legats Bonn, London, and Paris are cognizant. 
No investigation has been requested of State, 
CIA or other Legats. : 
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TO: W, C, Sulliv ons) DATE: 9=17=64 Pie 
‘3 Navel 

: A Ur i=hir, Be imont we 7 Tie aes FROM : F, d, Baumgardner | ee 1~Mr Mohr ahaa 

~Mx Sullivan pe ay 
SUBJECT: MARTIN LUTHER KING, JR. 1-Mr, Bland f PO Li 

SECURITY MATTER = C - 1-Mr ,Baumgardner.s % » Aff 
i-Mr.Phillips {J /-' Ott 

The “Washington Post and Times Herald" contained a small 
article in today’s edition stating that Martin Luther King, Jr., had 
announced through his office in Atlanta that he had been granted an 
audience with Pops \Paul Vi to take place on Friday, 9-18-64, at 
which time he hopes to discuss the racial situation in the United | 
States with the Pope. Vid dos 

4 
You will recali that several weeks ago, when we BD 

learned of Ring’ s intention to travel abroad, we anticipated: the | 
| possibility of King's asking for an audience with the Pope and 

.,{ arranged to have Assistant Director Malone of the New York Office 
}“\j,contact Frangis Cardinal{Speliman to see if appropriate action could 
e {not be taken to prevent- such an audience, Malone did brief Cardinal 

speliman in the matter and told us the Cardinal had in fact called the 
Vatican immediately after being contacted by Malone, tog 

swe A OF . 

we, OF 

jek 
Oe TA ae oh lee hb ae ae a Malone was contacted telephonically today to see if he. det) 

could shed any further light on the report that King was to have an 
audience with the Pope, He contacted Cardinal Speliman's office and 
was told that the Cardinal, who presently is recuperating from an 
operation, had spoken personally several weeks ago by telephone to 
the Secretary of State at the Vatican and had strongly recommended 
that no audience be granted King because of very serious but highly 
confidential information which had come to his attention but which he 
could not discuss in detail over the telephone, ! 

Malone was asked to determine if there possibly could have! , 
been a Slip-up so that the Bope did not actually receive Cardinal — 
Spellman's warning, He was advised by Cardinal Speliman's office = 
that with the information being furnished to the Secretary of State 
at the Vatican it would be mandatory for the Secretary of State to 
furnish the information directiy to the Pope and that there was every ; 
assurance the Pepe had received the information, Cardinal Speliman’‘s. 

. office advised Malone today that it is possible that arrangements for. ; \ 
such an audience had already been made and could not be : ( oe 
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Memorandum to W, C,. Sullivan 
RE: MARTIN LUTHER KING, JR. t 

canceled without embarrassment or it is equally possible that the 
Pope, viewing King‘s important role in racial matters in the United 
States, decided to overrule the recommendation not to meet with 
King. 

Malone was advised through Cardinal Spellman‘'s office 
thet the matter would again be delicately brought to Cardinal 
Spellman's attention; 

v 

Malone is to Paen: us advised as soon as he learns anything 
additionally pertinent, 

vv - 

RECOMMENDATION $ 

Fer information, 
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LEADER. WILL GO TO THE VATICAN TONIGHT FOR A PRI 
WITH POPE PAUL VI. 

VATICAN OFFICIALS THREW A CURTAIN OF SECRECY AROUND THE MEETING, i 
THE VATICAN HAS A STANDING POLICY OF DISCRETICN ABOUT PAPAL MEETINGS | 
WITH RELICICUS LEADERS OF OTHER DEMONINATIONS. | 

“" KING. A LEADER OF THE CIVIL RIGHTS MOVEMENT IN THE UNITED STATES, 
Ig A BAPTIST, IT WAS HE WHO FIRST DISCLOSED NEWS CF THE AUDIENCE 

9/1 8-BPi38PED 
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‘Dr. King to See Pope: e, 
| Hopes for Racism ey 

VATICAN CITY, Sept. ‘18/of the church in creating =| 
‘(AP).—Dr.. Martin Luther King|integrated community life. 
said today he hoped Pope Paul] Dr. King also said he wast 
‘VI would follow up theirjconcerned with the large! 
Ietting with a  statement|/metropolitan areas in thes 

« reiterating the Roman Catholic|Northern United States “where 
4 Church’s stand against racism./the Roman Catholic Church is aI 

The Pope was to receive the|powerful factor in the attitude 
American Negro leader injof the people.” 
,private audience late today. Dr.| Dr. King is a co-pastor with: 
‘King said in an interview with|his father of the Ebenezer. 
‘the Rome howe American: Baptist Church in Atlanta. Hel 

: 1 “OF cou I hope that thejalso heads the Southern! 
.Pope will see fit to release aj Christian Leadership} 

“statement about our talk. The}Conference, a militant civil! 
‘Roman Catholic Church has|rights organization. 
‘already Jet its opposition to} Pope Paul—as well as the late 
Fracism be known and it has}/Pope John—had repeatedly; 
¥been of great help to us in ourjadvocated racial equality and 
3 work, decried racial strife. «—-—» | 

7 “But. 1. think J vey —————— i 
“4 ‘ jlindividual Catholic were made! 

aware of the church’s stand by 
the Pope, if would be of great 
‘assistance to the civil rights 
movement i in the future.” 

Vatican. Often the Vatican 
issues statements after private 
audiences. Often if doesn’t. But 
the fact that the Pope agreed to. 
receive Dr. King will be taken 
In many quarters as a new sign 
that he sympathizes with the} 
civil rights mission. 
After Dr. King’s arrival in 

issued in his name by his office 
Rome Wednesday, a statement ng 

in Atlanta, Ga., said he would 

The Pope’s response may 
be disclosed by the 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

Please Refer to “E20 eee WASHINGTON, D.C, 20535 

ATL INFORMATION ae
s | 

CRRBIN.LS UNGLASSIE LES 

OATH VS BY < 

' REMARKS OF J. EDGAR HOOVER 
DIRECTOR, FEDERAL BUREAU OF INVESTIGATION. ._ 

"SWORD OF LOYOLA AWARD DINNER 
CHICAGO, ILLINOIS 
NOVEMBER 24, 1964 
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"TIME FOR DECISION* 

I am deeply touched to be selected as the first 
recipient of the "Sword of Loyola." It is very difficult:io express 
happiness in words, but I assure you I will always cherish the great 
honor you have paid me tonight, I am humbled by the meaning of this 
distinguished Award, 

Saint Ignatius Loyola belongs to that glorious band of 
men who make the history others write. And he is an enduring 
symbol of fierce détermination and the dauntlessness of soul which 
swing the human race a little nearer to the ultimate fulfillment of 
that divine purpose toward which the whole of creation moves, 

| It is most fitting that you should establish this Award 
-in the name of a man who turned aside from narrow self-interest to 
dedicate his life and his sword to God! By your action you remind 
the world that Saint Ignatius proved there is sufficient divine power 

- . in the soul of each of us to move the universe-~if we will use it, 

: | I am convinced there is a compelling necessity for us 
to make that effort now. 

" 

This document ts prepared in response to your request and is not for dissemi- - 
nation outside your Committee. Its use is limited to official proceedings by 
your Convmittee and the content may nut be disclosed to unauthorized person- 
nel without the express approval of the FBI . 
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To every man and every nation there comes atime <°.: i: _ 
when decisions must be made about grave problems. Further delay “- 
in seeking solutions can bring disaster. That time has come for*the 
(United States. 7 
{ \ 

The moment has arrived when we must face realis- 
tically the startling fact that since 1958 crime in this country has 

fen / increased five times faster than our population growth! Serious 
: ‘crimes--murder, forcible rape, robbery, burglary, aggravated 

"assault, automobile theft--have mounted steadily since the end of 
World War Ii. In 1951 these crimes for the first time topped the 
one million’ mark, and more than two and one-quarter million 
serious crimes were reported during 1963. 

Even more ominous is the fact that this terrifying 
spiral in crime has come about through a growing wave of youthful 
criminality across the Nation. Last year for the fifteenth consecutive 
year crimes involving our young people increased over the previous 
year. For all serious crimes committed in the United States in 1963, 
youthful offenders were responsible for a staggering 72 percent of the 

. total arrests for these crimes! 

. What a grim and unhappy commentary on the moral 
_ climate of this great Nation! The moral strength of our Nation has 
decreased alarmingly. We must return to the teachings of God if we 
are to cure this sickness. ' 

.,These shocking statistics together with the public's 
fs apparent indifference to them are indicative of the false morality we 
| are tolerating today. It is a false code which is based on the worship 

of things of man's own creation. It is as. imperfect and feeble as man 
himself! However captivating to the senses, this type of moral climate _ 
cannot give the support nor the strength which is so vital to our national 
survival. This breakdown in our moral standards can only render us ) 
impotent as a people and as a Nation. 

. Law and order are the foundations’ upon which successful 
government must stand. Without law and order, society will destroy 

: itself, . os 
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as We must never forget that government cannot favor 
one group or one special interest over its duty to protect the rights — 
of all citizens. We must constantly guard government against the* * 
‘pressure groups which would crush the rights of omens under heel’ in 
order to achieve their own, ends. 

The law of the land is above any individual. All must 
abide by it. If we short cut the law, we play a dangerous game which 
can only result in total defeat for all of us because if we destroy our 
system of government by law, we destroy our only means of achieving 
a stable society. 

or 

It is a great misfortune that the zealots or pressure groups 
‘always think with their emotions, seldom with reason. They have no com- 
punction in carping, lying and exaggerating with the fiercest passion. 
They cry liberty when they really mean license! 

Justice has nothing to do with expediency. It has nothing 
to do with temporary standards. We cann cannot, and will not, permit the 
FBI to be used to superimpose the aims of those who would sacrifice 
the very foundations on which our government rests! I take humble 
pride in emphatically stating here tonight that as long as I am Director 

.' Of the FBI, it will continue to maintain its high and impartial standards 

8 et terre 

. Of investigation despite the hostile opinions of its detractors. Further- 
more; the FBI will continue to be objective in its investigations and will 
stay within the bounds of its authorized jurisdiction regardless of 
pressure groups which seek to use the FBI to attain their own selfish 
aims to the detriment of our people as a whole. 

f Unfortunately and too often humanity, if left to itself, 
moves along the line of least resistance. . That is the reason we make 
such slow progress, and why we are prone to wait for pathfinders to 
blaze the way for us to follow. Each of us hopes that beyond the despair 
and darkness of today there is something better in store for tomorrow. 
It will be tragic if nothing but hope is es to bear on the problem of 
crime in the Uriited States today. 

We must have men and women with ideals, with faith 
and hope and determination who will transmute noble purpose into 
accomplished action. If we are to reverse the crime picture in this 
country, we must make a sustained effort to stir the complacent ones 
to awareness. 
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We mollycoddle young criminals and release unreformed 
hoodlums to prey anew on society. The bleeding hearts, particularly 
among the judiciary, are so concerned for young criminals that tAgy 

- become indifferent to the rights of law-abiding citizens. | 

We must have judges with courage and a high sense of - 
their duty to protect the public and to adequately penalize criminals if 
we are to stop the spread of serious and dangerous crimes against 

i - society, 

We must adopt a most realistic attitude toward this 
critical problem. We have tried the lenient approach and it has failed. 

| cies It is the fashion among many to sneer at ideals, to flout 
| them with derisive jeers as the insubstantial dreams of the naive, and 

to scornfully prophesy that most men will abandon their ideals as 
useless encumbrances in the race for wealth andfame. The cynics 
are too often right, but the fault is not with the ideal--remember that. 
A worthwhile ideal may be difficult, but it is never.impossible, of 
attainment. 

-. +o = 

a ee gee 
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I believe in the omnipotence of the human spirit. Man 
has repeatedly shown that he can both make and master circumstances.’ 
It will take this type of determination on the part of the majority of our 

ij: people if we are to halt increasing numbers of our young people from 
swelling the crime statistics columns each year. We badly needa - 
moral reawakening in’every home in our Nation. 3 | - 

- 

- 

= 
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“The voices of temperance, logic and decency must 
speak out. Terrorism cannot be tolerated in a free society. Hate, - 
terror and lawlessness are not the American way. 

\ 

{ trust you will give consideration to my remarks and 
' not dismiss them as ey DEC} of the traditional age-old lament about the 
moral climate of one's native land. We are courting disaster if we do 

" not soon take some positive action against the growing moral deteriora- 
tion in this land. 

: It is a grievous trend which is being steadily reflected in 
the attitude of contempt which many of our people have ack the — 
which made this Nation great. os ft, 4 SE a 
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se Today, patriotism seems to be out of style. Those 
who express their love-of country are often looked upon as paranoiac’ 
patriots or right-wing extremists. es 

Let me quote from an article which appeared in a 
recent issue of a student publication of one of our Midwestern colleges. 
Entitled "Nix Patriotism, '' this article stated, 'Patriotism is an 

pes emotion that is marked by ignorance, stupidity, prejudice, autism, 
: fear and hostility." 

' We can only pray that this undesirable trend which is 
- evidenced among students in all too many of our colleges and universities 
can be reversed before it is too late. 

This attitude,can be seen in the widespread public f 
indifference concerning the real threat of world communism. The 
philosophy of communism flourishes best in an environment where per-~ 

’ sonal responsibility and self-discipline have been eer by 
immorality, materialism and expediency, 

Its duplicity is difficult for young Americans to compre~ | 
hend. If our young citizens turn an objective, analytical searchlight on 
this ideology and its organizational arms, they will understand commu- ~ 
nism for what it is--a materialistic, godless dogma dedicated to world 
domimation. 

b 

When man places himself above the law and bases his 
decisions on his.own selfish interests, he aids the communists' 
relentless efforts to destroy the ideals of our civilization. He contributes 
heavily to reducing life to the code of the jungle, by making it easier for 
communism to spread its deadly doctrines, terror and the brutalization 
of man. What Ignatius Loyola taught, communism seeks to destroy. 

The man who has nq objective values by which he judges 
his actions--who allows his passions to run wild, unchecked by a moral 

” standard of what*‘is right--that man is surely risking the loss of his 
immortal soul. 

a 

wee es ee = a 

Faith in man cannot exist without faith in God. Faith in 
God takes root and grows strong only when it is expressed in service 
and good works. 

? 
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It seems we are never converted in mass to any 
genuine reform in society, science, religion, morals or government. 

- There must be a beginning and the time is now. we 
. ¢ 

America stands at the crossroads of destiny. It is d 
common destiny in which we shall all finally stand or fall together. 
Though we contest with utter vigor for the prevalence of whatever 
attitudes and policies may possess our souls, may we ever remember 
that we finally must be all for one and one for all against the vicissitudes 
of fortune--and perhaps against the world. 

We are still capable of. producing leaders who have the 
power to move, quicken and transform their environment, and to awaken 
an answering thrill of appreciation and BuDpOKS in us who read or hear of 
their struggles and achievements. 

I sincerely hope the "Sword of Loyola" will mark the 
beginning of a new and enlightened era in the United States. 

Man is blessed with the liberty to choose between opposing 
factors, between action and inaction, between good and evil, between God 
and the Devil. Surely our immediate situation requires an endeavor by 
man to raise himself above ordinary standards to a higher degree of 
achievement, 

4 

As Americans, we should learn to trust God, _to know His 
teachings, and to live in His ways: » 

\ ‘This is truly a time for decision! _ 
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supjéct: PRESENTATION or YSwoRD_OF LOYOLA" fiss Gapdv 4 | 
AWARD TO THE DIRECTOR, 11/24/64 — McbiF 4 

bsoup oft: UU nase. cit. Chiu 45, Lev. 

Chief Judge WILLIAM J. CAMPPRELL, United STATES ne. 
District Court, Chicago, requested ASAC WILLIAM B, WEUTE 2 
of the Chicago "Office, in the absence of the SAC, to 
attend a meeting in his office today with representatives 
of Loyola University. 

ASAC WELTE met with Judge CAHPZELL; T. J, CONNELLY, 
\ Chicago industrialist; and Father MAGUIRE, President of Loyola 

University. It was explained that these 3 individuals had 
been designated by the trustees of Lovola University, along 
with 3 other individuals, as a jury to select an outstanding 
American to receive an annual award to be given by Loyola 
University to be known as the “Sword of Loyola", 

The other 3 men on the jury are Supreme Court 
Justice ARTHUR GOLDBERG; CHARLES KERWAN, investment broker 
in Chicago; and DON HC NEILL, Chicago radio personality. LASSIFIED 

SP 2 

C10" contarnun? 'O ee 

HEREIN £8 unc 
| "pean 

Father MAGUIRE explained that St. Ignatius Loyola | 
was tH founder of their order and that after giving up the 
profession or being a soidier, became the founder of the 

“Jésuit order. He dedicated his sword to God, hence we have 
bolism of the "Sword of Loyoia" as being the highest ALY IN ox “fk cathe sym 

award that Loyola University can give. 
~?} ty 

= S This award will be given at the annual award dinner 
Father HAGUIRE Dinfrr - Of the Medical School of Loyola University. 

‘explained that the Loyola University Medical Schooi operates, 
on a deficit of $400,000 a year. Each year they havesan ee 
annual award banquet attended by approximately 1,100 dadividgals 
who pay $250.00 a piece to attend this dinner. Over = = qUAyter 
of a miliion dollars yearly has been raised a ae 
award dinner. Hoge Pots 3 ie Vie 2 sx 
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The jury has proposed Director J. EDGAR HOOVER to 
be the first recipient of this award and wishes that the 
Director wouid accept this award from the University. This 
is the first of a yearly award that will be given to an 
outstanding figure of any religion whose service has been 
outstanding, dedicated and courageous. 

The actual award will be a scale model of the 
original sword of St. Ignatius Loyola, 

The award dinner would be held in the Grand 
Ballroom of the Conrad Hilton Hotel on 11/24/64, This is 
the Tuesday vefore Thanksgiving. The affair would be formal, 

{eee 

peal alae ereacoesemnee ear Pena serel EET POT 

The purpose of giving the award to the Director is 
not to have the Director come and make a speech, according 
to Father MAGUIRE, Appropriate acceptance remarks would be 

-all that would be expected of the Director and any other 
tremarks that would be suitable for this occasion, 

It would not be anticipated that the Director's 
eps pe more tian i0 minutes. It was not their intention 

coef PR 

to use this award to get the Director to come to Chicago to 
ake a speech, 

a 

According to the gentlemen present at the meeting, 
this award is the number one social and charitable affair 
given each year in the city of Chicago. All of the social 
and business leaders in Chicago will be in attendance and 
the guest list reads like "Who's Who" in Chicago. 

Also in attendance will be ALBERT CARDINAL MEYER, 
Archbishop of Chicago; officials of other local universities; 
Governor KERNER of Illinois and Mayor DALEY of Chicago. veysew 7: 

Judge CAMPBELL expressed his earnest desire that 
Director HOOVER give favorable consideration to receiving this 
award and wanted it known that his personal request be conveyed 
to the Director that he accept this award, If the Director 
gives favorable consideration to receiving this award, a 
delegation probably composed of Father MAGUIRE, T. J. CONNELLY, 
and possibly Judge CAMPBELL will visit with the Director to 
formally approach the Director to become a recipient of this award. 
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Upon learning that the Director has been asked to 
receive this award, I wouid like to make known my personal 
feelings that the Director give consideration to the 
acceptance of this award. I certainly would be most honored 
wy his so doing. The Chicago Office will be in its new space 
at that time and the personnel of the Chicago Office would 
feel most honored if the Director would visit in the new 
space so that the employees can express their appreciation 
to the Director for the space that he has secured for the 
Chicago employees, 

I will advise Judge CAMPBELL,on behalf of the 
jury, of any decision that the Director may make concerning 
this award. 
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_ SUBJECT: PRESENTATION OF "SWORD OF LOYOLA" AWARD 

TO THE DIRECTOR , 2. | 
NOVEMBER 24, 1964 IP ess ie oe A f Fe : 

"Sword of Loyola, * which is to be given to an American of any religion whose services 
nave been « outstanding, dedicated and courageous. The actual award will be a scale moce 
of the original sword of Saint Ignatious Loyola, who gave up the profession of being a 
soldier to found the Jesuit Order. He dedicated his sword to God, hence the symbolism . 
of the award, which is the highest honor to be presented by the University, 

| Loyola. University of Chicago is initiating an annual award, Inown as the 

It will be given at the annual award dinner of the Medical School of Loyola | 
|Dniversity, which is attended by approximately 1,100 individuals who pay $250 each. 
The funds are used to defray the deficit of the medical school. Over a quarter of a 
million dollars is raised each year. The affair is reputed to be the main social and 
charitable event of the year, with the leading social and business leaders of Chicago in 
attendance. It is reported the guest list is usually a vettable Who's Who'' of Chicago. 
This year's dinner will be held in the grand ballroom of the Conrad Hilton Hotel on 
lt1-2 24-64, the Tuesday before. Thanksgiving. it will be formal and among those attending 
will be Hi His Eminance, Albert Cardinal Meyer, Archbishop of Chicago, Ilinois 
Governor Otto Kerner, Jr., and the Mayor d Chicago, Richard J. Daley. S 

sf 
Ld 

: _ The Trustees of Loyola designated a jury to make the selection “for the 
award, This group was composed of Chief Judge William J, Campbell, U. S. District 
Court, Chicago; Father James F. Maguire, President of Loyola; T. i ‘Connelly, 
Chicago industrialist; Charles Kerwan, Chicago investment broker; Don McNeill, 
Chicago radio personality and Supreme. Court Justice Arthur rthur Goldberg, They have 

| proposed the Director as the first recipient of the "Sword of - Loyola, " ‘ 

Father Maguire said the purpose of this presentation was not one of 
trying to get Mr. Hoover to Chicago for a speech. All that would be expected are 
some appropriate acceptance remarks and any comments which Mr. Hoover may feel | 
suitable to the occasion, not to run more than ten minutes, 
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M. A. Jones to DeLoach memo / 
Re: Presentation of "Sword of Loyola’? Award 

| Judge Campbell has expressed the earnest desire that the Director give. favorable 
i consideration to receiving this award and asked the SAC of Chicago to convey his personal 
| request to Mr. Hoover that he accept it. If Mr. Hoover can give a favorable reply, 

‘a delegation probably composed of Father Maguire, T. J. Connelly and, possibly, — 
| Judge Campbell will visit Washington to formally invite Mr. Hoover to become the 

first recipient of this honor. 

The SAC also wishes the Director to know that he and the Chicago Office 
would be most honored to have him accept the award. It is anticipated the office will 
be in its new quarters at the time of the formal presentation, and its personnel would 
deem it a great honor if Mr. Hoover could visit them while he is in the city. The SAC : 
has also advised he will personally advise Judge Campbell, on behalf.of the award jury, . 
of the Director's decision in this mnaer, 

INFORMATION IN BUFILES: ! 

| Judge Campbell is on the Special Correspondents! List and is known to 

Ce 

the Director on a first-name basis. Don McNeill is known to the Director on a first- 
name basis and our relationship with him has been a cordial one. He met Mr. Hoover 
and was conducted on a special tour on 12-8-61.. Mr. McNeill was a member of tie 
Board of Judges of the Mutual Of Omaha which selected the Director as recipient of the 

. Criss Award, Mayor Daley issued a proclamation designating 5-10-60, as J. Edgar 
Hoover Day in Chicago in commemoration of the Director's 36th Anniversary. We have | 
some derogatory information concerning Justice Goldberg, much of which he verified 
when he contacted a Bureau official in 1955. He was affiliated with the Chicago Chapter 
of the National Lawyers Guild; however, he claimed, and the record tends to indicate, _ 
he opposed communist domination of that organization. During the FBI investigation of | 
him for the position of Secretary of Labor, numerous high-ranking and responsible | 
individuals vouched for his character and loyalty. Our relationship withhim has been 
cordial and he was a graduation speaker at the 68th Session of the National Academy, © 
We have had previous cordial correspondence with Mr. Connelly and with Father 
Maguire. No record in Butiles concerning Charles Kerwan. 
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Memorandum a 
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Gale 

ns * Mr, DeLoach OU DATE: July 8, 1964 Mi ff eee f 
v % eg : Ai y 4 Tavel ae 

ATT, INFORMATION CONTAINED % : ¥ 4 Tretter ae 

; ‘ Tele. Room 252 FROM : yy. AY Tdkds HEREIN [S UNCLASSIFIED ee 
vara loleslon 5x50) eure (Me co 

He hte 

*+ 

‘el | ui 
sugjecT: PRESENTATION OF "SWORD OF LOYOLA" AWARD 

TO THE DIRECTOR ae 
NOVEMBER 24, 1964 a . i 

Reference is made to my memorandum of July 7th captioned 
as above and specifically to the Director's notation reading, "So far as lam 
aware [ have cnly one speech commitment and that is on Dec. 12. Am I 
correct? H, ' 

The Director is correct. The only franding speaking engagement 
for Mr. Hoover at the present time is the Gne on December 12th at the 
Pennsylvania Society dinner in New York City. 

What you, Mr, DeLoach, had in mind in suggesting a declination 
“in view of other speech commitments" was the close proximity of the 
November 24th invitation to the commitment on December 12th. This would 
mean two speeches within a period of 3 weeks, 

The Director's wishes, of course, will be followed with regard 
to the invitation for November 24th. 

RECOMMENDATION: Drrepnemnend i 
- ~~? RRO WNF 

For information. cy }-, 
6 $ any 

a 

1 - Mr. DeLoach 
1 ~- Miss Gandy 
1-Miss Holmes © + \ e 

i-Mr. Morrell 4)" a\ ZY 
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| - SAC, Chicago 

fi 
/ Director, PBL | 

&, : ° rr st YEN eE7 o~ . noe ED aN PRESENTATION OF "SWORD CF 4 OT onTAIN 
& LOYOLA" AWARD, 11-24-64 tq, INFORNATE core ED Es 

: : REIN 15 yeh) ¥vS RL 

)) WE 19/90/00-"° | | 
Reurlet G~ 30-84, 

Flease advise Chief Judse William J. Campbell that I will 
accept captioned award in Chicago on November 24th. 

i - Mr. DeLoach . es ea 
1 = Miss Gandy - von 
1 - Miss Holmes he. 
1 » Mr. Morrell 
1 - Mr. Suttler GN 

soo 

NOTE: -In Jones to DeLoach memo, dated 7-8=64 captioned. Presentation of 
“oword-of Loyola" Award to the Director, November 24, 1964, the Director 
“indicated he will accept this award. 
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November 25, 1964 

Honorable Arthur J. Goldberg 
Assaciate Justice of the 
Supreme Court of the United States 

Washington, D. C. 20543 

a 

, 
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| My dear ir. Justice: a 

It was a very great honor for me last 

evening to become the first recipient of the Sword of 

* 

tana st Bid 6he epee sh are ee Phe eek ed he de fed at Rh tte 

Loyola Award. I deeply appreciate your efforts in 

maltinoe this pogsible and wanted to take this oppor- 

tunity to extend my thanks. | 

With best wishes, | | - 

Sincerely yours, : 

MALES TE 

NOV 3 0 1964 

J. Edgar Hoover 

/00.-7 76 é 44./% 
Z ae CESS ERS tae 

COMM.FB} : wor § Q etd ee” | oy « FEB 1'7 1965 : 
1 - Chicago Wy 7 7 
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foo yg NOTE: Justice Goldberg was on the nominating committee. 
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JUSTICE ARTHUR J. GOLDBERG 
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Dear Mr, Hoover: mia i : 

it was very kind of you to write, I was very 

glad to join in nominating you for the Sword of Loyola 

Award, It was a very deserved recognition of your 

very great contribution to the country, 

i 

: Arthur J. Sa 

The Honorable John Edgar Hoover 
Federal Bureau of Investigation 
United States Department of Justice 

Washington 25, D, C. : 
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A ~ NEWS ABOUT LOYOLA UNIVERSITY'S STRITCH SCHOOL 0 Miss Gandy 0 
~. 

? :f} ne 

PRE-DINNER, 1964” see 

Dinner Award Winners Annual 
The traditional Stritch Medal, emblematic of outstand- Both awards v-ill be made at the Dinner on November 

ing medical qualities, which has been given each year at 24 in the Conrad Hilton hotel. The Dinner this year has 
the Annual Award Dinner for the Stritch School of Medi- been expanded. Reception will be held in the Grand Ball- 
cine to an alumnus or present or forme: faculty member, room, and the dinner and program in the International 
will be supplemented this year by the University’s pre- Room adjoining. 
mier award - “The Sword of Loyola”. The sword will be , 
presented . J. Edgar Peeves aired an of the Federal b Reservations for the $250 per plate Dinner may be made 
Bureau of Investigation. Francis J. Gerty, M.D., ’21, who y writing to: 
has been described as a statesman for the cause of mental Annual Award Dinner, Suite 1800, 228 N. LaSalle St., 
health, will receive the 1964 Stritch Medal. Chicago, Il. 60601. Telephone number is CE 6-4764. 
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Hen and Rossi to Headline Show at Award Binney 
n the tradition of presenting entertainment acts 
ich are on the way to stardom, the Executive 

ittee of the Annual Award Dinner this year 
l introduce to Chicagoans a most-talked-about 
nedy team from New York and Hollywood - 
ty Allen and Steve Rossi, 

his pair will become a regular fixture on the Ed Sulli- 
Show beginning October 11 - and shortly more than 
onth later they will be present in person to entertain 
ons of the Loyola University Stritch Dinner; scheduled 
ovember 24 at the Conrad Hilton hotel. 

he Executive Committee remembers similar acts which - 
e “introduced” at the former Cardinal’s Dinner (fore- 
er of the Annual] Award Dinner) - and which went 

(o stardom: Danny Thomas (1950); George Gobel 
b3), and Bob Newhart (1960). Even the appearance 
ary Costa (1962) who was not internationally known, 
followed a few weeks later by a lavish buildup in Life 
azine and ‘subsequent engagements in Europe and 
ed States. 
len and Rossi, the “Hello Dere” television person- 

, are certain to extend this tradition of skyrocketing taliatt S297 fronP thelanned baa DEAE 79 

Chicago Symphony Instrumentalisis and 
Lyric Opera Singer for Stritch Patrons 
A talented group of instrumentalists from the Chicago Symphony Orchestra wil] provide dinner music for patrons attending this year’s Annual Award Dinner, November 24 in the Conrad Hilton hotel. The orchestra will be under direction of Henry Brandon, noted local conductor. 
Miss Carol Fox, managing director of the Chicago Lyric Opera Company, will provide a vocalist to Sing selected numbers. 
The orchestra will also provide the background music for presentation of the young ladies of the Stritch Junior Service League, who will make their bow to the throng in the ballroom. 

ae 2 ESE IE eR tO re ae i 
Henry Brandon, 
Conductor 
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Date: 4/1/64 HERBIN is NCLASSIZZER 
DASE.) 00/00 eet at 

J eres {Type in plain text or code) 

ao tag oie ATRMATL . | “ 
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or DIRECTOR, FBI 

RROM: SAC, ATLANTA 
le 

RE: CP, USA. 
NEGRO QUESTION 
COMMUNIST INFLUENCE IN" 
RACIAL MATTERS =~ Map 

ce 8 nf AM : e Bureau file 100-3-116 
\. tg zAtlanta file 100-6520-A 

hs ' { “} > 
% ff . FF: 2 COMMUNIST INFILTRATION OF ! } 

ee BY i SQUTHERN CHRISTIAN LEADERSHIP “CONFERENGR wi; A 
re | Ve . ‘ Ce file 100-438794 

we ei Me “" Atlanta rile 100-5718 ‘ | bs . 

‘Enclosed herewith for the Bureau are ten (10 - ee ais! a Letterhead Memorandum suitable for dissemination, Also enclosed for the New York OIE nine (9) copies ~ of the Letterhead Memorandum. Yex,0S 
RTE £ ip 24 ee CTS daveen (3-100-3-116) (Ene. ld woe ‘ ple (3-100-438794 ) 
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‘ m 409~6520-~A 

SUN: elt aor 

Tne sources utilized in the enclosed Letterhead 

Wamirandum are identified as follows: 

Source #1 is AT 1381-S* 
Source #2 is AT 1380-S* El sur és 

Source #3 is NY 604-S*¥, used to characterize - 
STANLEY LEVYSON, [NRO RM AMT 

\.. 
Source #4 is ALBERT BROWN, Chairman, Columbia c.neeeyT™ 
University Tabor —fouth—League in 1954, used geurce 

FO characterize CLARENCE JONES, 
Source #5 is NY 694-S* used to characterize 
SUNTER PITTS O'DELL, INFoRMANT 

be. Elsurss 
tf the information from AT 1381-S* or Al 1380-S# 

is utilized for lead, purposes care should be taken not to 
jeopardize the sources, 

“ne enclosed Letterhead Memorandum has been 
classified ,EOREE because it contains information from a 
hig&iy sensitive source with respect to the Racial Situation 
in the Atienta area, It is felt this classification is 
necessary in crder not to jeopardize the valuable position 
of the informant in furnishing information of this nature. 
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In Reply, Please Refer to 

File No. 

Subject to Criminal Sanctions 3 

ea278) Rosle s276e670_ Page ad 
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se 
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UNIE, STATES DEPARTMENT OX,JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

Atlanta, ra 
April 1, 1964 

seer 
COMMUNIST PARTY, USA 
NEGRO QUESTION 2” 
COMMUNIS® INFLUENCE IN RACTAL MATTERS 
TS~C | 

COMMUNIST INFILPRATION OF WHE ¢ 
SOUTHERN CHRISTTAN LEADERSHIP CONFERENCE 
Ts-c . 

= \ 

Confidential, Source One advised on March 
that on that date RUTEABAILEY (an employee of th Aonthern. 
Christian Les Esnference - in in New York rk City was in 
Gonvact with EDWIN SOM EGH (Secretary he—ProgramDirecion 
of peushern christian Leadership..Conferens ey, AbLanva. wi OLT Ie 
owes Fold SMITH that she had received a letter from | RALPH 

ABE? syenay (Zreasurer p_of Southern. Christian Leadership 
ronrerence) dated March 27, 1964, advising that her services 
“WSuld no longer be needed after March 15,: 1964. BATLEY was- 
at a loss to understand why she would receive a letter 
terminating her employment 15 days after the termination date. 
According to the source, BALTLEY said the letter was to the 
effect thet Southern Christian Leadership Conference had asked | 
LDARENGE oSNaS to notify HAILEY of her termination but she 
aa not heard from JONES, ‘ 

/ 

1964, 

source One also stated that BATLEY then went into 
an attack of the "brass" at Southern Christian Leadership 
Conference stating that STANLEY LEVISON was running Reverend 
MARIN LOTEER KING, JR., although KING had been warned to 
stay away from him.’ BAILEY told SMITH that "they" have a 
big file on LEVISON but nothing on "OD" (phonetic). BATLEY 
said that she believes "they" should have something on "OD", 
BATLEY said that she wanted to talk to ABERNATHY . about this 
termination of her employment. 

Confidential Source Two stated on March 31, 1964, 
that on that date CLARENCE JONES of New York City, RALPH 
ABERNATHY 2nd MARTIN LUGHER KING, JR., of the Southern 
Christian Leadership Conference Office in Atlanta, discussed 
RUTH BAILEY's dismissal at the Southern Christian Leadership 
Cee enee Office in New meee and decided to take her back on 

Unauthorized Disclosure 

i 



: SE GYR Eo 

JOMMINIS?E PakoY, USA 
NERO Se pennely 
COMMUNES SS ene EU ENCE IN RACIAL MATTERS 
$33: 

the pzyroll. .They decided to keep her in the office as 
ADELA KANGER's Assistant and to more clearly define her ~- 
duties. According to Source Two they all admitted she was 
very dedicated to the cause but that since: - HUNTER eae 
Oo} DELL had left BALLEY had had no nese 

| Source Two also stated, on March 31, 1964, enae 
SONES told KING and ABERNATHY that there was a ‘possibility | 
that the New York Office of Southern Christtan Leadership 
Conference would move into the space with the Gandhi Society. 
However, KING thought they should not become ‘too closely 
associated because of tax reasons. The source said that 
JONES, ABERNATHY and KING could not decide whether they 
should move _— office out of the Harlem District, omnot,. 

. curce Two also said that on March 31, 1964, 
JONES ABES CNATHY and KING discussed the strong possibility 
thas the current Civil Rights filibuster in the U,. S. 
Senate would bring out the "JACK O'DELL and Highlander _ 
business", (his apparently refers to the fact that HUNT! 
Paes CIDELL-was-foermer ly -an~ offteial~in-Southern-thristia 
Leadership Conference), JONES told KING that he now 
sees the’ wisdom of KING's decision to hold off on hiring 
SAVARG SSEN for a while. 

source Fwo said that during this same conversetio 
on March 31, 1964, KING asked JONES for the $2500 that the 
Gandhi Society owes Southern Christian Leadership Sonferende. 
He also asked JONES oe check with RODMAN ROCKEFELLER “it 
{son of 2overnor NELSON EOCKESELLER) on the money he owes. 
KING menticned the Southern Christian Leadership Conference 
treasury Wes very low at the present time. 

SGANDEY LEVISON 

Confidential Source Three advised in July, 1963, 
that as of July 16, 1963, STANLEY LEVISON was a 
secret member of the Communist Party, United States 
of America (CPUSA) . 

a a 
Sec ms 2 
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COMMUNES® FARTY, USA 
NEZRO QUESTION 
COMMUNIS® INFLUENCE IN RACIAL MAT@ERS 
roa UN 
Laos 

- 

a 

aot ecg =f 

CLARENCHMLONES 

CRARENCE JONES is the General Counsel for the — 
Gandhi Society for Human Rights, 15 East 4Oth Street, _ 
New York City, A fe k 

Sonfidential’ Source Four advised on February 26, 
1957, that he had identified a photograph of CLARENCE 

. JONES &@S a person whom he knew during late 1953 or 
early 1954, to be a member of, and ina Eaten oe of 
leadership in, the Labor Youth League. | 

“ine Labor Youth League has been designated pursuar t 
to Executive rder 10450. 

} 

ra HUNGER PEFES O'DELL, also. lmown as 
JASK # pale, Was considered by the Communist Party, 
“USAT Ese rember or its Nationa: Committee, according 
to confidential sours tives” 

BAYARD RUSTIN 

Khe "New York Herald Tribune" issue of August 14, 
1963, page 7, column 2, contains an article captioned, 

- "Shuzmond Assails a Leader of March". The article 
Stated ° that, in answer to charges by senator SHROM 

| PHORMOND, EAVARD RUSTIN admitted joining the Young 
Communist League (YSL) in 1936, RUSFIN also reportedly 
stated that. he broke completely with the YCL in June, 
1941, after the Nazi attack on Russia. 

Zhe YCL has been designated pursuant to Executive 
Order 10450, t 

- 

®he "Daily Worker", issue of February 25, 1957, 
page 1, column 1, contained an article which stated 
that BAYARD RUSTIN, Executive Secretary, War 
Resisters League, was one of eight non~-Communist. 
cbservers at the Communist Party National Convention 

in 1957. 
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COMMINISS PARPY, USA 
NEGRO QUESTION 
COMMUNIST INFLUENCE IN RACIAL MAYERS 
ours 

on" 

“he "Daily Werker" was an East Coast Communist 
pla which suspended publication on danuary 13, 7- . 
"1956, 

his document contains neither recommendations nor 
conclusions of the FBI, It is the property’ of the FBI and 
is loaned to your agency; it and its contents are not ta be 
distributed outside your agency. - i 
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In Reply, Please Refer to 

File No. 

€ 

UNILD STATES DEPARTMENT Ox; 

FEDERAL BUREAU OF INVESTIGATION 

Atlanta, Georgia 
April 1, 1964 

Feel 

Title COMMUNIST PARTY, USA | 
NEGRO QUESTION ae cs 
COMMUNIST INFLUENCE IN RACIAL MATTERS. 

COMMUNIST INFILTRATION OF THE 
SOUTHERN CHRISTIAN UEADERSHIP “CONFERENCE 

® 

Character . Le-G 

Reference Letterhead Memorandum dated April 1, 
1964, captioned as above. 

y= 

All sources (except any listed below) whose identities are 
concealed in referenced communication have furnished reliable 
information in the past. 

This document contains neither recommendations nor conclusions 
of the FBI, It is the property of the FBI and is loaned to 
your agency; it and its contents are not to be distributed 
outside your agency... = | 
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¢ 3010—106 
ma MAY 1962 EDITION ‘ ‘ 

> GSA CEN, ato. NQ. 27 woes 

» 3 J. UNITED STATES GOVERNMENT 

| . 90/00 Bi ati 
_ TO > 6 Mr, Sullivasy DATE: 2/15/65 

; | L - Mr e Belmont ¢ Tele. Room ~ 

FROM : ¥F, J. Baumgardn | 1 - Mr. Mohr : * Holmes 3 
Mr, DeLoach ‘” o oe 

ay L - Mr. Sullivan | 
SUBJECT: COMMUNIST PARTY, USA . 1 —- Mr. Baumgardner 

- COUNTERINTELLIGENCE PROGRAM iL - Mr. Phillips 
ae INTERNAL SECURITY -CC™ 1 = Mr. Ryan , 

(NICHOLAS A, KOURAMBIS) ben 
: : ee AFT 

The Newark Office has advised that Nicholas A. Kourambis was 
elected VicePresident of the Bergen: County Branch of the National 
Association for the Advancement of Colored People (NAACP) according to 
an article which appeared on page sixteen.of the 12/11/64 edition of 

a "The Record," published at Hatkensack, New Jersey. According to the 
fia) "Atlantic City Press,’ edition of 11/25/64, Kourambis is also Chairman \ 
7 the New Jersey State NAACP Labor and Industry Committee. 

Kourambis thas a long history of Communist Party activities. 
s recently as 8/2/64,he attended a meeting of the State Board of the 

New Jersey Communist Party. We believe that as a counterintelligence 
effort ta peutralize the Communist Party influence of Kourambis on the 
NAACR Royyiilkins, Executive Director of the NAACP; ‘should be alerted 

b TS the ba cke ound-of his communist. c S. 
L445 es es ms. 

There~is attached a copy of a blind memorandum setting forth - 
public source data relating to the background ‘of Kourambis. 

eee 

av) ACTION: __ : a 
, oubt 

i 

1. That this neuseandan be referred to Assistant Director 
DeLoach so he may confidentially alert Roy Wilkins, Executive Director 

. of the NAACP, to public source data relating to the background of 
' Nicholas A. Kour S, a New eee NAACP — 

/ ENGLOSURE 1 eon ble 
Enclosures = 2. ae G , y 

1 = 100-366407 _ a tM 
DR: sinks 
(9) A | ‘CONTINUED ~ OVER | If 

z "y v"? 

106-3-104-31 oe y f uo cal “fe cea 7 
: . 229 arn ‘, a 5 . ' 

- This document ts prepared in resp ainniher be 6 andf it 
Ad nation outside your .Committee.~ MB use is limited to of ficij 

your Commitiee and the content nut be discloses 
y 5 MAR 5= 1965 net without the express androval o een TT | : gen 
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" 

Memorandum to Mr, Sullivan 
RE; COMMUNIST PARTY, USA | . 

COUNTERINTELLIGENCE* PROGRAM : 
100-3-104-31 pho” or, fe jis 

2e That the attached lettex be forwarded to the Newark 
Office, with copies to the New York Office, advising these offices 
to discontinue efforts,to locate appropriate pourca aa the NAACP 

-“to furnish PERC enon A peeen Tne Kourambis « 

°,. 

sees 
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NICHOLAS A., KOURAMBIS Oe ae 
“ : Rae Li Ga Eh ty Sirk Cel watts chr GALS TGS OEE ¥ ¥ 0 ‘ | 

“ ' 7 i f ‘ J ~ , of \. 7 

uf 

"The Worker", dated Novenber 6, 1949, oe ZA, aes ae 
under heading "The Hoboken Story", carried a statement ey 
by Nick Kourambis, Chairman, Hoboken Conmunist Party. | re 

‘tha Worker", dated August 14, 1949, page 2A, a me 
in an article entitled, ‘Medina Overwhelmed, Ducks Jersey. : mi 
Groups", stated that Nicholas A. Kourambis represented — : | 
the Hoboken Communist Party as a menber who had protested poss 
tho gailing sss Henry Winston, Gil Green, and Gus Bali. er aoe 

“The Worker", dated February 12, 1950, page 19, 
stated that Nick Kouranbis, President of the Hoboken - _ 
Club of the Comnunist Party, had secured eleven subscriptions Ae 
to "The Worker" during a recent subscription drive. | = 

The “Jersey Observer", a newspaper formerly 
published at Jersey City, New Jersey (merged with the | 
“Jersey Journal", dated February 17, 1950, page 1, contained 7 ‘ 
a photograph ~f two men in Hoboken, New Jersey, ddentified n° 8 : 
as two m ‘8B Of the Communist Party.: They were naned 

Ne as Charlies, user 9 x, County Organizer of the. Connunist Party, 
and Nick Kolrambis, President of the Hoboken Club, ~~ °°" 

‘The Worker", dated April 9/ 1950, page 2A, ee 
a statement by Nick Rouranbis, Chairman, Hoboken Conmnunist . 

- Club, headed "Hohgken Rallies to Back Tenant Strikes." 

"The Worker", dated October 1, 1950, page 8, in « 
an article headed "Communists Warn Kenny People Will Defy . 

-- €lamp" quoted Nick Kourambis, who was identified as Chairman . 
of the Hudson: County Communist Party. 

fhe “Jersey Journal”, dated October 4, 1950, in 
a story under the heading "Communist Blast City’s AntieRed . 
Repulation", begining on page 1 and continued on the last | 
page of the section, stated that Nick Koukambis had signed a Be 
Btatement of pearees d4ssued by the Conumunist ae of Hudgon oe 
— 

- 

This document is prepared in response 40 your request and is not for dissemi- 

nation outside ae Comattice. Its use is limited to official: ‘proceedings by 

your Committee and the content may nutbe disclosed to unauthorized person- 

nel without the éxpress approval of the FBl . 

. < a : ; ee a ca ; ; i . =a 
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The “Jersey Journal", dated November 28, 1950, |‘ 

page 6, in an article headed “Hudson Communists Assail Hoboken 
AntieRed Ordinance", stated that Nick Kourambis, Chairman 

' of the Communist Party of Hudson County, had made a statoment 
criticizing an anti~comaunist ordinance in Hoboken, New Jersey. 

The "Jersey Journal”, dated December 14, 1950, = - 
“dn an item headed "Says Reds WAL Fight for Peace", wee ae 
identified Nicholas Kourambia as the vane of the Hudson 
County Communist Party. 

- The Tuesiaasd dournal" is | published in — ity, 
New Jersey. a 
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FEDERAL BUREAU OF INVESTIGATION =, ae 
a UNITED STATES DEPARTMENT OF JUSTICE 2 [./ 
(\ , bef /e = Wir ba 

: dy Fi ow P al 

REPORT OF PERFORMANCE RATING ~~ 

a 

R : 
res 

\ z a G 

‘ y At Meee ’ S ; Name of Employee: WILLIAM D. CAMPBELL or GS 3 

* . i Y gh 
swrhereatiscianed baat aaa Field Office op | 

(Division) | (Section, Unit) 

Official Position Title: Special Agent, GS-12 

Rating Period: from ac OI NP OS 8 to 3/31/63 

. - Employee’s | 
ADJECTIVE RATING. BACELMENT Initials 

~ Qutstanding, Excellent, Satisfactory, Unsatisfactory Heels 
LLG ft ° 

a. v Staff 
Rated by: ¥ Zz : 0b, Ratt 4/1/63 

Signature Title Date 

ERNEST\H. BELTER  \ - Special Agent 
Reviewed by: D) Ca Bent — AG. € of a 63 563 

Signatutey) 7 eg atcitle pirecter BPRpde 1962 
Pith Cotas oO Acatetdttt 

Rating Approved by: aS 
ie . signature Title Date 

‘ 2 Cc DO | pecans | ea 
TYPE OF oo Lf : mront © ALY U3 /27 

( X).. Official ( ) Aawiniswatiee fel 4& ie 
x : : ee *\ Fo 

(A) Annual xy ( ) 60 Day J ase 

fas ( ) 90-Day N 
4 ( ) Transfer 

Sa, ee. ( ) Separation from Service 
v3 pe dy tate? pifw ; 6 ee, oy ( ) Special 
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FD-i85a (Rev, 4-14-58) : 

: . Pr -ORMANCE RATING Gli 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-1/85) 

WILLIAM D. CAMPBELL mac Special Agent, GS-12 
Rating Period: from AS [6203/31/63 

RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared,»¥ 
Rate items as follows: ' Tey 

__+ __ Outstanding (exceeding excellent and deserving of special commendation). 6 

elena’ 
Bro PL oRMATION CONTAINED 

__V/ » Satisfactory (good or very good). A : 

Name of Employee, 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all rated elements be ‘--’ and (8) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. : 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

\, mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated ‘Excellent’ or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 

STFIED 
—__ Unsatisfactorv. 

uERELN iS GLAS 69-9 weno
 

© _ No opportunity to appraise performance during rating period. D ate) BY 

adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory must comply with the requirements described on the reverse of form FD-185. 

(1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 
(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 
(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 
(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

(14) Technical or mechanical skills. 
_£€__ (15) Investigative ability and results: 

" C= (a) Internal security cases 
__©<7_ (b) Criminal or general investigative cases 
CQ... (c) Fugitive cases 
__O (d) Applicant cases 
—_©_ (e) Accounting cases 

_C)__. (16) Physical surveillance ability. 

a ahs Ps lola ft 
2 + 

th 

eS (17) Firearms ability. 
_O_ (18) Development of informants and sources of information. 
__€S_ (19) Reporting ability: 

_©>_ (a) Investigative reports 
£_ (b) Summary reports 

&=_ (c) Memos, letters, wires 3 
(Consider:_<= conciseness; _C clarity; C= organization; 
_& thoroughness;_<.accuracy;_¢= adequacy and perti- 
nency of leads; _cZ administrative detail.) 

‘ a. (20) Performance as a witness. 
——<... (21) Executive ability: 

(a) Leadership 
(b) Ability to handle personnel 
(c) Planning 

~ (d) Making decisions 
{e) Assignment of work 
(f) Training subordinates 
(g) Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 
(j) Getting results 

1K (29) Ability on raids and dangerous assignments: 
}_Aa) As leader 

_ — ft (b) As participant 
_£ (23) Organizational interest, such as making of suggestions for 

= Improvement. 

_€=__ (24) Ability to work-under pressure. 
eae (25) Miscellaneous. Specify and rate: 

= Pictariongilty a et ea 

A.. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, ete.):" 

Securit ~ Sound Work 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Sound trained Agent 

C. (1) Is employee available for general assignment wherever needs of service require? G2 8 (if answer is not “yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?. Rf answer is not “yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period:NO 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned duting such period? 
narrative comments. ) 

(I€ answer to either question is “Yes,” explain in 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [Xx | Yes [ No : 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State cr local operator's license for type vehicle he is to use. (b) Is 

physically fit to drive. (c) Past safe driving record OK or has passed-Bureau road test. 

ADJECTIVE RATING: EX CELLENT EMPLOYEE'S INITIALS 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
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WILLIAM D. CAMPBELL 
Special Agent, GS-12 | 
Annual Performance Rating 

are 

PART I 
GENERAL COMMENTS 

& 

PERSONAL APPEARANCE AND PERSONALITY 

SA CAMPBELL presents an excellent personal appearance, He has a 
warm and friendly personality and exhibits an enthusiastic attitude 
toward his work. He is able to handle contacts with ease and 
assurance, ) 

ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS 

CAMPBELL exercises sound judgment in resolving problems and 
performs with a minimum of supervision. He is qualified to 
‘handle complicated investigative matters. 

ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS 

He has participated in a number of technical installations which 
were both delicate and dangerous and he handied himself well 
on every occasion. He is qualified to engage in raids and 
dangerous assignments as a participant. 

ANY LIMITATIONS ON AVAILABILITY: ANY PHYSICAL LIMITATIONS 
AFFECTING PERFORMANCE 

. There are no limitations on his availability. He has no physical 
limitations which would affect his performance. 

INCENTIVE AWARDS AND COMMENDATIONS 
_CSUMMARY, NOT VERBATIM) 

On 4/26/62, 6/19/62, 10/31/62, 11/1/62, 11/6/62 
and again on 3/13/63, CAMPBELL shared in commendations by the 
Director to the SAC of WFO for the excellent work done by WFO 
Agents in investigative matters of great interest and importance 
to the Bureau. : 

ibe 
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6. TYPES OF CASES OR WORK HANDLED AND APPRAISAL 
OF OVISR-ALL PERFOMANCE 

See attached 

PART II 
SPECIFIC COMMENTS 

3.2 JUSTIFICATION FOR ANY MINUS RATINGS GIVEN 

SL gap Tee ee ee Se AT ~ -- 
Not applicable 

2- EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 

Not applicable 

3. PARTICIPATION IN INFORMANT PROGRAMS 

Although the nature of CAMPBELL's assignment does not lend itself 
to’ active development of informants, he has handled contacts 
with highly confidential sources in the communications field. 

' 

4, TESTIFYING EXPERIENCE AND ABILITY 
He has had no opportunity to testify during rating period, but 
has testified satisfactorily in the past. 

5 DISCIPLINARY ACTION 

Not applicable 

ae “sf? 
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6. ACCOUNTING INFORMATION 

A Not applicable 
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- Part I, #6, 
» 

During the entire rating period, CAMPBELL has been 
assigned to the Technical Surveillance Squad in WFO handling sound 
work, telephone company contacts and Buplans. He has participated 
in the installation of numerous misurs and tesurs and in three 
instances directed the actual misur installation. He is thoroughly 
familiar with all Bureau sound equipment and his work in the sound 
field has demonstrated an awareness of the problems in this field 
and his knowledge and ability to properly analyze and solve 
these problems. His handling of contacts with the telephone 
company has been excellent. He has shown in his handling of 
WFO Buplans that he is thoroughly conversant with every phase 
of the plans and he exhibits an enthusiastic attitude toward 
these plans. 

From 3/11/63 to 3/22/63, CAMPBELL, under Bureau 
auspices, underwent a two weeks' training course in the repair 
and maintenance of Model 238 teleprinters which was given by the _ 
Teletype Corporation in Chicago, Illinois. His over-all performance 
has been excellent. a 

oe of? , 
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7. POLICE INSTRUCTION a: 

' Not applicable 

8. SOUND TRAINING 

\ See attached 

9. RESIDENT AGENTS . 

ot applicable 
10. FOREIGN LANGUAGE ABILITY 

Language in which proficient Not applicable 

Completed language school ; Yes No 

Fluent in Language to extent Agent can handle 
typical invéstigative probléiis as. follows: 

1) conversation form - Yes No 
2) written form “s Yes” No 

(HValuate language proficiency in each phase as BXCoLIsnt; Very Good, 
Good, Fair or Unsatisfactory) 

Name of Language Read Write Speak Understand 

Frequency Language ability was used 

during the rating period: 
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Part II, #8 
» 

Has directed the actual installation of a "MITE," 
using the ingenious method of hollowing out the wall mounting 
board of the telephone subset and concealing the "MITE" 
therein, splicing into the house cable within the wall. 
Also directed the actual installation of a microphone 
and separately encapsulated preamp in a motel room. Good 
results obtained in both instances. Has participated in 
installation and maintenance of a microphone and recorder 
set up in a PCi's desk - this installation had to. be made 
and maintained without knowledge of other employees in the 
office. Participated in installation of an off~premise 
extension from victim's phone without victim's knowledge. 
This matter involved a prominent labor figure and was 

- made in an extremely sensitive apartment building. Participated 
in installation of three thru-the-wall microphones by 
penetration of 12" of brick inte wall of subject's 
house to achieve complete coverage of the house. Has 
installed numerous tesurs in WFO Consolidated Plant, 
including setting up of monitoring equipment. Has made 
security checks of office phones. Has assisted in 
installation of a "ZAM" unit and has handled monitoring 
of a VEGA receiver used cn @ MUTT installation. He is 
competent to handle all types of assignments in the sound 
field. He directed installation of a WASP unit in a hotel 
room and set up the monitoring plant in an adjoining room. 
Excellent results were obtained from this installation. He 
has completed a course in the maintenance and repair of 
Model 23 teleprinters. 
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11. ADMINISTRATIVE ADVANCEMENT : . 

a) Agent is interested in administrative advancement ~- YesXX No 

b) Agent is completely available for administrative ~ Yes y~xNo 
r advancement ee Ney ree 

c} Agent is considered completely qualified at present - Yes NoxXx 
for administrative advancement, including rere Serre 
experience, ability, personality and appearance 

* a) Qf answer to (c) is "yes", consider qualifications 
very good ,excellent Outstanding , 

e). If answer to (c) is "no", Agent has potential for 
future administrative advancement. 
(If applicable, explanatory comments required.) 

Yes4ax No 

Due to the nature of CAMPBELL's assignment during the 
rating period, he has had little opportunity to engage in any 
of the regular investigative activities which would permit 
a fair evaluation of his administrative potential. However, 
it is felt that he has potentialwhich will be developed through 
additional investigative experience. 

we 
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Name of Employee: WILLIAM D. CAMPBELL, 1 ywF0 1 E 5 at. if. ; 

m : 3 i 

paths 
Where Assigned: WHO f 

; (Division) (Section, Unit) } 

: : Official Position Title and Grade; _.SPECTAL AGENT, GS~le 7 

Rating Period: from 4/1/63 , to 3/31/64 | 

. E é 
ADJECTIVE RATING: ________ EXCELLENT URS | Outstanding, Excellent, Satisfactory, Unsatisfactory ; 

fie 

a ie A fy hy a | 
Rated by: Se, /¢i {_) SUPERVISOR 4/1/64 

aor 7 with Title Date 

HT. h. } 
Reviewed "2 f as pare DAG 4/3/64 

LP Lee Title Date 

Rata? Aonoced by: ii ae Assistant Director APR 1964 | 
"Signature Title Date 

TYPE OF REPORT 

kK] Official ("] Administrative 
{kK} Annual [_] 60-Day 

ar ve ‘ (] 90-Day : 

["] Transfer 
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FD-185a (Rev, 4-14-58) 

_% x } cREORMANCE RATING GU .DE 
| : FOR INVESTIGATIVE PERSONNEL. 

(For use as attachment to Performance Rating Form No. FD-185) 

« 

Name of Employee WILLIAM D. CAMPBELL = Title _SPECTAL AGENT, GS-12 

Rating Period: from4t L/ 63 to 3/ 3)/ 64. 

RATING GUIDE AND CHECK-LIST 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employeesin same salary grade should be compared. 

Rate items as follows: 
+__ Outstanding (exceeding excellent and deserving of special commendation). 

—£#. Excellent. 
Satisfactory (good or very good). 

=. Unsatisfactory. 
__O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all ratea elements be “+” and (B} that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. : 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated’elements rather than following any 
mechanical formulas; however, for an employee to be rated ‘Excellent’ he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the tight of elements rated. 

A. Any element rated ‘'Unsatisfactory" must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 

a (1) Personal appearance. __E__ (17) Firearms ability. 
_f.. (2) Personality and effectiveness of his personal contacts. _o_ (18) Development of informants and sources of information. 
_t_. (3) Attitude (including dependability, cooperativeness, loyalty, ~ ieee (219) Reporting ability: 

roa amenability and willingness to equitably share (> _ (a) Investigative reports 

es work 108d). ; —_&_.. (b} Summary reports 
—/=_. (4).Physical fitness (including health, energy, stamina). Ee (0) aaees = : : {c) Memos, letters, wires se 
—S— (5) Resourcefulness and ingenuity. (Consider:_&conciseness; clarity; 2 organization; 
—f— (6) Forcefulness and aggressiveness as required. : thoroughness;_@ accuracy; adequacy and perti- 
—‘2. (7) Judgment, including common sense, ability to arrive at proper nency of leads;_Z2-administrative detail.) 

conclusions, ability to define objectives. _ ‘ ©__ (20) Performance as Satan pee 
_—&_ (8) Initiative and the taking of appropriate action on own Sia sige ; 

responsibility _O__ (21) Executive ability: 
7 : ee . ae : ——. (a) Leadership 

_it-_ (9) Planning ability and its application to the work. —|— (b) Ability to handle personnel 
__F _ (10) Accuracy and attention to pertinent detail. ; —|—. (c) Planning 

‘F™_ (11) Industry, including energetic, consistent application to duties. —— (d) Making decisions 
SP (12) Productivity, including amount of acceptable work produced (c) ponent. es 

and rate of progress on or completion of assignments. Also oo (f) eciine SeEer rhea 
" consider adherence to deadlines unless failure to meet is ; (s) oe echikty 

* attributable to causes beyond employee’s control. os i Pea or ity 
St (13) Knowledge of duties, instructions, rules and regulations, in- “a. Gj) Geaeaeain ees 

cluding readiness of comprehension and “know how” of E anes ‘ : 
oes __<__. (22) Ability on raids and dangerous assignments: 

+ application. . Z : 2 (a) As leader 
—— (14) Technical or mechanical skills. =~ (b) As participant 

=~ (15) Investigative ability and results: if (23) Organizational interest, such as making of suggestions for 

=< (b) at or general investigative cases = (24) Ability to work under pressure. 
—2__ {c) UEHIVE: Canes —f=_ (25) Miscellaneous. Specify and rate: 
—©__ (d) Applicant cases goons ictation, ability 
2... (e) Accounting cases eee : 

_©___ (16) Physical surveillance ability. 
. 

= 
. 

‘A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): 
» 

Security - Sound Work 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Sound Trained Agent 

C. (1) Is employee available for general assignment Wherever needs of service require? YES (If answer is not “yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? YC S(If answer is not “yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?_NO_ 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? NO (If answer to either question is “Yes,” explain in 

narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [x] Velo) No . 

If answer is “yes,” personnel file musi reftect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 

physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: XCELLE ’__ EMPLOYEE'S INITIALS — Wie 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
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WILLIAM D. CAMPBELL | 
SPECIAL AGENT, GS-12 ‘ 
ANNUAL PERFORMANCE RATING , 

PART I 

| 
. GENERAL COMMENTS 

FE RIO PD SB OF LI TODOS 

| personal appearance. He has a friendly, enthusiastic manner which 
\ enables him to make friends quickly and to handle contacts effectivel 

| He consistently dresses in good taste, 

4 ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS: 

CAMPBELL performs with a minimum of supervision.and is qualified to 
-handle complicated investigative matters. 

3, ABILITY TO PARTICIPATE IN RAIDS-AND DANGEROUS ASSIGNMENTS: 

He has participated in a number of.technical installations: which were 
both delicate and dangerous and handled himself well on every occasion. 
He is qualified to over in raids and dangerous assignments. 

: 4, ANY LIMIFATIONS ON AVAILABILITY: ANY PHYSICAL LIMITATIONS 

| ARTECTING PERFORMANCE ; 

There are no limitations on his availability or physical performance. 

5. SUMMARY OF INCENTIVE AWARDS AND COMMENDATIONS: on 7/30/63, 9/11/63, 
9/2 6/63, and on two occasions on 12/20/63, GAI » CAMPBELL shared in 

es by the Director to the SAC, WFO, for the excellent work 
done by Agents of WFO. He was commended by the Director 1/15/64, for 
his work in an important security case. : 

6. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL 

PERFORMANCE: During the entire rating period CAMPBELL has been 
assigned to the WFO Technical Surveillance Squad, performing sound work, 

De PERSONAL APPEARANCE AND PERSONALITY: SA CAMPBELL presents an excelle? c | 

_ SS hE Po EP OEteRETe Mpereneaietm ie We teh hie ary ede tg 7A heap irakinpher Feet Steen ee Whe Peed ao ie ai ee iene erm tata vie E+ 

handling telephone company contacts, and handling Buplans. CAMPBELL nasi 
participated in or directed the installation of numerous misurs and 
tesurs. He is thoroughly familiar with and has performed maintenance 
work on most of the Bureau sound equipment. See attached sheet 

RATING: EXCELLENT INITIALS: dye 
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6. His work in the sound field has indicated an awareness of 
the problems involved and his knowledge and ability to 
properly analyze and handle these problems has been 
demonstrated many times. He has shown in his handling 
of WFO Buplans that he is thoroughly conversant with every 

» phase of the plans and he continues to exhibit an 
enthusiastic attitude toward this responsibility. His 
handling of telephone company contacts continues to be 
excelient. 

~jla-. 
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PART I 

es SPECIFIC COMMENTS 

1. JUSTIFICATION FOR ANY MINUS RATINGS GIVEN: 

. NA 

2. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

~ NA 

3. PARTICIPATION IN INFORMANT PROGRAMS: 

Because of the nature of his assignment CAMPRELL is unable to’ 
participate actively in this program. He handles contacts with 
highly confidential sources in the telephone company and his 
ork in this regard has been excellen 1g) URES FPVING “REOER TENGE “AND ABERT EYE 

He has had no opportunity to testify during rating pena’ put has 
done so satisfactorily in the past. 

5. DISCIPLINARY ACTION: (Including items taken into Sone igerereo on 

rating guide and check list.) 

wer Twas ow OF te. 

NA 

6, ACCOUNTING INFORMATION: 

NA 

| 37, POLICE INSTRUCTION: 

! NA 

_ 8. SOUND TRAINING: During rating period he assisted in the installation 
3 of two "MITE" units and a "WASP" unit. He directed the installation 
; of a "MATE" unit and 2a "WASP" unit. He has installed numerous tesurs 

in the WFO Technical Plant, including setting up the monitoring equip- 
ment. He has made security checks on office phones. He has serviced 
and repaired all types of Bureau sound equipment, including Model 28 
teletypes. He is competent to handle all types of assignments in the 
see attached sheet 

RATING: EXCELLENT oe Dice INrTrars: [yu 

HW 55278 Docla: —Praje 107 

CR Ta tie A et eect A te Shades Kee det ig Ae oe yd ween eS camd 

t 



8. sound field. He was highly successful in assisting the 
FBI Laboratory in the completion of a highly sophisti- 
cated technical installation for another Government 
agency. 

ot 

~ 0&2 - 
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9, RESIDENT AGENTS: 

: NA 

10, FOREIGN LANGUAGE ABILITY: NOT APPLICABLE 

Language in which proficient 

* Gompleted language school Yes No. 

Fluent in language to extent Agent can handle 
typical investigative preblems as follows: (1) Conversation 
form _—‘Yes 7 §O, (2) Written form Yes No. 

_ Evaluate language | proficiency in each phase as Excellent, Very 
Good, Good, Fair or Unsatistactory. 

. Language Read Write Speak Understand 

Frequency language ability used during rating period: 

Frequency language ability will be used during coming year: 

11, ADMINISTRATIVE ADVANCEMENT: 
(a) Agent is interested in adninistrative advancement. Yes xX _ No 

(b) Agent is completely available for administrative 
advancement, Yes X No 

(c) Agent is considered completely qualified at present 
for administrative advancement, including experience, 
ability, personality and appearance, Yes No X 

(d) If ansyer to (c) is “yes,'" Agent's qualifications considered 
very good » excellent , outstanding . 

(e) If answer to (e) is "no," Agent considered to have 
. . potential for future administrative advancement. Yes x No 

(If applicable, explanatory comments required.) 

CAMPBELL has potential which will be enhanced through additional 
investigative experience. 

RATING: EXCELLENT ee INITIALS: [ypu 
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FD-185 (Rev. 8-16-63) : ‘ye 

FEDERAL BUREAU OF INVESTIGATION ue 
eee STATES DEPARTMENT OF JUSTICE- 

REPORT OF PERFORMANCE RATING 

Where Assigned: WFO 
(Division) (Section, Unit) 

Official Position Title and Grade: Special A ent, GS-1 

Rating Period: from 4/1/64: to 3/31/65 

| Emp! 
AOU TIVESRIGINGS xcacc > CHEUNG oti ce es 

Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory 

Hip ; 

Rated by: 5 i, ae (mn Supervisor 4/1/65 
ERNEST H. er is i z ' Title Date 

Reviewed by: \ *? Py 6 a), 8 nS Daye 4, SAC Kf if 65 
JOSEPH D. PURVIS Signature Title Date 

Rating Approvefby: 4 LEER __APR @ 1965 
Signature Title Date 

TYPE OF REPORT 

[EH] Official _ {J Administrative 
(X}] Annual [_] 60-Day 

; [] 90-Day 
; [] Transfer 

oe [_] Separation from Service 
[| Special 

s | 2. fp 
¢ thn} Sy YOY O43 SY / 

eee 7 | 72 
Fo o> Sy ; 
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PERFORMANCE RATING GUIDE 
a FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

WILLIAM D, CAMPBELL Title special Agent, GS~13 

Rating Period: from _H/ifo4 2237/31/55... 

RATING GUIDE AND CHECK-LIST 
Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be 

Name of Employee 

Note: 
ompared. 
ATE ITEMS AS FOLLOWS: , 

+__ Outstanding (exceeding excellent and deserving of special commendation), 
__& Excellent. 
—__Y_. Satisfactory (good or very good). 

= Unsatisfactory. 
—_©__. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. : 

bs 

(1) Personal appearance. E (17) Firearms ability. 
(2) 
(3) 

(4) 
(5) 
(6) 
(7) 

(8) ~h hhh 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

(18) 

_£ (19) 

—___ (20) 

Development of informants and sources of 
information. 
Reporting ability: 
—__©_. (a) Investigative reports 

© (b) Summary reports 
__&  (c) Memos, letters, wires 

(Consider: & conciseness; £ clarity; 
organization; thoroughness; __. 

_E accuracy; adequacy and pertinency 
of leads; administrative detail.) 

Performance as a witness. 
(9) Planning ability and its application to the work. —OQ (21) Executive ability: 

£ (10) Accuracy and attention to pertinent detail. (a) Leadership 
£ (11) Industry, including energetic, consistent application to (b) Ability to handle personnel 

duties, —_—__(c) Planning 
E (12) Productivity, including amount of acceptable work (d) Making decisions 

produced and rate of progress on or completion of (e) Assignment of work 
assignments. Also consider adherence to deadlines (f) Training subordinates 

- unless failure to meet is attributable to causes beyond (g) Devising procedures 
employee’s control. ; (h) Emotional stability 

£ (13) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morale 
including readiness of comprehension and “know how” oa (}) Getting results 
of application. __& (22) Ability on raids and dangerous assignments: 

@ _-(14) Technical or mechanical skills. —iz—(a) As leader 
—__ (15) Investigalive ability and results: (b) As participant 

(a) Internal security cases _£ (23) Organizational interest, such as making of sug- 
= _(b) Criminal or general investigative cases E gestions for improvement. 

—__©2 (c) Fugitive cases —__©& (24) Ability to work under pressure. 
__©O (da) Applicant cases (25) Miscellaneous. Specify and rate: 
__@ (e) Accounting cases Dictation ability 

__@ (16) Physical surveillance ability. ee 

e Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): : 

securit 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? Ye@S (if answer is not “yes,” explain in narrative 
comments.) 

(2) Is employee available for special assignment wherever needs of service require? 
comments.) Lee 

D. 1. Has employee had an abnormal sick leave record during rating period? 
leave or LWOP for illness) during rating period than t 
question is “yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to 
If answer is “yes,” personne] file must reflect the following: (a) Has valid State o 

No 

his official duties? 

Yes cr answer is not “yes,” explain in narrative 

2. Has employee used more sick leave (including annual 
he amount of sick leave earned during such period? _NO (If answer to either 

Yes [ ] No é ; 
r local operator’s license for type vehicle he is to use. 

(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: 

HW 55276 
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Outstanding, Excellent, Satisfactory, Unsatisfactory 
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EDe185c (11-27-64) 5 
: 

3. 

! HARRATIVE GOMMENTS 
WILLIAM D. CAMPBELL 
ANNUAL PERFORMANCE RATING 
SPECIAL AGENT, GS-13 » 

- PERSONAL APPEARANCE AND PERSONALITY: 

SA CAMPBELL is a tall, well-built Agent who dresses well and 
presents 2 clean-cut appearance. He has an enthusiastic 
attitude and a pleasant personality which he uses to good 
advantage in handling his contacts. 

- ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

CAMPBELL has participated in a number of special assignments 
Which were delicate and dangerous and he handied himseif well 
on each occasion. He is considered fully qualified to participate 
in raids and dangerous assignments both as a participant and as 
a leader. 
LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFTPECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

NA 

TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED aN Ee rGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

During the entire rating period CAMPBELL has performed special 
work and handled telephone company contacts and Buplans. He 
has participated in many special assignments and has demonstrated 
both ingenuity and self-confidence on these assignments. His — 
handling of telephone company contacts has been exemplary and 
he has shown in his handling of WFO Buplans that he is. thoroughly 
conversant with every phase of the plans and maintains an 
enthusiastic attitude toward this responsibility. His overall 
performance has been excellent. He is considered capable of 
handling complicated investigative matters with less than 
average supervision. 

RATING: EXCELLENT INITIALS: rr 
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10. 

11. 

HW 55276 

€ 

. NUMBER OF INCENTIVE AWARDS AND COMMENDA TIONS RECEIVED: 

One incentive award 

- DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

NA 

PARTICIPATION IN INFORMANT PROGRAMS: 

Although SA CAMPBELL has had no opportunity to develop 
informants due to the nature of his assignments, he has _ 
continued to handie contacts with confidential sources in 
the telephone company in an efficient and exemplary manner. 
TESTIFYING EXPERIENCE AND ABILITY: 

There has been no opportunity for him to testify during the 
rating period, but he has done so satisfactorily in the past. 

.. ACCOUNTING INFORMATION: 

NA 

POLICE INSTRUCTION: 

NA 

RESIDENT AGENTS: a 

RATING: E-XOELLENT ae INITIALS: l We 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’'S AIDE: 

bos 

* 

14, 

NA 

FOREIGN LANGUAGE ABILITY: 

NA 

Language in which proficient 
Completed language school [7] Yes [_]No 
Fluent in Ss Cs angguangee to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form [[] Yes [((] No 
(2) Written form f(]Yes []No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 

‘unsatisfactory 

Language Read Write Speak Understand 

Frequency _______.__ language ability used during rating period: 

Frequency of use of ___..__EssssssSsSSs Janguage ability anticipated during ensuing year: 

ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. {x1 Yes {(]No 

Ab) Agent is completely available for administrative advancement. kx] Yes [—] No 

(c) Agent is considered completely qualified al present for 

administrative advancement, including experience, ability, 

personality and appearance. kK] Yes  [[]No 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 

&]very good [_]jexcellent ({_] outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) [Yes [~]No 

RATING: EXCELLENT | intrtazs: [jC 
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FD-185 (Rev. 8-16-63) 

os” 

FEDERAL BUREAU OF INVESTIGATICGN 
UNITED STATES DEPARTMENT, OF JUSTICE Pa 

REPORT OF PERFORMANCE RATING 

é i a 
abe v 

/ } vn ME fp Or 

Name of Employee: feiss WILLIAM D. daMpren.y, v pase 

‘ Vinaes Newtons’: WASHINGTON FIELD OFFICE 
(Division) (Section, Unit) == 7 

Official Position Title and Grade: SPECIAL AGENT GS-13 — : Bete 

Rating Period: m AY ASI /65 - 

ADJECTIVE RATING: ___._ EXCELLENT BC'S 
—_ / ~~ "" Outstanding, Excellent, Satisfactory, Unsatisfactory 

lite 

Rated by: 44 Mk lp i, 5uUpervisor 1/28/66 
ERNEST H LATER pay, Title ; Date 

a : Ye ee special Agent 
Reviewedin: \ae A ph ae In Charge 1/28/66 _ 
JOSEPH D. Pen . PS aie Title Date 

Rati Pho A Zon faa" _pesictant Director SAM BA “OE5 
Signature Title Date 

TYPE OF REPORT 

(_] Official {x] Administrative 

LJ Annual {| 60-Day 

[_] 90-Day 

ple (X] Transfer — 
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Name of Employee 

tN a PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

WILLIAM D, CAMPBELL __Title _ SPECIAL AGENT, GS-13 

Rating Period: from 4, Ly 65 to Ly 28 66 

RATING GUIDE AND CHECK-LIST 
- 

Note: Only ae items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
* compared. 

| RATE ITEMS AS FOLLOWS: 
-_ + Outstanding (exceeding excellent and deserving of special commendation). 
_£— _ Excellent. 

! ¥___ Satisfactory (good or very good). 
! — Unsatisfactory. 
-__Q_*. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

| rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
: any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Qutstanding” on the majority of 
! such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. - 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. : 

E (1) Personal appearance. E (16) Firearms ability. 
_E— (2) Personality and effectiveness of his personal contacts. 0 (17) Development of informants and sources of 
_+* (8) Attitude (including dependability, cooperativeness, . information. 

loyalty, enthusiasm, amenability and willingness to - E (18) Reporting ability: 
equitably share work load). ._© . (a) Investigative reports 

ps (4) Physical fitness (including health, energy, stamina). : (b) Summary reports 
—~— (5) Resourcefulness and ingenuity. (c) Memos, letters, wires s 
_©& (6) Forcefulness and aggressiveness as required. (Consider: <_conciseness; _£ clarity; 
_t (7) Judgment, including common sense, ability to arrive at ° organization; _.€_thoroughness; eee 

proper conclusions, ability to define objectives. accuracy; _£_adequacy and pertinency 
__ (8) Initiative and the taking of appropriate action on own . of leads; © administrative detail.) 

responsibility. ; O (19) Performance as a witness. 
_€& (9) Planning ability and its application to the work. __O__ (20) Executive ability: 
__€& _ (10) Accuracy and attention to pertinent detail. a) Leadership 
__& (11) Industry, including energetic, consistent application to (b) Ability to handle personnel 

duties. —_____..{c) Planning 
_£ _ (12) Productivity, including amount of acceptable work (d) Making decisions 

produced and rate of progress on or completion of —______{e) Assignment of work 
assignments. Also consider adherence to deadlines (f) Training subordinates 
unless failure to meet is attributable to causes beyond (g) Devising procedures 

E employee’s control. (h) Emotional stability 
(13) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morale 

: including readiness of comprehension and “know how” (j) Getting results 
of application. : se 7A & (21) Ability on raids and dangerous assignments: 

Ee (14) Investigative ability and results: (a) As leader 
(a) Internal security cases (b) As participant 

£ __(b) Criminal or general investigative cases EZ (22) Organizational interest, such as making of sug- 
_£& (c) Fugitive cases gestions for improvement. 
__© _(d) Applicant cases _-b (93) Ability to work under pressure. 

6 _(e) Accounting cases (24) Miscellaneous. Specify and rate: 
0 (15) Physical surveillance ability. Dictation ability 

> 

% 

¢ 

investigator 

- Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 

Security | 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

mf OS ESSWE BOO TG: 

(1) Is employee available for general assignment wherever needs of service require? YES (if answer is not “yes,” explain in narrative 

comments.) ; ; : . : t ; 

(2) Is employee available for special assignment wherever needs of service require? YES (if answer is not yes,” explain in narrative 

comments.) 

1. Has employee had an abnormal sick leave record during rating period? _No 2. Has employee used more sick leave (including annua! 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? eNO” ar answer to either 

question is “yes,” explain in narrative comments.) 

ls employee qualified to operate a motor vehicle incidental to his official duties? Yes 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator 
(b) Is physically fit to drive. (c) Past safe-driving record OK or has passed Bureau road test. 

[_] No 
’s license for type vehicle he is to use. 

EXCELLENT 
fre. 2llent, Satisfactory, Unsatisfactory 

EMPLOYEE’S INITIALS TF 
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FD-185¢ {£11-27-64) . . } 

RARRATIVE COMMENTS 
WILLIAM D. CAMPRELL 
Transfer Rating 

‘ 1/28/66 

. PERSONAL APPEARANCE AND PERSONALITY: 

SA CAMPBELL is a tall, clean-cut Agent who presents an excellent 
appearance. He has an enthusiastic approach and a pleasant, 
friendly personality. He handles contact work effectively. 

- ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 
During the rating period CAMPBELL participated in a number cf 
Special assignments of a very delicate and potentially dangerous 
nature and he handled himself extremely well on every occasion. 
He is considered fully qualified to participate in raids and 
dangerous assignments, both as participant or leader. 

. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE; AND SICK LEAVE INFORMATION: 

There are no limitations on his availability or physical performance. 
His sick leave record is excellent. 

- TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

During the entire rating period GAMPBELL has been assigned to 
duties of a technical nature, primarily in the security field. 
He has participated in many highly delicate intelligence 
gathering operations and on all such assignments demonstrated 
both ingenuity and highly developed technical skill. His 
initiative, good judgment, and resourcefulness has contributed 
materially to the successful completion of the many operations 
in which he has engaged. CAMPRELL has been in charge of WFO 
Buplans during the rating period and his handling of this 
assignment reflects that he is thoroughly conversant with 
every aspect of the plan and maintains an enthusiasm and 
awareness of the importance of the assignment. CAMPBELL also 
handled telephone company contacts during the period with 
exemplary results. He is a mature, experienced Agent who is 
able to handle complicated investigative matters with minimum 
supervision. 

RATING: EXCELLENT INITIALS: {6 
wohl nmirmpemasiocmnanen 

HW 55278 Docld: 32989670 Page 11’ 

att 

aoe 

Rae RR FONE RF TERE TERE STR PETRI RO OR det ERT AN EP. ARDUOUS EERE ie <7): 
“-* = wee * -« we Ms = Ps ao: . Og. te ES 

1 aye 

A 

—— 

PROTEST PONE IEEE ETE tet 

+ ew tow He We we et ewe 

Cea ee 

de rere ern ey eee pee eer or “Fone 

= P| Sahatsetbiatenaaryayin ie Sof inaa- dy PisaisiglavD SPS ak 

AAW LT eee AN at PPE SEP AS CLALIT PPL TUS ES OOTY, Se 

ak RCUNNEe iERete & y Rinks © pag tn Se teehee eng ee 
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o. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 

Shared in commendation to SAC 8/11/65. 

EY Eee ATE POTEET EY ROE AIELLO RELAY EA Ete ee 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

N/A 

7. PARTICIPATION IN INFORMANT PROGRAMS: 
Due to the nature of his assignment he has had no opportunity 
to participate in this program. He continued to handle contacts 
with confidential sources in the telephone company in an 
exemplary manner. 

8. TESTIFYING EXPERIENCE AND ABILITY; 

SS Oe eo Fre eerie Stereo 

—_ * ee OUR Opt 6 

He has had no opportunity to testify during the rating period 
but has done so satisfactorily in the past. 

es 

9. ACCOUNTING INFORMATION: 

N/A 

10. POLICE INSTRUCTION: 

N/A 

11. RESIDENT AGENTS: 

N/A 

4 

t 
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12. 

13. 

* 

14, 

fa 

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
» 

N/A | 

FOREIGN LANGUAGE ABILITY: N/A 

Language in which proficient — 
Completed language school [7] Yes {1 No 
Fluent in =e CC ange to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form ([[} Yes ["] No : 

(2) Written form []Yes (j]No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 

unsatisfactory | 

Language Read Write Speak Understand 

Frequency —_____-————_—sNanguage ability used during rating period: 

Frequency of use of ___—S—ss—Ss angus ability anticipated during ensuing year: 

ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. fx] Yes ["] No 

(b) Agent is completely available for administrative advancement. [¥] Yes [7] No 

{c) Agent is considered completely qualified at present for 

' administrative advancement, including experience, ability, 

personality and appearance. fx} Yes [-] No 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 

[(_] very good [Klexcellent [] outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) [7] Yes [) No 

RATING: EXCELLENT -3- INITIALS: cee 
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* D-185 (Rev. 8-16-63) 

| | { ba 
FEDERAL BUREAU OF INVESTIGATION ; (if MY 

UNITED STATES DEPARTMENT OF JUSTICE jt >%~ / 
| Oh’ 

LP a 
REPORT OF PERFORMANCE RATING!” 

t A imoei’s 

ALT, LHFORMATION 
CONTAINED 

> ) REIN 15,UN LASSIFIED Z, 
oe DATE “[afaolon 31 Se phn dle Lon dG 

WILLIAM D, CAMPBELL Name of Employee: 

ecw 

eae # 

there Assigned: | LABORATORY RADIO ENGINEERING SECTION 

Official Position Title and Grade: SPECIAL AGENT, GS-13 eo 

A ESI IT TENNEY AE PTET FL NOLES I TOT TF SEIN ELFEN PPT IS ETRE EMS OD TR AT OPEL PS IN EL 

Rating Period: "from _April 1, 1966_. to March 31, 1967 

, Employee’ : 
ADJECTIVE RATING: _____ Ss BXCEDLLENT TS * : 

Outstanding, Excellent, Satisfactory, Unsatisfactory 
ee. | 

. : 4 
—EOEOEOOoooooooooooeooOoOoOooOoOoaooeee

eeeeeeee————EEEeEeEeaeeaaeeeeeeeeeeee__
 
eee 4 

| 

EE es ai ! 
Rated by: Hae hen . I= t-k-K_— Section Chief 3/31 67 Fe 

QO Signature Title Date 

Reviewed by: Erelt pee Assistant Director _3/31/67 p 
: Signature ™ Title Date : EE 

; i 
; ; @ 9683 E 

Rating Approved by: Assistant Director, AP R L t 

OLVE Title St ee re : 

* ( 
Vo a 

: 

TYPE OF REPORT : 

[X] Official ~~ "[] Administrative . i 

CX] Annual [_] 60-Day 

[_] 90-Day 

{_] Transfer f 

ve [_] Separation from Service ; 

[_] Special ‘ 
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Rev. 11-27-64) 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Perfermance Rating Form No. FD-185) 

WILLIAM D, CAMPBELL rite SPECIAL AGENT, GS-13 
Rating Period: from A/1/66 __to __ 3/31/67 __ 

NE a ll gr tl te pt RE TP 

RATING GUIDE AND CHECK-LIST 

Only ae items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 
RATE ITEMS AS FOLLOWS: 

. Outstanding (exceeding excellent and deserving of special commendation). 
. Excellent. 
_. Satisfactory (good or very good). 
— Unsatisfactory. 
.. No opportunity to appraise performance during rating period. 

2 for determining adjective rating: 
Outstanding” adjective rating requires (A) that all elements be ++ and (B) that each and every rated element be factually justified by 
srrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
ather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

f Employee 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official-rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance wu» to a satisfactory 
level and must be attached to FD-185a. 

ao x Ya 

_#% (1) Personal appearance. ___&... (16) Firearms ability. 
_._£.. (2) Personality and effectiveness of his personal contacts. £_. (17) Development of informants and sources of 
zt. (8) Attitude (including dependability, cooperativeness, 7 information. 

loyalty, enthusiasm, amenability and willingness to ~_£2_.. (18) Reporting ability: 
equitably share work load). ->. (a) Investigative reports 

_£ (4) Physical fitness (including health, energy, stamina). {*_ (b) Summary reports 
_7. (5) Resourcefulness and ingenuity. : ~._-£<-.. {c) Memos, letters, wires 
__c-. (6) Forcefulness and aggressiveness as required. (Consider: &* conciseness; _& charity; 

wt (D 

eS LS (8) Initiative and the taking of appropriate action on own 

2 (14) Investigative ability and results: 

organization; —~<thoroughness; — 
—ém=accuracy; adequacy and pertinency 
of leads; <= administrative detail.) 

Judgment, including common sense, ability to arrive at : 
proper conclusions, ability to define objectives. 

— responsibility. ___£2_ (19) Performance as a witness. 
__.€,. (9) Planning ability and its application to the work. ____£=. (20) Executive ability: 
___._ & (10) Accuracy and attention to pertinent detail. : ~~—-&..{a) Leadership 
___#-. (11) Industry, including energetic, consistent application to . €_{b) Ability to handle personnel 

duties. . ——&(c) Planning 
(12) Productivity, including amount of acceptable work —____f=.(d) Making decisions 

produced and rate of progress on or completion of ——i<(e) Assignment of work 
assignments. Also consider adherence to deadlines ——~¢(f) Training subordinates 
unless failure to meet is attributable to causes beyond ___4..{g) Devising procedures 

- employee’s control. __.2—(h) Emotional stability 
Le. (18) Knowledge of duties, instructions, rules and regulations, ——~<2_{i) Promoting high morale 

including readiness of comprehension and “know how” ———é=.{j) Getting results 
of application. __©__ (21) Ability on raids and dangerous assignments: 

(a) As leader 
(a} Internal security cases ses (b) As participant 
{b) Criminal or general investigative cases &__ (22) Organizational interest, such as making of sug~ 
(c) Fugitive cases gestions for improvement. 

—..._.(d) Applicant cases este (23) Ability to work under pressure. 
(e) Accounting cases ——4. (24) Miscellaneous. Specify and rate: 

YE) __ (15) Physical surveillance ability. __£-. Dictation ability 

C. 

E * 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
SUDEFVISON, ANSUTUCLON SUC cls a 

¢ 
e 2 4 

CO She Tee LL Eth S 
‘- > 

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

, Electrical Engineer _ 
(1) Is employee available for general assignment wherever needs of service require? _YES it answer is not “yes,” explain in narrative 

comments.) . : . : ; es . are : 
(2) Is employee available for special assignment wherever needs of service require? _Y@S tf answer is not “yes,” explain in narrative 

comments.) : 

1. Has employee had an abnormal sick. leave record during rating period? NO 2, Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? O__(f answer to either 
question is “yes,” explain in narrative comments.) 

is employee qualified to operate a motor vehicle incidental to his official duties? Yes [(_] No. ; 
if answer is “yes,” personnel file. must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

_EXCELLENT EMPLOYEE'S INITIALS _/UG/_~ 
dine Excellent, Satisfactory, Unsatisfactory 
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FD-185c (Rev. 2-12-65) 

HARRATIVE COMMENTS 

s 

- PERSONAL APPEARANCE AND PERSONALITY: 

SA Campbell presents an excellent personal appearance and is dressed in 
good business taste at all times. He maintains a most pleasing and friendly 
pers onality which enables Ai im t9 J D6 highly eitective in. in, his daily contacts 

- ABILITY TO PARTI IPA'TE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Campbell is considered fully qualified to participate in raids and 
other dangerous assignments, 

. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

SA Campbell possesses no limitations as to availability nor does he 
have any physical limitations which would affect the performance of his 
duties. He has maintained an excellent sick leave record during the 
rating period, 

. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

SA Campbell's supervisory responsibilities during the rating period have 
been in the field of electrical engineering matters. His extensive 
background and experience in technical matters have enabled him to carry 
out his engineering assignments with a minimum of supervision, “His 
over-all performance has been excellent and he has amply demonstrated. 
his versatility in handling a large variety of complex technical matters. 

HW 55276 

He is an experienced and mature Agent and is completely qualified to 
handle complicated investigative matters in the field, He requires a 
minimum of supervision, 
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Oo. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 

Not applicable. 

| 

| 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

Not applicable. 

¢ 

t. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. 

YEE 

8. TESTIFYING EXPERIENCE AND ABILITY: 

SA Campbell has previously testified satisfactorily; however, during 
this rating period he did not have an opportunity to testify. 

9. ACCOUNTING INFORMATION: 

Not applicable. 

10. POLICE INSTRUCTION: 

Not applicable. 

11. RESIDENT AGENTS: 238 

Not applicable. 

Initials - 
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12, EXPERIENCE AND ABILITY AS INSPEC'TOR’S AIDE: 

During rating period, SA Campbell received training as an Inspector's 
Aide and assisted in the inspection of the Administrative Division. 
He was rated as excellent in this respect. 

13. FOREIGN LANGUAGE ABILITY: ) 
» Not applicable. 

Language in which. proficient -— 
Completed language school [[j Yes [[] No 
Fluent in ______. language to extent Agent can handle typical investigative 

: problems as follows: (1) Conversation form {[] Yes [7] No 
: (2) Written form CJ Yes [)No | 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 
: Language Read Write Speak Understand 

Frequency —__________ language ability used during rating period: 

Frequency of use of ___.__ language ability anticipated during ensuing year: 

. 14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. el Yes (j]No 

(b) Agent is completely available for administrative advancement. [yj Yes ([—] No 

{c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 

personality and appearance. Yes []No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[_} very good [Xexcellent [] outstanding 

(e) If answer to (c) is “No” is Agent considered to have potential 
for future administrative advancement? (If applicabie, 

explanatory comments required.) [1] Yes [_])No 

we I? 

[ye } 
Fu 

. Initials 

HW 55278 Docld:32989670 Page 124 
LL LS SS SS SS i nna 

Rhee EF NE CUTS PEPIN EM DI GM ITY LAETITIA ESN PLE MEMENTO OPE MET MOTI BM PLY OTT PRE IT Oe 

* dew peered pies 2 nyse 



- ED-185 (Rev. &=-16-63) 

| 
FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE < f ; ak 

Po 
en 

f 
REPORT OF PERFORMANCE RATING \j 

my | 

Name of Employee: WILLIAM D. O) se BE LL 

‘ 

: Where Assigned: _ LABORATORY RADIO ENGINEERING SECTION 
‘ (Division) (Section, Unit) 

"Official Position Title and Grade: _SPECIAL AGENT, GS-14 

Rating Period: from April 1, 19677 to _Mareh 31, 1968 

Emp! : 
| ADJECTIVE RATING: _______ EXCELLENT “tv 
| Outstanding, Excellent, Satisfactory, Unsatisfactory | . 

| . Pte 
| 

| ated iy: Regis it’ frail Section Chief 4/1/68 
| i ‘Signature fo Title Date 

* “Reviewed by: Dro Caraneal Assistant Director 4/1/68 
: Signature Title Date 

; ZB y . Assisiant Rirectot AP i LO 988) 7 

ys : GLO YR SY 

fi ’ 
= * a ia —< Ar 

eee “y TYPEOFREPORT = =| =e 

KS a (X] Official [_] Admfnistrative 

SOC (XJ Annual . 60-Day soe oe <> gs 90-Day 
ce SS oe Transfer 

Pe “OY : [-] Separation from Service 

» ee [] Special 
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FD-185a (Rev. 11-8-55) : “ .% 
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Name of Employee 

Note: 

a 

a 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Fgrm No. FD-188) 

WILLIAM D. CAMPBELL 

RATING GUIDE AND CHECK-LIST 

compared. 
RATE ITEMS AS FOLLOWS: . 

__+ _ Outstanding (exceeding excellent and deserving of special commendation). 
—_— Excellent. 

Satisfactory (good or very good). 
= Unsatisfactory. ; 

—__Q__. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Qutstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element.be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. ; 

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade shouid be 

(1) Personal appearance. __ (16) Firearms ability. 
7 Personality and effectiveness of his personal contacts. __*_ (17) Development of informants and sources of 
(3) Attitude (including dependability, cooperativeness, 7 information. 

loyalty, enthusiasm, amenability and willingness to —_£:__. (18) Reporting ability: 
equitably share work load). 

(4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. _ 

——<_. (a) Investigative reports 
——<— (b) Summary reports 
—é2_.. (c) Memos, letters, wires 

_z=. (6) Forcefulness and aggressiveness as required. (Consider: <_conciseness; A clarity; 
_it (7) Judgment, including common sense, ability to arrive at ‘ —£:_organization; _2“thoroughness; 

proper conclusions, ability to define objectives. —* accuracy; —z_adequacy and pertinency 
_ 7 (8) Initiative and the taking of appropriate action on own of leads; _A_administrative detail.) 

¥ responsibility. __€©*___ (19) Performance as a witness. 
(9) Planning ability and its application to the work. _£ _ (20) Executive ability: : 

= (10) Accuracy and attention to pertinent detail. —t_.(a) Leadership 
__&:_ (11) Industry, including energetic, consistent application to £7 (b) Ability to handle personnel 

duties. +. (c) Planning 
f° (12) Productivity, including amount of acceptable work ——iz_.(d) Making decisions 

produced and rate of progress on or completion of —_-_(e) Assignment of work 
assignments. Also consider adherence to deadlines —21—(f) Training subordinates 
unless failure to meet is attributable to causes beyond __£: __(g)- Devising procedures 

x ‘ employee’s control. —i-__(h) Emotional stability 
E _ (13) Knowledge of duties, instructions, rules and regulations, —=__(i) Promoting high morale 

including readiness of comprehension and “know how” _ i= {j) Getting results 
of application. ©. (21) Ability on raids and dangerous assignments: 

(a) As leader © (14) Investigative ability and results: 
—____(b) As participant (a) Internal security cases 

(b) Criminal or general investigative cases _#*_. (22) Organizational interest, such as making of sug- 
(c) Fugitive cases gestions for improvement. 
(d) Applicant cases dee (23) Ability to work under pressure. 
{e) Accounting cases ——2_. (24) Miscellaneous. Specify and rate: 

© (15) Physical surveillance ability. __47_ Dictation ability 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 

Electrical engineering matters 
Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Electrical Engineer . 

(1) Is employee available for general assignment wherever needs of service require? Yes _f answer is not “yes,” explain in narrative 

comments.) : : ‘ es : 5 ae ; 
(2) Is employee available for special assignment wherever needs of service require? Y€S cif answer is not “yes,” explain in narrative 

comments.) 

1. Has employee had an abnormal sick leave record during rating period? _T1O 2. Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO (If answer to either 

question is “yes,” explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? rx Yes No . 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 

(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

EXCELLENT 
Outstanding, Excellent, Satisfactory, Unsatisfactory 

/> 

al 

ha 
ADJECTIVE RATING: EMPLOYEE’S INITIALS 
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FD-185¢ (Rev. 2-12-65) 

t. * e 

4 

RARRATIVE COMMENTS 

< 

1. PERSONAL APPEARANCE AND PERSONALITY: 

SA Campbell presents a very neat, well groomed and Hasineee like 

appearance at alltimes. He has a most pleasant and congenial 

» personality which enables him = came his daily contacts with other 
personnel and outsiders in an extreme Ly effective manner. 

2 BILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Campbell is considered fully qualified to participate in raids and 

% other dangerous assignments. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

SA Campbell possesses no limitations as to availability nor does he have 
any physical limitations which would affect the performance of his duties. 
Sick leave record is satisfactory. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION RE UIRED: 

SA Campbell's supervisory responsibilities during the rating period have 
been in the field of electrical engineering matters. His extensive 
background and experience in technical matters have enabled him to carry 

. out his engineering assignments with a minimum of supervision. From an 
over-all standpoint, SA Campbell has continued to handle his supervisory 
‘and engineering duties in an excellent manner. He is fully qualified to 
handle complicated field investigative matters with a bare minimum of 
supervision, ‘° 

+ 
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5. NUMBER OF INCENTIVIE AWARDS AND COMMENDATIONS RECEIVED: 

NCE ETOP EE FIT I FIPS RC I EET Ne TS, 

None. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
* (List items taken into consideration on rating guide and check list.) 

Not applicable. 

»’ 

ALI OTT Or EE ELS FER TE ee Pe ee 
= fo = . 7 « 

7. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. . | - 

”* imps 

ere 

8. TESTIFYING EXPERIENCE AND ABILITY: 

SA Campbell has previously testified satisfactorily; however, during this 
rating period he did not have an opportunity to testify. 

| 

| 

9. ACCOUNTING INFORMATION: 

Not applicable. 

preety reer i, en 
ee eR a ee ee ee ee ees af se 7c wee 

10. POLICE INSTRUCTION: 
Ot mae mn 

= Not applicable. 

11. RESIDENT AGENTS: 
vt 

Not applicable. ey 
i ligae 7 

“Tnitials 

‘ 

* 
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12. 

13. 

14, 

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

During rating period, SA Campbell assisted in the inspection of the 

Special Investigative Division. He was rated excellent in this respect. 

FOREIGN LANGUAGE ABILITY: 

Not applicable. 
Language in which proficient 
Completed language school [] Yes [_]No 
Fluent in dan gurage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form ([[]} Yes [(] No 

(2) Written form []Yes [-]No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 

unsatisfactory 

Language Read Write Speak Understand 

Frequency —________.____ language ability used during rating period: 

Frequency of use of ____.________ language ability anticipated during ensuing year: 

ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. fx] Yes {[(] No 

(b) Agent is completely available for administrative advancement. [4] Yes [(] No 

(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 

personality and appearance. fAYes [[j)No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
(_lvery good (Ajexcellent [[] outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) [j Yes [{]No 

; 44 
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FD-185 (Rev. 8-16-63) 

a? 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT, OF JUSTICE No : 

ey \ A 
REPORT OF PERFORMANCE RATING—W\ \ y Ks oe 

‘ Dor \ HP er 

eo oy KY 

- of SS Sy > 

a SN ? Name of inplovees WILLIAM D, ‘CAMPBELL ws 3 
Vv 

. Where Assigned: _ LABORATORY _——ss—s§-@ RADIO F EERING SECTION 
(Division) (Section, Unit) 

Official Position Title and Grade: SPECIAL AGENT, GS-14 

Rating Period: from ___April 1, 1968 to __March 31, 1969 

: 5 EF 3 

ADJECTIVE RATING: EXCELLENT rearre § 
Outstanding, Excellent, Satisfactory, Unsatisfactory 

| [Lec 

, de htt wt v2 CLE Section Chief 3/31/69 
: ees U f* Title D ate 

Reviewed by: (Arr x Assistant Director _ 3/31/69 
~ Signature Title Date 

Rating spmovet( QYILMALE Ltt wm Assistant Directory HAY 51965 
Signature Title D& 

TYPE OF REPORT 

[xX] Official [_] Administrative 

(X]} Annual {_] 60-Day 

; [] 90-Day 

Transfer 

oe “ySeparation from Service 

Special 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-1885) : 

t 
i 

| 

: 

WILLIAM D, CAMPBELL e of Employee 

Ey ae i a a ae eS TRG Sl Sy RN 

RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared, 
RATE ITEMS AS FOLLOWS: 
Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 
‘Satisfactory (good or very good). 
Unsatisfactory. 
No opportunity to appraise performance during rating period. 

vide for determining adjective rating: 
. 8Qutstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

. “EBycellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must nat be rated unsatisfactory on 

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 

a 

- ~~ mh 

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. i 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. | 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory | 

level and must be attached to FD-185a. . ; 

Re I OT YY a es SE Oe ee ioe siege Ce 

| __-. (i) Fersonal appearance. & (16) Firearms ability. 

__t. (2) Personality and effectiveness of his personal contacts, Vee (17) Development of informants and sources of § 

=f: (3) Attitude (including dependability, cooperativeness, _* information. $ 

loyalty, enthusiasm, amenability and willingness to ___£. (18) Reporting ability: (consider conciseness, . 

5 equitably share work load). clarity, organization, thoroughness, accuracy, 7 

—_t (4) Physical fitness (including health, energy, stamina). adequacy and pertinence of leads, and fin, 

ethos (5) Resourcefulness and ingenuity. _ administrative detail) t 

; ~—&— (6) Forcefulness and aggressiveness as required, &_ (a) Investigative reports 
; = (7) Judgment, including common sense, ability to arrive at ‘ G_. (b) Summary reports 
: proper conclusions, ability to define objectives. & (c) Memos, letters, wires i 

| __—i. (8) Initiative and the taking of appropriate action on own £2 (19) Performance as a witness. | 

= responsibility. z yA —A_ (20) Executive ability: 
(9) Planning ability and its application to the work. é. (a) Leadership 

“-_ (10) Accuracy and attention to pertinent defail. 3 = tb) +43 
; : : : . hws __£=_(b) Ability to handle personnel 

——f (11) Industry, including energetic, consistent application to £2 (ce) Planning fe 

i ieee ees ‘ cence __f=_(d) Making decisions 
roductivity, including amount of acceptable wor & (e) Assignment of work ; 

produced and rate of progress on or completion of :_(f) Training subordinates : 
assignments. Also consider adherence to deadlines (2) Devising procedures : 
ist failure to a is attributable to causes beyond (h) Emotional stability ‘ 

' employee’s control. ; : : : 

__{.. (13) Knowledge of duties, instructions, rules and regulations, i: 2 Cone eane morale : 
j i diness of comprehension and “know how” aa : ; including rea E ——_f2_ (21) Ability on raids and dangerous assignments: 
of application. 

___£7. (14) Investigative ability and results: (a) As leader 
(b) As participant 

(a) Internal security cases __~t-_ (292) izati 
(o) Criminal or general investigative cases ae ee ea eermene OF ene: 
(c) Fugitive cases ~f— (23) Ability to work under pressure. 
(d) Applicant cases ____£&.. (24) Miscellaneous. Specify and rate: 
{e) Accounting cases Dictation ability 

& (15) Physical surveillance ability. —_—_€ Applicant recruitment 

A, Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 

Electrical engineering matters 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

Electrical Engineer 
C. (1) Is employee available for general assignment wherever needs of service require? YES (if answer is not “yes,” explain in narrative 

comments.) ; ; ; 3 : . 
(2) Is employee available for special assignment wherever needs of service require? _YES(if answer is not “yes,” explain in narrative 

comments.) 

he D. Has employee used more sick leave (including annual leave or LWOP for illness) during rating period than the amount of sick 
s leave earned during such period? yO (if answer to question is “yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? (Yes [] No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

a* {3 

- IVE RATING: CUE XCELLENT OU EMPLOVE E'S INITIALS i: Mh _- 

Outstanding, Excellent, Satisfactory, Unsatisfactory 
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HARRATIVE COMMENTS 

- PERSONAL APPEARANCE AND PERSONALITY: 

SA Campbell presents an excellent personal appearance and is dressed in 
good business taste at allitimes. He maintains a most pleasing and friendly 
personality which enables him to he highly effective in his daily contacts 
with other employees and individuals outside the Bureau. 

. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Campbell is considered fully qualified to participate in raids and 
other dangerous assignments. 

- LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

SA Campbell possesses no limitations as to availability nor does he 
have any physical limitations which would affect the performance of his 
duties. He has maintained an excellent sick leave record during the 
rating period, 

. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: : 

SA Campbell's supervisory responsibilities during the rating period have 
been in the field of electrical engineering matters. His extensive 
background and experience in technical matters have enabled him to carry 
out his engineering assignments with a minimum of supervision. SA Campbell 

._ has completed a highly technical school during this period sponsored by 
-another Government agency. His over-all performance has been of excellent 
quality and he has exhibited a high degree of ingenuity and technical skill. 
He is amature, experienced Agent who is able to handle complicated 
investigative matters in the field. He requires a minimum of supervision. 

wae FE 

Initials 

HW 55276 Docld: 32989670 Page 132 

a a 

-~ Weae 

i) 

FE NG Re mR ORD EAE ATR Ure ptt <P OEE UE A Terre myee I 

Be ao: se ~ are a t-te me oF H 

| 

22 

aE SCN A A, eaten BUFO NRL O NY OE AR PE Ve EY Oe 

_ An Pate ee ed BSnrweten we faa Pe ~ + 

eo 

ae a SOE 

- 

aay 2 

are 

- ee 

ET nara sr a 

ek oh 

eka ie 
Meas. 

* Kpegee ners 2 re cae 

weer em 

se ane mre ey hte = cot "wry sa » “9 PS RTL TES Te wr AL ee he lk 

FRY WELT. 

oe ah Seo AME ee CAE 



5. NUMBER OF INCENTIVE AWARDS AND GOMMENDATIONS ee 

None. . 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
: (List items taken into consideration on rating guide and check list.) 

Not applicable. 

. 

7.. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

SA Campbell did not have an it ead to testify during this rating 
period. 

9. ACCOUNTING INFORMATION: 

Not applicable. 

‘10. POLICE INSTRUCTION: 

Not applicable. . 

11. RESIDENT AGENTS: 

Not applicable. 

| i 7 
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12. 

13. 

14, 

HW 55276 

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: . 

SA Campbell did not assist on any inspections during this rating period. 
He has previously assisted on inspections in an excellent manner. 

FOREIGN LANGUAGE ABILITY: 

Not applicable. 

Language in which proficient 

Completed language school [j Yes [[]No 
Fluent ins CC‘“‘CWF ann grange: to’ extent Ageent can handle typical investigative 

problems as follows: (1) Conversation form [[] Yes [(] No 
(2) Written form []Yes [-]No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 

Frequency ______________ language ability used during rating period: 

Frequency of use of ___-__________ language ability anticipated during ensuing year: 

ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. [Gd Yes ()No 

(b) Agent is completely available for administrative advancement. [X} Yes [[] No 

‘(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 

personality and appearance. fx Yes ([] No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
["] very good [(jexcellent [_] outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future sdmiistiative advancement? (If applicable, 

explanatory comments required.) (1 Yes []No 
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“BY -485 (Rev. 6420-57) ¢ | 7 eo es ) 

| FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF "a | Se - 

wt 

REPORT OF PERFORMANCE nome 

W 
Name of Employee: JOHN M. MATTER 

a 

rainy Aparna re aD NP Rit Oi Seep yh PE GAD Et LEG SA RSS, renee ree Ae ieee 

= + a RT TN POE IPRS Y TTT OPM BET toe ; 

Where Assigned:_ LABORATORY ELECTRONICS 
~ e (Division) (Section, Unit) 2 

- Official Peanon Tide SPECIAL AGENT, GS-14 | 

Rating Period: from Abril 1, 1962 to____March 31, 1963 

i : 

Pa : _Employee’s 
/ ADJECTIVE RATING:_ SATIS FACTORY Initials 

. Outstanding, Excellent, Satisfactory, Unsatisfactory 
+} CH th 

Rated by: ML, be tndl A. thullere, Section Chief 4/1/63 
ce) Signature Title Date 

l~> 

Reviewed by: Ou! “averer\ __Assistant Director 4/1/63 
Signature 

LO Ee Ek 4, Gina ae Pirector APR'ES Wiel 

Rating anne OO Bt aia a ee eee : 
Signature Title Date 

ie 
: 

LL 0 eS pions rn rs th 7 oo TYPE OF REPORT — | Seavehad ————— BY | _ 6 dan pe | 
(X) Official St )" phnisitiative Ty See 

- &) Annual ( ) 60-Day | 

( ) 90-Day ww rctnet ste eee 

| _ ( ) sBransfer--- mae 

. ( ) Separation from Service 

( ) Special | QAPR 16 1963 
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FD-185a-(Rev. 4-14.58) ’ = 

mF PE..FORMANCE RATING Guire 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Name of Employee JOHN M. MATTER 4 THSPECIAL AGENT, GS-14 

Rating Period: from 4/1/62 to 3/ 31/ 63 

RATING GUIDE AND CHECK-LIST ; 
Note: ey those bet having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

ate items as follows: 
+ Gustneine (exceeding excellent and deserving of special commendation). 

xceilent. 

Satisfactory (good or very good). 
Unsatisfactory. ° 

_O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all rated elements be “-+’ and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated ‘Excellent’ he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 

= 

wet, (1) Personal appearance. _O- (17) Firearms ability. 
_& (2) Personality and effectiveness of his personal contacts. oe: (18) Development of informants and sources of information. 

fe. (3) Attitude (including dependability, tooperativeness, loyalty, _E (19) Reporting ability: 
enthusiasm, amenability and willingness to equitably share 
work load). 

cw 

—_.. (4) Physical fitness (including health, energy, stamina). 
_& _ (5) Resourcefulness and ingenuity. 

(a) Investigative reports 
——~_ (b) Summary reports 

(c) Memos, letters, wires 
; : (Consider:_¥2 conciseness; _€ clarity; _& organization; 

_*_ (6) Forcefulness and aggressiveness as required. = thoroughness;_& accuracy;__ adequacy and perti- 
(7) Judgment, including common sense, ability to arrive at proper nency of leads;_£’administrative detail.) 

conclusions, ability to define objectives. o 20) Perf y ae : 
__& (8) Initiative and the taking of appropriate action on own FF eae ee responsihility. —_& _ (21) pee ae 

—¥"_ (9) Planning ability and its application to the work. ban te Ability 16 hatale personnel 
__€_ (10) Accuracy and attention to pertinent detail. (c) Planning 

(11) Industry, including energetic, consistent application to duties. = (a) Making decisions 
27_ (12) Productivity, including amount of acceptable work produced (e) Assignment of work 

. and rate of progress on or completion of assignments. Also (f) Training subordinates 
consider adherence to deadlines unless failure to meet is — (g) Devising procedures 
attributable to causes beyond employee's control. | —, (h) Emotional stability 

Tt (13) Knowledge of duties, instructions, rules and regulations, in- ~_ ts ae ecune aee morale 
cluding readiness of comprehension and “know how” of a (22) ae sl nA Se ne eee are 

Jn application. ( . Aa lead e s . 
_¥__. (14) Technical or mechanical skills. a i ie Cae re ae = S participant 

(15) Investigative ability and results: E (23) Organizational interest, such as making of suggestions for 
(a) Internal security cases aaa sano Tenet : eee 

——~—- (b) Criminal or general investigative cases + (24) Ability to work under pressure. 

(c) Fugitive cases __Y (25) Miscellaneous. Specify and rate: 
~.._. (d) Applicant cases Dictation ability 

(e) Accounting cases tee 
O° (16) Physical surveillance ability. 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor; etc.): ETROMWM tsPEAVLSO 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): ————______ 

LEETE BSA ENOME 
# 7 

C. (1) Is employee available for general assignment wherever needs of service require? VES answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not “yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?_ AYO 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? _41 OQ (If answer to either question is “Yes,” explain in 

narrative comments. } 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? px Yesl__] No 
If answer is “yes,” personnel file must. reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. {b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: SATISFACTORY fA RET LA AE EMPLOYEE'S INITIALS —~4p4—— 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
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AW 

JOHN M, MATTER 
SPECIAL AGENT, GS-14 

PART I - GENERAL COMMENTS 

SA Matter is rated as excellent in personal appearance and in regard 
to his personality and over-all effectiveness of contacts. In his assignments 
he has daily contact with Government officials outside of the Bureau, thereby 
affording many opportunities to properly represent the Bureau. SA Matter 
has a driving aggressive enthusiasm toward his assigned work and the over-all 
work of the Bureau. 

SA Matter is mature and experienced. He can handle complex 
investigative assignments. There are no limitations as to general or special 
assignment. He is carried on limited duty because of a previous mycardial 
infarction. He is presently precluded from participation in raids, defensive 
tactics, firearms and strenuous exertion. In this connection it is noted that 
his overtime exceeded the Division average on 12 of the past 18 months. During 
the past year he took but 2 hours of sick leave. 

During this period, SA Matter exercised primary responsibilities 
in the area of the countermeasure program, security checks, relocation site 
problems, special committee on countermeasures, sound recordings, alarm 
systems and budget matters. In addition, he had over-all supervisory 
responsibilities in the broad category of field sound recorders, technical 
manuals, sound training, infrared devices and related electrical matters. 
SA Matter's over-all supervision of these matters is rated as excellent. 

Of particular note were his many countermeasure installations for 
high Government officials during this period as well as numerous security 
surveys, design projects, and tape recordings. In addition his achievements in 
the area of training were of significance during the rating period. 

SA Matter, having a scientific degree and a law degree, is particularly 
well suited to his assignment in the Laboratory. He 
continues to be a valuable employee in view of his record and special 
qualifications. His performance is rated as satisfactory from an over-all 
standpoint. 
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SPECIAL AGENT, GS-14 

i 

} 

JOHN M. MATTER . 

PART I - SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 

! 
SA Matter has been on limited duty during the entire rating period. 
He is not rated as satisfactory in the category of physical fitness 
for this reason. His over-all rating has taken this into account 
and he has been rated as satisfactory overall since he cannot 
perform all of the duties required of a Special Agent, Itis 
noted that SA Matter's overtime exceeds the Division average 
more than-half the time. He continues to be a very valuable 
‘Special Agent employee. 

Qo . Experience and Ability as Inspector's Aide 

Qualified and experienced; not used as Inspector's aide during 
‘this period. 

30 Participation in Informant Programs 

Not applicable. 

4. Testifying Experience and Ability 

Previously qualified. No opportunity to testify during this period. 

Do Disciplinary Action 

Not applicable. 

6. . Accounting Information 

Not spolieable: 

-" 4 | Police Instruction 

2 Not applicable. 

8. Sound Training 

Full-time supervision of this subject. 

INITIALS \) Ww. 
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JOHN M. MATTER 
SPECIAL AGENT, GS-14 

PART Il - SPECIFIC COMMENTS 
(continued) 

. Resident Agents 

Not applicable. 

Foreign Language Ability 

Not applicable. 

Administrative Advancement 

Is Agent (a) interested in (YesX_, No_), (b) completely available 
for (YesX_, No_) and (c) considered ‘completely qualified at 
present for administrative advancement including experience, 
ability, personality and appearance? (Yes , Nox) . 
(d) If answer to (c) is "Yes," would you consider his qualifications 
Very Good, Excellent , or OQuistanding ? 
(e) If answer to (c) is "No, " does he have potential for future 
administrative advancement? (YesX, No_) 

While Agent is considered qualified from the standpoint of experience, 
ability, personality and appearance, a note must be made to reflect 
that he is not considered completely available for such advancement at 
this time due to the limited duty status. Otherwise, it is considered 
that his over-all qualifications are Very Good. 
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Where Assigned:___ LABORATORY ELECTRONICS SECTION 
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é FD-185a (Rev. 4-14-58) 

_ IRFORMANCE RATING &. IDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Name of Employee ___JOHN M, MATTE] ITER ™ Title SPECIAL AGENT, GS-14 

| . Rating Period: from 4 1 63 to 3 31 64 
a 

D EAGER ESE CE OY a a OW 

RATING GUIDE AND CHECK-LIST 
Note: eee those _ having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

ate items as Iollows: 
+ euisancing (exceeding excellent and deserving of special commendation). 

xcetient, ¥ 

___4__. Satisfactory (good or very good). 
—__ Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
. “Outstanding” adjective rating requires (A) that all rated elements be ‘+’ and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FO-185. ‘ 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. . 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 

32> roe 

7 pp NevEs 2 COOTER 

no 

hn (1) Personal appearance. 
_ (2) Personality and effectiveness of his personal contacts. 

=. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina), 
(5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 
(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
(8) Initiative and the taking of appropriate action on own 

2 responsibility. 

_¥ (9) -Planning ability and its application to the work. 
__& (10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

ee (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

_* (14) Technical or mechanical skills. 
— € (15) Investigative ability and results: 

(a) Internal security cases 
____— (b) Criminal or general investigative cases 

(c) Fugitive cases 
___. (d) Applicant cases 

(e) Accounting cases 

h 

+ bet 

—&__ (17) Firearms ability. 
(18) Development of informants and sources of information. 
(19) Reporting ability: 

(a) Investigative reports 
©. (b) Summary reports 

(c}) Memos, letters, wires 
(Consider: conciseness; _*¥ clarity; _£& organization: 
thoroughness;_¢= accuracy; £ adequacy and perti- 

” nency of leads; _£“administrative detail.) 
_O (20) Performance as a witness. 
_E& (21) Executive ability: 

Leadership a 
—__t¥"(b) Ability to handle personnel 

m (c) Planning 

__—$2_ (f) Training subordinates 
——“#. (g) Devising procedures 
= (h) Emotional stability 

(i) Promoting high morale 
__%#_ (j) Getting results 

&2__ (22) Ability on raids and dangerous assignments: 
(a) As leader 
(b) As participant 

oe (23) Organizational interest, such as making of suggestions for 
improvement. 

a. (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 
__& _ Dictation ability 

_€4__ (16) Physical surveillance ability. 

A. Specify general nature of assignment during poe of rating paris oe as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.):° é 

B. Spécify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

FLEE &. cg 

' €. -(1) Is employee available for general assignment wherever needs of service require? 
(2) Is employee available for special assignment wherever needs of service require? 

(If answer is not “yes,” explain in narrative comments.) 
If answer is not “yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?_ IO_ 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? (If answer to either question is “Yes,” explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes CP No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: SA Tis F ACTORY ; 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
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JOHN M, MATTER 
_ S§PECIAL AGENT, GS-14 : 
PART I - GENERAL COMMENTS 

SA Matter continues to be rated excellent as regards personal appearance 
and over-all effectiveness of contacts made on behalf of the Bureau. His develop- 
ment of sources of information is regarded as outstanding. This supervisor's work 
places him in contact with high Government officials where his ability to properly 
carry the particular technical liaison program through to a logical conclusion has 
been amply demonstrated during this period. SA Matter's assignments are con- 
sistently approached with aggressiveness and a strong desire to place Bureau 
interests foremost, 

This supervisor is experienced and capable of handling complex field 
investigative matters. He has no limitations as to special or general assignment. 
Jt is noted that SA Matter continues to be carried on limited duty because of a 
previous mycardial infarction suffered in 1957. Since that time, he has been 
precluded from participation in raids and use of firearms. In connection with 
the performance of this supervisor, it is noted that his daily overtime has been 
above the Division average for eleven of the past fifteen months, averaging two 
and one-half hours per day during the rating period. 

During this period, SA Matter was assigned primary supervisory responsi- 
bilities in the broad area of sound recording and related matters. These included 
alarm devices, the countermeasure program to protect telephones of Government 
officials against compromise as listening devices, electrical special assignments, 
sound recording equipment for the field, security surveys and participation on 2 
special technical surveillance countermeasures committee. In addition, training, 
special recordings, field surveys, development work and case examinations are 
‘responsibilities of this category. 

From a technical standpoint, SA Matter has produced outstanding work, 
wome of it unique in character, performed under considerable pressure on 
numerous occasions during this period. 

On January 21, 1964, SA Matter was commended by the Director for 
his competent performance in an investigation of a delicate nature. 

; 8 

SA Matter, having a scientific and law degree, is particularly well suited. 
to his current assignment, He continues to be a valuable employee. His 
performance is being rated as satisfactory from an over-all standpoint. 

INITIALS UNV 4 
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JOHN M, MATTER 
- SPECIAL AGENT, GS-14 
PART I - SPECIFIC COMMENTS St ep | wars 

Ls Justification for Any Minus Ratings Given 

SA Matter has been on limited duty during this period. He is not rated 
as satisfactory in the category of physical fitness for this reason. His 
over-all rating has taken this factor into account, SA Matter is sharing the 
work load and performing otherwise in an excellent manner. 

# 

i 
£ 

% 
t 
* 
* 

3 

Qo Experience and Ability as Inspector's Aide 

Qualified and experienced but not used during this period. 

36 Participation in Informant Programs 

Not applicable. 

4, Testifying Experience and Ability 

Previously qualified. No opportunity to testify during ths period. 

Do Disciplinary Action 

Not applicable. 

6, Accounting Information . 

Not applicable. | 

he Police Instruction 

Not applicable. 

8. ?Sound Training 

Full-time supervisor. 

9, Resident Agents 

Not applicable. 

INITIALS °}-341-1) 
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JOHN M. MATTER 
SPECIAL AGENT, GS-14 

PART TY - SPECIFIC COMMENTS 
(continued) — 

10. Foreign Language Ability 

Not applicable. 

11, Administrative Advancement 

Is Agent (a) interested in (YesX , No_), (b) completely available 
for (YesX , No_) and (c) considered completely qualified at present 
for administrative advancement including experience, ability, 
personality and appearance? (Yes__, Nox 
(d) Hf answer to (c) is ''Yes, '' would you consider his qualifications 
Very Good_, Excellent, or Outstanding ? 
(e) If answer ‘to (c) is "No, " does he have potential for future 
administrative advancement? (YesxX, No_) 
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*(c) While agent is qualified from standpoint of experience, ability, 
personality and appearance, a note must be made to reflect that he is 
not considered completely available for such advancement at this time 
due to the limited duty status. Otherwise, it is considered that his 
over-all qualifications are Very Good. 
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SPECIAL AGENT, GS-14 

LABORATORY 
(Division) 

Where Assigned: 

Official Position Title and Grade: 

Rating Period: from April 1, 1964 to _March 31, 1965 
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ADJECTIVE RATING: A Initials 

| Outstanding, Excellent, Satisfactory, Unsatisfactory j 
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Use’ 
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+ FD-185a (Rev. 4-14-58) 
PEKEORMANCE RATING GU.DE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Name of Employee___JOHN M, MATTER _ | TWSPECIAL AGENT, GS-14 
Rating Period: from 4/1/64... 3/ 3 1/ 65 

RATING GUIDE AND CHECK-LIST 
4 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

= Gute npaing (exceeding excellent and deserving of special commendation). . 
xcellent. 

__v/__ Satisfactory (good or very good). 
—___ Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all rated elements be “-+4-” and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; However, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 

z. (1) Personal appearance. 
(2) Personality and effectiveness ot his personal contacts. 
(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

.__ (4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. 

[~.. (6) Forcefulness and aggressiveness as required. 
f=. (7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
=T (8) Initiative and the taking of appropriate action on own 

responsihility. 

at (9) Planning ability and its application to the work. 
__£_. (10) Accuracy and attention to pertinent detail. 
_—f{*_ (11) Industry, including energetic, consistent application to duties. 
—<_ (12) Productivity, including amount of acceptable work produced 

- and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

_*F 43) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

Seed (14) Technical or mechanical skills. 
__O_. (15) Investigative ability and results: 

(a) Internal security cases 
___.. (b) Criminal or general investigative cases 
__— (c) Fugitive cases 
____— (d) Applicant cases 

(e) Accounting cases 
~£2__. (16) Physical surveillance ability. 

fa 

__©.. (17) Firearms ability. 
_—t=.. (18) Development of informants and sources of information. 
_—_£_+ (19) Reporting ability: 

—__“_ (a) Investigative reports 
__©__ (b) Summary reports 

= {c) Memos, letters, wires 
(Consider:_t“conciseness; —tclarity; © organization; 
Te aiouthne ec ea and perti- 
nency of leads;__Administrative detail.) 

oO (20) Performance as a witness. 
_<& (21) Executive ability: 

=_ (a) Leadership 
(b) Ability to handle personnel 
(c) Planning 
(d) Making decisions 

=. (e} Assignment of work 
(f} Training subordinates 

xs) Devising procedures 
——= (h) Emotional stability 
__&_ (i) Promoting high morale 
__t_. (j) Getting results 

_O_ (22) Ability on raids and dangerous assignments: 
(a) As leader 

——— (b) As participant 
_E. (23) Organizational interest, such as making of suggestions for 

improvement. 
=e (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 
——_ Dictation. ability’ 

Pe 

— 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): 

Electronics Supervisor 

B. Specify2employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Electronics Engineer 

C.° (1) Is employee available for general assignment wherever needs of service required © S_ (If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? VCS (If answer is not “yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? NO __ (If answer to either question is “Yes,” explain in 

narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [xX] Yes C | No : 

if answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 

- ADJECTIVE RATING: SATISFACTORY 
HW 455278 Docld: 32989670 Ouftanging 1d6ellent, Satisfactory, Unsatisfactory 

EMPLOYEE'S INITIALS — 9 yu ny 

Camel oe 

~ ee 5 ee - 

LET EE 

AFT 4 REL ee Pm oe 

tsa emetainn casos atemmetacmt dunt heamteia tate nteaenanenaanmmmaiaatiy tiie malta 



HARRATIVE COMMERTS 

1, PERSONAL APPEARANCE AND PERSONALITY: 

SA Matter continues to be rated excellent with regard to his personal 
appearance and he possesses a pleasing personality which enables him to 
make effective contacts on behalf of the Bureau, His development of sources 
of information is regarded as outstandin 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Matter continues to be carried on limited duty because of a previous 
mycardial infarction suffered in 1957; therefore, he has been precluded 
from participation in raids and use of firearms. 

ET EO — ee tet py ere EO Peat) pit rete vind eo 

. 

38. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

SA Matter has no limitations as to special or general assignment, AS stated 
above, he has been on limited duty. SA Matter's sick leave record is 
considered above average and is rated excellent. 

4, TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCK, 

3 

| 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND | 
SUPERVISION REQUIRED: | 

During this period, SA Matter was assigned primary supervisory responsi- 
bilities in the broad area of sound recording and. related matters, These i 
included alarm devices, the countermeasure program to protect telephones | 

| 

| 

| 

| 
| 

| 

of Government officials against compromise as listening devices, electrical 
special assignments, sound recording equipment for the field, security 
surveys and participation on a special technical surveillance countermeasures 
committee. (In addition, training, special recordings, field surveys, 
development work and case examinations are responsibilities of this category. 

From a technical standpoint, SA Matter has produced outstanding work, some 
of it unique in character, performed under considerable pressure on numerous 
occasions. SA Matter, having a scientific and law degree, is particularly well 
suited to his current assignment. He continues to be a valuable employee. 
SA Matter's work places him in contact with high Government officials where 
his ability to properly carry the particular technical liaison program through 
‘to a logical conclusion has been amply demonstrated. His assignments are 
consistently approached with aggressiveness and a strong desire to place 
Bureau interests foremost. SA Maiter is capable of handling complex field 
investigative matters and a a minimum of supervision. 

It is noted that SA Matter's Svestine has been in excess of two and one-half 

hours per day. 

INITIALS fit Wd _) 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 

SA Matter was commended by letter 3/23/65 from the Director for his 
outstanding services in designing a technique of value in investigation of 
confidential matters and received an incentive award in this regard. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

Not applicable, insofar as disciplinary action is concerned, Item 4 on check 
list so rated due to continued limited duty status resulting from heazcondition. 

- 

7. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

SA Matter previously qualified but has not had the opportunity to testify 
during this period, 

9. ACCOUNTING INFORMATION: 

Not applicable. 

10. POLICE INSTRUCTION: 

Not applicable. 

d 
¢ 

11. RESIDENT AGENTS: 

Not applicable. 

-2- INITIALS aoe VA 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

SA Matter is qualified as an Inspector's Aide but did not serve during this 
rating period, 

13. FOREIGN LANGUAGE ABILITY: 
Not applicable. 

Language in which proficient 
Completed language school (_j Yes [((] No 
Fluent in CSSCWd ange to: extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [[]) Yes [_] No 

" (2) Written form (]Yes []No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 

Frequency —_.___ ._ language ability used during rating period: 

Frequency of use of ___-______ language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. fA) Yes [7] No 

(b) Agent is completely available for administrative advancement. eas Yes [_}No 

(ce) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 

personality and appearance. Cj] Yes (X) No * 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
[_] very good [_jexcellent [(] outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments requtred.) fx} Yes [—} No 

2 

*While SA Matter is qualified from standpoint of experience, ability, 
personality and appearance, a note must be made to reflect that he is 
not considered completely available for such advancement at this time 
due to the limited duty status. Otherwise, it is considered that his 
over-all qualifications are Very Good. 
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FH-185a (Rev. 11-27-64) 

Name of Employce 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

JOHN M. MATTER 

RATING GUIDE AND CHECK-LIST 

compared. 
RATE ITEMS AS FOLLOWS: 

+. Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 
Satisfactory (good or very good). 
Unsatisfactory. 
No opportunity to appraise performance during rating period. 

| Guide for determining adjective rating: 

_____stte SPECIAL AGENT, GS-14 

Rating Period: from A/A/65 tp) 8/31/66 fol /66 

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

1. “Outstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance un to a satisfactory 
level and must be attached to FD-185a. 

(1) 
(2) 
(3) 

(5) 
(6) 
(7) 

(8) 

(9) 
= (10) 

= 1D 

oo (12) 

“> (18) 

O (14) 

O (15) 

e 

(4) 

__ © (16) 
_—_-#=" (17) 

EZ 38) 

Personal appearance. 
Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load), 
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 
Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 
miueirys including energetic, consistent application to 
uties, 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 
Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 

(19) Oo 
_—E (20) 

of application. o (21) 
investigative ability and results: 

(a) Internal security cases 
(b) Criminal or general investigative cases & (22) 
(c) Fugitive cases 

____.(d) Applicant cases —__ *_ (23) 
(e) Acccunting cases —_£_ (24) 

Physical surveillance ability. 

“Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.):| ——_——_____ 

Electronics Supervisor 

Firearms ability. 
Development of informants and sources of 
information. 
Reporting ability: 

© (a) Investigative reports 
(b) Summary reports 
(c) Memos, letters, wires 2 

(Consider: onciseness; _7-clarity; 
organization; _£_thoroughness; —_ 

_& accuracy; _& adequacy and pertinency 
of leads; &_ administrative detail.) 

Performance as a witness. 
xegutive ability: 

(a) Leadership 
Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 

Ability on raids and dangerous assignments: 
—____(a) As leader 
__.___(b) As participant 
Organizational interest, such as making of sug- 
gestions for improvement, 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 

Dictation ability 

oe 

Electronics Engineer 

question is “yes,” explain in narrative comments.) 

E. 1s employee qualified to operate a motor vehicle incidental to his official duties? 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local opesabor's license for type vehicle he is to use. 
Yes 

Specify.employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

(1) Is employee available for general assignment wherever needs of service require? YES _cf answer is not “ves,” explain in narrative 

comments,) ; ; 

(2) Is employee available for special assignment wherever needs of service require? YES _ (if answer is not “yes,” explain in narrative 

comments.) “ 

1. Has employee had an abnormal sick leave record during rating period? NO__2. Has employee used & sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? YES (If answer to either 

No 

(b) Is physically fit to drive. (c) Past safe -driving record OK or has passed Bureau road test. 
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*D-185¢ (Rev. 2-12-65) : 
| 

| 

; 

HARRATIVE COMMENTS 

1, PERSONAL APPEARANCE AND PERSONALITY: 

SA Matter presents a neat and well groomed personal appearance and has a 
pleasant and friendly personality. He is highly effective in making contacts 
and has an outstanding ability in developing sources of information. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Matter continues to be carried on limited duty because of a previous 

mycardial infarction suffered in 1957; therefore, he has been precluded 

from participation in raids and use of firearms. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 
SA Matter continues to have no limitations as to special or general 
assignment. As stated above, he has been on limited duty. During this 
rating period SA Matter used more sick leave than earned due to surgery 
for a lesion in his right lung, The entire amount of sick leave used (250 hrs) 
was in connection with the operation and doctor's appointments. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MA'TTERS AND 
SUPERVISION REQUIRED: i 

SA Matter's primary supervisory responsibilities during the rating period were 

in the areas of sound recording and security surveys. These responsibilities 

encompassed alarm devices, the telephone countermeasure program, numerous 

special sound recordings, security checks and participation in interdepart- 
mental committee work having to do with countermeasures, SA Matter's 

technical work has continued to be of the highest caliber; he is particularly 

well suited to his assignment, having a law degree in addition to his 

scientific training. 

SA Matter is a mature, conscientious career employee and he is highly 

effective in representing the Bureau in his numerous contacts with members 

a of other Government agencies and representatives of commercial firms. He 

is a hard worker and displays an excellent attitude at all times! and has con- 

- gistently maintained an above-average record of performing voluntary 

overtime. SA Matter is capable of handling field investigative matters of 

acomplex nature. He requires a minimum of supervision. 

<1 mH 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: | _ * ! 

None, 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

Not applicable, insofar as disciplinary action is concerned. Item 4 on 
check list so rated due to continued limited any eae resulting from 
heart condition. . 5m 

ert 9 pe hwy 

7. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. 

Se eee le OR Pe woe 

¢ 

8, TESTIFYING EXPERIENCE AND ABILITY: 

| 

| 

: . SA Matter previously qualified but has not had the opportunity to testi 
| a during this period. 
| 

| 
| 

9. ACCOUNTING INFORMATION: 

Not applicable. - | | ae 

ee 10. POLICE INSTRUCTION: 

Not applicable. 

11. RESIDENT AGENTS: 

Not.applicable. 

Ff et-ty 
initi 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

SA Matter is qualified as an Inspector's Aide but did not’serve in this 
capacity during the rating period. 

13. FOREIGN LANGUAGE ABILITY: 

Not applicable. 

Language in which proficient 
Completed language school [_] Yes [_]No 
Fluent in WSs Can grange to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [[] Yes [_]No 

(2) Written form ljYes [()No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory . | tak 

Language Read Write Speak Understand 

eine been 

Frequency —__________. language ability used during rating period: 

Frequency of use of _..._______ language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. _ f8 Yes [No 

(b) Agent is completely available for administrative advancement. [X) Yes [[}] No’ 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, . 
personality and appearance. (21 Yes (Xj No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
(_j very good (_}excellent [_] outstanding. 

{e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, ; 
explanatory comments required.) Yes (]No 

SA; Matter is well qualified from the standpoint of appearance, personality, 
experience and ability; however, it is noted that he is not considered 
completely available at this time due to his limited duty status. Otherwise, 
his over-all qualifications are very good, 

4 SYN Ww 
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FEDERAL BUREAU OF INVESTIGATIONS — ' 
UNITED STATES DEPARTMENT OF JUSTICE wn 

A ee 
REPORT OF PERFORMANCE RATING, , | a9 . 
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Name of Employee: JOHN M. MATTER 

Where Assigned: __ LABORATORY RADIO ENGINEERING SECTION ! 
(Division) (Section, Unit) j 

Official Position Title and Grade: _____ SPECIAL AGENT, GS-14 

roe 

Ratad by: Section Chief 3/31/67 
Signafure Title Date 

LS ist a Director oe 

Rating Period: from April 1, 1966 to March 31, 1967 | 
| 

— | 
ADJECTIVE RATING: _____ SATISFACTORY TMT S 

Outstanding, Excellent, Satisfactory, Unsatisfactory | 

| 

— eS Top eter ye net k o> Reviewed by: 

7 Maen ft 
wa: | 
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_A. Specify general nature of assignment during most of rating period (such as security, criminal, applicent squad, or as Resident Agent, 

* 

FDAI8Sa (Roy. 11-27-64) 

Name of Employee 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

JOHN M. MATTER ___ title _ SPECIAL AGENT, GS-14 

RATING GUIDE AND CHECK-LIST 

Rating Period: from 4 1 / 66 to 3/31/67 __ 

Note: Only nose items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 
RATE ITEMS AS FOLLOWS: . 

+ Outstanding (exceeding excellent and deserving of special commendation). 
E. Excellent. 
Vv. Satisfactory (good or very good). : 
— Unsatisfactory. . 
Oo No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worlhy of Special Commendation and be attached to FD-185a. 
tw . “Excellent,” “Satisfactory™ or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance uo to a satisfactory 
level and must be attached to FD-185a. 

e (1) Personal appearance. _._© (16) Firearms ability. 
—F (2) Personality and effectiveness of his personal contacts. __ 7— (17) Development of informants and sources of 

(3) Attitude (including dependability, cooperativeness, information. 

(4) 
(5) 
(6) 
(7) 

loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 

__£ 18) Reporting ability: 
(a) 

ee (D) 
eee (eC) 

Investigative reports 
Summary reports 
Memos, letters, wires 
(Consider: conciseness; _ clarity; 
_€& organization; _x thoroughness; —_ 

= accuracy; dequacy and pertinency 
__———._ (8) Initiative and the taking of appropriate action on own of leads; _C-administrative detail.) 

responsibility. su (19) Performance as a witness. 
he (9) Planning ability and its application to the work. —S=. (20) Executive ability: 
____7~ (10) Accuracy and attention to pertinent detail. —_(a) Leadership 
____Z (11) Industry, including energetic, consistent application to <_(b) Ability to handle personnel 

duties. ——*2(c) Planning ; 
¥— (12) Productivity, including amount of acceptable work ——&_(d) Making decisions 

produced and rate of progress on or completion of —__©_(e) Assignment of work } 
assignments. Also consider adherence to deadlines &_(f) Training subordinates 
unless failure to meet is attributable to causes beyond __/—(g) Devising procedures 

f- employee’s control. __ (= _(h) Emotional stability 
(13) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morale 

including readiness of comprehension and “know how” ¢) E (j) Getting results 
oO of application. —__- (21) Ability on raids and dangerous assignments: 

(14) Investigative ability and results: __.__.(a) As leader : 
(a) Internal security cases (b) As participant f 
(b) Criminal or general investigative cases __€ (22) Organizational interest, such as making of sug- : 
(c) Fugitive cases gestions for improvement. : 
(da) Applicant cases eo (23) Ability to work under pressure. , 
(e) Acccunting cases —__£— (24) Miscellaneous. Specify and rate: ' 

© (15) Physical surveillance ability. Dictation ability 

supervisor, instructor, etc.): 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); ______»__OSE 

C. (1) Is employee available for general assignment wherever needs of service require? Yes lf answer is not “yes,” explain in narrative 

comments.) 
(2) Is employee available for special assignment wherever needs of service require? Yes _«ar answer is not “yes,” explain in narrative 

comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NiO __(if answer to either 
question is “yes,” explain in narrative comments.) , 

E. 1s employee qualified to operate a motor vehicle incidental to his official duties? Yes ["]j No. ; : 
If answer is “yes,” personnel file,must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe-driving record OK or has passed Bureau road test. : 

SATISFACTORY nie 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
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NARRATIVE COMMENTS 

1. PERSONAL APPEARANCE AND PERSONALITY: 

SA Matter presents a neat and well groomed personal appearance and has a 
pleasant and friendly personality. He is highly effective in making contacts 
and has an outstanding ability in developing sources of information. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Matter continues to be carried on limited duty because of a previous 
mycardial infarction suffered in 1957; therefore, he has been precluded 
from participation in raids and use of firearms, 

' 3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

SA Matter has no limitations as to special or general assignment; however, 
as stated above, he has been on limited duty. During this rating period 
SA Matter's sick leave record has been held in excellent standing. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: | 

SA Matter's primary supervisory responsibilities during the rating period 
were in the areas of sound recording and security surveys. These responsi- 
bilities encompassed alarm devices, the telephone countermeasure program, 
numerous special sound recordings, security checks and participation in 
interdepartmental committee work having to do with countermeasures. 
His technical work has continued to be of the highest caliber; he is particularly 
well suited to his assignment, having a law degree in addition to his 
scientific training. During this rating period, SA Matter also handled various 
tape recording examinations in connection with plane crashes and other 
maiters in his usual competent manner, 

SA Matter isa mature, conscientious career employee and is highly effective 
in representing the Bureau in numerous contacts with members of other 
Government agencies and representatives of commercial firms. He is an 
extremely hard worker and at all times displays an excellent attitude toward 
any routine or special assignment which may be given him to do. He continues 
‘to ‘maintain an above-average record of performing voluntary overtime. He 
is capable of handling field investigative matters of a complex nature. He 
requires a minimum of supervision. 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 

None during this rating period. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

None. Itis noted that Item 4 on check list is so rated due only to 
continued limited duty resulting from heart condition. 

7. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. 

SA Matter sreviously qualified but has not had nae opportunity to 
testify during this period. 

9. ACCOUNTING INFORMATION: 

Not applicable. 

10. POLICE INSTRUCTION: 

. Not applicable. 
4 

11. RESIDENT AGENTS: 

Not applicable. 

<f mn, 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

SA Matter is qualified as an Inspector's Aide but did not serve in this 
capacity during the rating period, 

13. FOREIGN LANGUAGE ABILITY: 

Not applicable. 
Language in which proficient 
Completed language school [_] Yes [_]No 
Fluent in. SC angus to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [(j‘Yes [_] No 

(2) Written form (jyYes [(] No . 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 

Frequency _____________ lan guage ability used during rating period: 

Frequency of use of _._—COSC Naangeunage ability anticipated during ensuing year: 

14, ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. Yes [_]No 

(b) Agent is completely available for administrative advancement. [xy Yes ([(] No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. (71Yes [Xj No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[J] very good [{_]excellent [7] outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

2 explanatory comments required.) (Xj Yes {_] No 

SA Matter is well qualified from the standpoint of appearance, personality, 
experience and ability; however, it is noted that he is not considered 
completely qualified at this time due to his limited duty status. Otherwise, 
his over-all qualifications are very good. 
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/ DATE 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE, 4" 

REPORT OF PERFORMANCE RATING 

(\ 
JOHN M. ‘MATTER 

WZ 
Name of Employee: 

Where Assigned: LABORATORY ———s_s/§ [RADIO ENGINEERING SECTION 
(Division) (Section, Unit) 

Official Position Title and Grade: SPECIAL AGENT, GS-14 

Rating Period: from _Abril 1, 1967 to _March 31, 1968 

E t 

ADJECTIVE RATING: __._____ 2 XCELLENT mies § 
Outstanding, Excellent, Satisfactory, Unsatisfactory 

2 mA 

Rated by: YAM huserl» Section Chief 4/1/68 
Signature Title Date 

Assistant Director 4/1/68 
Reviewed by: 

y Signature Title Date 

Assistant Di nating Amt? LL Lee Hesiotant Director APR_& 1968 
- Signature Title Date 

TYPE OF REPORT 

Official roe {—] Administrative 

OC] Annual [_] 60-Day 
. {] 90-Day 

{_}] Transfer 

oe [_] Separation from Service 
ie 24Q) or | J. Special 

Ss v Se lof 

Searched | Numbered. 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance.Rating Form No. FD-185) 

Name of Employee __JOHN M, MATTER : 

RATING GUIDE AND CHECK-LIST 

Note: Only none items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 
RATE ITEMS AS FOLLOWS: 
Outstanding (exceeding excellent and deserving of special commendation). 

—E Excellent. 
¥__ Satisfactory (good or very good). 
= Unsatisfactory. 

—O._. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of *Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 

wo 

— 

EE (1) Personal appearance. __=__ (16) Firearms ability. 
_f (2) Personality and effectiveness of his personal contacts. —-t_ (17) Development of informants and sources of 
_ (3) Attitude (including dependability, cooperativeness, information. 

loyalty, enthusiasm, amenability and willingness to E (18) Reporting ability: 
g =. equitably share work load). —_© _. (a) Investigative reports 

—_ (4) Physical fitness (including health, energy, stamina). © (b) Summary reports 
_*___ (5) Resourcefulness and ingenuity. __F (c) Memos, letters, wires 
— (6) Forcefulness and aggressiveness as required. (Consider: £ conciseness; _—ftclarity; 
_& (7) Judgment, including common sense, ability to arrive at _£, organization; thoroughness; 

" proper conclusions, ability to define objectives. accuracy; -4_adequacy and pertinency 
_w_. (8) Initiative and the taking of appropriate action on own of leads; administrative detail.) 

responsibility. —_2_.. (19) Performance as a witness. 
_7-_ (9) Planning ability and its application to the work. —____. (20) Executive ability: 
—7it-__ (10) Accuracy and attention to pertinent detail. (a) Leadership 
—70._ (11) Industry, including energetic, consistent application to __& (b) Ability to handle personnel 

duties. —__*_{c) Planning 
__t-_. (12) Productivity, including amount of acceptable work &"_(d) Making decisions 

produced and rate of progress on or completion of —_£__(e) Assignment of work 
assignments. Also consider adherence to deadlines —_&__(f) Training subordinates 
unless failure to meet is attributable to causes beyond —7t-.(g) Devising procedures 
employee’s control. —_#__(h) Emotional stability 

+7 (18) Knowledge of duties, instructions, rules and regulations, ._22__(i) Promoting high morale 
including readiness of comprehension and “know how” —_= (j) Getting results 
of application. P_ (21) Ability on raids and dangerous assignments: 

9S (14) Investigative ability and results: ~____.(a) As leader 
(a) Internal security cases x _____.(b) As participant 
(b) Criminal or general investigative cases (22) Organizational interest, such as making of sug- 
(c) Fugitive cases. ; gestions for improvement. 

—_____.{d) Applicant cases re (23) Ability to work under pressure. 
(e) Accounting cases __“ _ (24) Miscellaneous. Specify and rate: 

| | @ (15) Physical surveillance ability. EE Dictation ability 
| 

| A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 

: Electrical Engineering Supervisor 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Electrical Engineer ' 

C. (1) Is employce available for general assignment wherever needs of service require? YES (if answer is not “yes,” explain in narrative 
comments.) : ; : ; es : ‘ - a ‘ 

(2) Is employee available for special assignment wherever needs of service require? YES _ (if answer is not “yes,” explain in narrative 
: comments.) 

Db. 1. Has employee had an abnormal sick leave record during rating period? —NO__ 2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? —NO_(If answer to either 
question is “yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official cuties? Yes [] No. ; 
_If answer is “yes,” personne) file must reflect the following: (a) Hus valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 
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RARRATIVE COMMENTS 

SA Matter presents a neat and well-groomed personal appearance and 
has a pleasant and friendly personality. He is highly effective in 
making contacts and has an outstanding ability-in developing sources of 

Zi TS PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Matter is qualified to participate in raids and on other dangerous 
assignments. SA Matter was removed from limited duty on 9/15/67. 

- 

1, PERSONAL APPEARANCE AND PERSONALITY: 

| 
| 

| 

| 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE; AND SICK LEAVE INFORMATION: 

SA Matter has no limitations as to availability for general or special 
assignment and has no limitations as to physical ability. SA Matter's 

sick leave record is very satisfactory. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS 
AND 

SUPERVISION REQUIRED: 

During this period, SA Matter was assigned primary supervisory 
responsibilities in the aréa of sound recording and related matters. 
These included alarm devices, the countermeasure program to protect 
telephones of Government officials against compromise as listening 
devices, electrical special assignments, sound recording equipment 
for the field, security surveys and participation on a special technical 
surveillance countermeasures committee. SA Matter is a mature, 
conscientious career employee and he is highly effective in representing 
the Bureau in his numerous contacts with members of other Government 
agencies and representatives of commercial firms. He is a hard worker 
and displays an excellent attitude at all times. SA Matter is capable of 
handling field investigative matters of a complex nature. He requires a 
minimum of supervision. 

Ga 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 

None. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

Not applicable, 

— 

7. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. 

c . TESTIFYING EXPERIENCE AND ABILITY: 

SA Matter previously qualified but has not had the opportunity to testify 
during this period. 

i . ACCOUNTING INFORMATION: 

Not applicable. 

10. POLICE INSTRUCTION: 

Not applicable. 

11. RESIDENT AGENTS: 

Not applicable. 
Yan 

Initials 



12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

SA Maiter is qualified as an Inspector's Aide but did not assist on any 
inspections during this rating period, 

138. FOREIGN LANGUAGE ABILITY: 

Not applicable. 
| Language in which proficient 
| Completed language school [_] Yes [_]No a 

! Fluent in. Ss SC angurnge to extent Agent can handle typical investigative 

a 

problems a8 follows: (1) Conversation form [[] Yes [_] No | 

| (2) Written form {}Yes [_] No 

: Evaluate language proficicncy in each phase as excellent, very good, good, fair or 

| unsatisfactory 

Language Read Write Speak Understand 

Frequency —___________- language ability used during rating period: 

Frequency of use of _________ language ability anticipated during ensuing year: 

| 14. ADMINISTRATIVE ADVANCEMENT: 

| (a) Agent is interested in administrative advancement. "CR Yes [No 

(b) Agent is completely available for administrative advancement. CX Yes [ ] No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. -Cy Yes ([() No 

(dq) If answer to (c) is “Yes,” Agent’s qualifications are considered 

(_]very good [XJexcellent [(_] outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) [1 Yes [)No 

: : fn 3 
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te £3, INFORNATEON CONTAINED 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING Dey 

) _ 
: : een 

- LL be 
Name of Employee: JOHN M. -MATTER ‘~ ae 

Where Assigned: __LABORATO _RADIO ENGINEERING SECTION 
(Division) (Section, Unit) 

Official Position Title and Grade: ___SPECTAL AGENT, GS-14 

Rating Period: from April 1, 1968 to March 31, 1969 

Empl 
ADJECTIVE RATING: ____ EXCELLENT O00 mpiayee > 

Outstanding, Excellent, Satisfactory, Unsatisfactory 

gree | 

Rated by: Wee ti. [oraacllre, Section Chief 3/31/69 
Le ad Title Date 

SL 

Reviewed by: (OLE LFrire L Assistant Director B/Si/ 88 

hE en a | 
Rating Approved by: . 

| Signature ee PME aoe a ee 

oo 67- Z Oe . oe 

at en rie eg RT ge 

Rein Sears). Numbers Pease gD ag 
TYPE OF REPO, 2 outst G 1969 _ 

2 

Official ~~ “(Ly Administrative 
Annual [(_] 60-Day 

[_} 90-Day 

sh, {_] Transfer f 

[_] Separation from Service 

oe [([] Special | 

A Hy! 

ad a 

’ o 3 rv fe | 

Meee 
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FD-185a (Rev. 10-28-68) 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD~-185) 

Name of Employee JOHN M. MATTER 

RATING GUIDE AND CHECK-LIST ~ ; 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 
RATE ITEMS AS FOLLOWS: 

+ Outstanding (exceeding excellent and deserving of special commendation). 
—£&__ Excellent. 

¥__ Satisfactory (good or very good). 
=. Unsatisfactory. 

__O__. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
. “Outstanding” adjective rating requires (A) that all elements be ++ and (B) that each and every rated element be factually justified by 

narrative details, including :easons for considering each worthy of Special Commendation and be attached to FD-185a. 
. “Excellent,” “Satisfactory” cv “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluatior factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Gooa judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments, 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 

wo 

ie (1) Personal appearance. caves (16) Firearms ability. 
3. (2) Personality and effectiveness of his personal contacts. —t (17) Development of informants and sources of 

(3) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenability and willingness to __E (18) Reporting ability: (consider conciseness, 

E equitably share work load). clarity, organization, thoroughness, accuracy, 
(4) Physical fitness (including health, energy, stamina). adequacy and pertinence of leads, and 

—i- v3 Re courcerulie sand ingenuity. 4 administrative detail) 
(6) Forcefulness and aggressiveness as required. (a) Investigative reports 

__ = (7) Judgment, including common sense, ability to arrive at 2 (b) Sanchar oe 
proper conclusions, ability to define objectives. __& (ce) Memos, letters, wires 

——- (8) aS ae the taking of appropriate action on own (19) Performance as a witness. 
responsibility. (20) Executive ability: 

(9) Planning ability and its application to the work. (a) ecderenip 
(10) Accuracy and attention to pertinent detail. z_(b) Ability to handle personnel 
(11) Industry, including energetic, consistent application to “t-_(c) Planning 

duties. (a) Maki isi 
% (12) Productivity, including amount of acceptable work {e) eS neers work 

produced and rate of progress on or completion of +#+_(f) Training subordinates 
assignments. Also consider adherence to deadlines f(s) Devising procedures 
unless failure to meet is attributable to causes beyond FE (h) Emotional stability 
employee’s control, _ : ; 4-_(i) Promoting high morale 

be (13) Knowledge of duties, instructions, rules and regulations, +. (j) Getting results 
* . ® - & sy . including readiness of comprehension and “know how © (21) Ability on raids and dangerous assignments: 
of application. 

__©. (14) Investigative ability and results: (a) As leader 
__{b) As participant 

(a) Internal security cases ss (22) Organizational interest, such as making of sug~- 
(b) Criminal or general investigative cases ; gestions for improvement. 
(c) Fugitive cases (23) Ability to work under pressure. 
(d) Applicant cases (24) Miscellaneous. Specify and rate: 
(e) Accounting cases a... Dictation ability 

me & i (15) Physical surveillance ability. ~—Q_ Applicant recruitment. —________ 
: : 

Ric iiNSS a ny 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 

> 

e D onpineering pervisoa 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

* * 

C. (1) Is employee available for general assignment wherever needs of service require? _YES(If answer is not “yes,” explain in narrative 
comments.) ; =o 

(2) Is employee available for special assignment wherever needs of service require? VES if answer is not “yes,” explain in narrative 
comments.) 

D. Has employee used more sick leave (including annual leave or LWOP for illness) during rating period than the amount of sick 
leave cared during such period? —NQ (If answer to question is “yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [[] No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or Tocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (¢) Past safe driving record OK or has passed Bureau road test. 
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FD-185¢ (Rev. 2-12-65) 

NARRATIVE COMMENTS 

1. PERSONAL APPEARANCE AND PERSONALITY: 

SA Matter presents a neat and well-groomed personal appearance and has 
a pleasant and friendly personality. He is very effective in his contacts 
outside the Bureau. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

SA Matter is qualified to participate in raids and on other dangerous 
assignments, 

38. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

SA Matter has no limitations as to availability for general or special 
assignment and has no limitations as to physical ability. His sick leave 
record is excellent. 

4, TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 

SUPERVISION REQUIRED: 

During this period, SA Matter was assigned primary supervisory 
responsibilities in the area of sound recording and related matters. 
These included alarm devices, the countermeasure program to protect 
telephones of Government officials against compromise as listening 
devices, electrical special assignments, sound recording equipment 
for the field, security surveys and participation on a special technical 
surveillance countermeasures committee. During the latter part of this 
rating period, SA Matter was made Unit Chief of the Security, Countermeasures 
Unit. SA Matter has participated in several field assignments involving major 
cases during which he supervised the use of specialized recording equipment. 
All his assignments have been performed in a highly efficient manner. 
SA Matter is capable of handling field investigative matters of a complex 
nature. He requires a minimum of supervision. 

Sg an 
nitials 
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d. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 

In September, 1968 and again in December, 1968, he was given incentive 
awards for his superior performance in major kidnaping cases. -SA Matter 
also received an incentive award for his performance April 1, 1967 to 
to March 31, 1968. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

Not applicable. 

~~ ee er re pees Pe 

7. PARTICIPATION IN INFORMANT PROGRAMS: 

Not applicable. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

EES Ree vpetim tT = *® «9 SA Matter did not have an opportunity to testify during this rating 
period. 

9, ACCOUNTING INFORMATION: 

Not applicable. 

10. POLICE INSTRUCTION: 

11. RESIDENT AGENTS: 

Not applicable. 

Initials 

Not applicable. | 
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12. 

13. 

14. 

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

SA Maiter is trained as an Inspector's Aide but he did not assist on any 
inspections during this rating period. ) 

FOREIGN LANGUAGE ABILITY: 
Not applicable. 

Language in which proficient 
Completed language school [—_} Yes [_}No ae 

Fluent in =~ —Ss—SSSs an guaagee to extent Agent can handle typical investigative 

. problems as follows: (1) Conversation form {[(] Yes [J] No 
(2) Written form []Yes [-)No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 

unsatisfactory 
Language Read Write Speak Understand 

Frequency ___..________ language ability used during rating period: 

Frequency of use of ___________ language ability anticipated during ensuing year: 

ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. [Yes [()No 

(b) Agent is completely available for administrative advancement. [%] Yes [_] No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Cx Yes {((] No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
(_]very good [_jexcellent {XX} outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) (Yes (No 

va 
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STUDY /SENSTUDY "JUNE" ENCLOSURE PERMANGNT CHARGE CUT FORM 

RE - -HOUSTUDY 62-116464- 
OR 

SENSTUDY: 62-116395-9 7S _ 

” 

P 

NOTE: THIS IS A PERMANENT CHARGE OUT FOR A XEROX COPY/COPIES OF Meee unre maw rea es PE Alte ie nae bites nied WM AKO ne SED Rh ate ot ea cet Sete ee LU Se gd te te - 

"JUNE" MAIL THAT WAS INCLUDED IN COPIES OF FBI DOCUMENTS 

FURNISHED TO THE ATTORNEY GENERAL BY MEMO/LETTER 

DATED f/O6- 7-75 IN RESPONSE TO REQUEST(S) MADE BY EITHER 

THE U. S. SENATE OR HOUSE-SSLECT COMMITTEES ON INTELLIGENCE. 

3 
2 
3 
j 
$ 
; 
4 
& 
3 

2 
§ 

VA. 

2 el eae THE COPY/COPIES OF THE “JUNE" MAIL DATED AS INDICATED BELOW 
oo 

a lt HAS/HAVE BEEN REMOVED FROM THIS ENCLOSURE MATERIAL TO BE 
we ee 

FILED IN THE APPROPRIATE HOUSTUDY OR SENSTUDY "JUNE" FILE 

INDICATED ABOVE, LOCATED IN THE SPECIAL FILE ROOM OF THE 

RECORDS SECTION, 
, 2 

ho athe oa yen be edt eter ed tet ee a er ies Ihe DATE(S) OF MAIL:_¢- A S:-—6 oY 

REMOVED BY:_(,) Ore) Den. DATE 2svovep: 8-5-7 
* 
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